)

T\ TO-LEAD S0 SERVE/

Solomon Islands Government
Women’s Development Division
Ministry of Women Youth Children and Family Affairs

Beijing +25 National Review Report

The 2014 - 2019 national review report on Solomon Islands implementation of the Beijing
Declaration and Platform for Action



Table of Contents

BEUING +25 NATIONAL REVIEW REPORT .......ciiitieiititiitteiiteeestte sttt estaessteessttesstaeesssesssseesusesssesesasesssseesssessssesssseesseesnseessseesns 0
THE 2014 — 2019 NATIONAL REVIEW REPORT ON SOLOMON ISLANDS IMPLEMENTATION OF THE BEIJING DECLARATION AND
PLATFORM FOR ACTION ....ciiiiiiieieieie ettt ettt e e e e e e e e e e e e e e e e e e e e e e e e e et e e e e e e e e e e e e e e e e e e e e e e e e e aaaetaaaaeeaaaeaaaaaeaaaeaeaaanasaaasananns 0
LIST OF ACRONYIMS ....ceiiiiitiiiiienniiiiensieiisnsieissssieissssisissssssssssssssssssssssssssssssssssssssssssssssssssnssssssnssssssnssssssnssssssnsssssansnns 4
INTRODUCGTION ...ceuiiiiieniiiieeniiiiensieiisnsieissssietsssssetsssssssssssssssssssesssssssssssssssssssssssssssssssssssssnssssssnssssssnssssssnssssssnsssssansans 5
SECTION 1: PRIORITIES, ACHIEVEMENTS, CHALLENGES AND SETBACKS .....ccccietttmniiiiennieiienniciiensienmenssessenssesssnssessens 5
1. ACHIEVEMENTS, CHALLENGES AND SET-BACKS ..eeuvterureesureesiueesureessseesseeesseessessnseesssessnsesssessnsessasessnsessasessssesssssesssessses 5
2. TOP FIVE PRIORITIES OVER THE PAST FIVE YEARS ..cuuvtteteesureesueessteesseessesssseesssessnseesssessnsessssessnsesssseesnseesssessseessseesssessas 8
Equality and non-discrimination under the law and access t0 JUSTICE ..........ccuueeeeevereecieeeeeiiieeeecieeeesiieaeesveaeeans 9
Eliminating violence against women and girls (EVAWG) and changing negative social norms and gender
SEOIEOTYPES. ..ottt ettt ettt ettt ettt ettt ettt a ettt et et e bttt b et et et et et et et et et et e tatatatatataaataaaes 10
Political participation ANd rePreSENLALION .............occueeeueerieerieisieeeiee ettt ettt sae e esnee s 11
Financial iNCIUSION fOr WOMEN...........cocueeeiieeiieet ettt ettt ettt ettt s e st e st e s e e steenaneens 12
3. MEASURES TO PREVENT MULTIPLE AND INTERSECTING FORMS OF DISCRIMINATION......veeeveesreeereessreeenseesseeensesssesensessnnes 12
RUIGI WOMEN QNG QIS ..ottt et s e st e st e st e saseesateananee s 13
REliGiOUS MINOITEY WOIMBN.......ceeceveeeeieieeeeee e etee e eeee e et tee e e ettt e e e et e e e e taeaeetseseeastseseessaaeestsasaasstsasensssasssssanaans 13
WomMen [iVing WiIth diSADIlIEIES ............cc.veeeeeieieeeieeeeeeieeeeee e ee e e et e e ettt e e e et eaeestseseeatsaeeessasaeatseaessssssessssenanns 13
(0o L1 VoY £ I-1 ¢ N PRSP RPR PPNt 14
Women in RUMANITATIAN SETEINGS ..........veeeeeieeeeeieeeeeeeeeeeetet e eecte e e et e e ettt e e e s tteaeastseseesssasaesssasaeasssesassssssssssssanas 15
4. HUMANITARIAN CRISES AND THE IMPLEMENTATION OF THE BEIING ..eevvieitieiitieeciieeiteesieeesteeeseeeereeesveesteeenseessaeensneenens 15
5. TOP FIVE PRIORITIES FOR ACCELERATING PROGRESS FOR WOMEN AND GIRLS IN THE COMING FIVE YEARS ...veevuveeeveesreeeseennnes 15
Equality and non-discrimination under the law and access t0 JUSLICE .........ccueeeeecvveeeiiieeesiieeeeciieeecieeessieeean, 15
Eliminating violence against women and girls and changing negative social norms and gender stereotypes ..16
Political participation ANd rePreSENLALION .............cccueeeeeerieeeieieieeeiee ettt ettt ettt et essee s 17
Unpaid care aNnd dOMESEIC WOIK .........oeieeeeeieeeie ettt ettt e e ettt e e e e e e s et e e e e e e e sssaaataaseessssstasesaaaanaas 17
SECTION 2: PROGRESS ACROSS THE 12 CRITICAL AREAS OF CONCERN.......cccovvmrerriiiisssssnnnenssssssssssnnsesssssssssssnnnanns 18
INCLUSIVE DEVELOPMENT, SHARED PROSPERITY AND DECENT WORK ......ccoovvmmeriiriisssssnnnesssisssssssnnsesssssssssssnssenns 18
6. WOMEN IN PAID WORK AND EIMPLOYMENT ..cteieieiiiittteteeeseieteteeeeesesieteteeeeesesunbebeeeeesesannnnneeeeesesannssneeeeesesannnreeeeas 18
Strengthened workplace poliCies QNG PrACHICES .........cc..uveeeeeeeeeeiieeeeeee e e st e e eta e e ste e e st e e s sseaesssees 18
Taken measures to prevent SeXUG NAIASSMENT..............oeeeecuieeeeiieeeseie e et e eectee s ste e e ettt e e s ssaeeessrseaesssesessseees 19
Improved financial inclusion and GCCESS t0 CrEUit...........ocvuueeeiiieeeeiiie et e et e e ctte e ste e e st a e seaeeessseeeens 19
7. UNPAID CARE AND DOMESTIC WORK ..veuuveruteueeeeeseenseensesseesseesseensesnsesssesseesseessesssesnsesnsesseessesssessessesnsessesseessesssesnes 20
Introduced or strengthened maternity/paternity/parental [EAVe..............c.coveveeeveeeveeceeireeireeeeseeieeireeessesseens 20
8. CUTS IN PUBLIC EXPENDITURE OR PUBLIC-SECTOR DOWNSIZING, OVER THE PAST FIVE YEARS ...ceeiuuiirirereeenaiinreeeeeeesennnreeeees 21
POVERTY ERADICATION, SOCIAL PROTECTION AND SOCIAL SERVICES ..........ovvueeiiiiiiisrssnnnenisisssssssnnsesssssssssssnnsenns 21

9.  ACTIONS TO REDUCE/ERADICATE POVERTY AMONG WOMEN AND GIRLS
ACCESS 10 AECENT WOIK..ccoeeieeeieeeeet ettt ettt e et e e e sttt e e e ate e e ettt e e s aatbe e s sastaessatbeaessatnaasnasneas
Women’s entrepreneurship and business developmMENt ..............ceeccuueeeecceeeesiieeeecieeeeeteeeesteeeesseaeesseaaessaeaeas
Social protection Programs............ccceeeceeeeecveeeesciireeeiiesesssenans

10. ACTIONS TO IMPROVE ACCESS TO SOCIAL PROTECTION FOR WOMEN AND GIRLS
Introduced or strengthened SOCIAl PrOtECLION...........c..eveeeceeeeecieeeece e eeee e ee e e st e e e etea e e steeeestaaaesanseaessnseeaeas

11. ACTIONS TO IMPROVE HEALTH OUTCOMES FOR WOMEN AND GIRLS
WOMEN'S ACCESS L0 NEAITR SEIVICES .......vvveeeeeiiiesieecie ettt ettt ettt e st e et e st e st e st e s bt e s taesseasssasasaasssesaseaen
GeNnder reSPONSIVENESS LIAINING ............uueeeieeeeeeieeeee e e eeeseee e e e e e e e ettt et e e e e ee s tsaeaaaeeeasstsasaaaeeessstssssaaseesssssssseaaans




RY=3 (Vo ][V o ¥ ole L1 Lo ¢ S 25

12. ACTIONS TAKEN TO IMPROVE EDUCATION OUTCOMES AND SKILLS FOR WOMEN AND GIRLS.....vvervreerirerreeeninessseeesseesnaeees 25
Ensured access to safe water QNd SANITALION .............c..eeeeeceeeeeciieeeecieeeeeee e este e e st e e e etaaeesseeeesstsaaesssseaessasaeaaas 25
Strengthened measures to assist adolescent girls to continue education ................cccccovveeeveeenceeesiiiesieeesieeneeeae 1

FREEDOM FROM VIOLENCE, STIGMA AND STEREOTYPES ....cccciittuiiiieniiiinniiiinesicinssisissssieissssiersssssssssssssssnssssssnsnns 1

13. ACTION TAKEN IN THE LAST 5 YEARS TO ADDRESS SPECIFIC FORMS OF VIOLENCE AGAINST WOMEN AND GIRLS ...evveeruveenaveenns 1
Intimate partner violence, domestic violence, sexual violence and marital rape ...............ccccveeeecveevscveeessvienennnns 2
Child, early and forced marriages and trafficking in women and Girls ..............ccooueeeeveeeeccvieesiiieeecrieeeeciee e 2

14. ACTIONS PRIORITISED IN THE LAST FIVE YEARS TO ADDRESS VIOLENCE AGAINST WOMEN AND GIRLS ...vvveeuveerireenieeesireenveenns 3
Introduced and strengthened violence against women laws and increased access to justice.............ccceeevvveenn. 3
National action plans on ending violence against Women aNnd Girls..............cccueeeeeueeecieeeeeciieeecieeeesiieeessveeeeeans 4
Strengthened services for SUIVIVOIS Of VIOIBNCE .............oueeeueeeeeciieeeeeee et e e ettt eeetaa e et eaestaa e e ssnaaaeesireeaeas 4

15. STRATEGIES USED IN THE LAST FIVE YEARS TO PREVENT VIOLENCE AGAINST WOMEN AND GIRLS .vveeeuveeeveesnreeenseesveeenseeennns 4
Public awareness raising and changing of attitudes and DERAVIOUIS ...............cceeecueeeeeceeeeeiiieeesciieeesiieeesiieeeeaans 5
WOIKING WItH IM@N....c...eeeeieeeeee ettt ettt ettt ettt et et e e st e et e e st e sateeenateenuneenseeenas 5
Grassroots and community 1evel MOBIlISALION ............c..cocueeeneeesiiieniiesiteee ettt 5

16. VIOLENCE AGAINST WOMEN AND GIRLS FACILITATED BY TECHNOLOGY ...veeuvveerureesureesireesseeesueesseessnessseesssessssnessseesssessns 6
AWQreness raiSing QNG trAINING ............ouieeeeeeueeieeieee ettt e e e eeee et e e e e e s ettt e e e e e esssteeeaaeesessssssessasesesssssansasanenias 6

17. PORTRAYAL OF WOMEN AND GIRLS, DISCRIMINATION AND/OR GENDER BIAS IN THE MEDIA ....ccuveievereeereeeveereeseessessnesenens 6
Promoted the participation and leadership of women in the media and combating discrimination and gender
][ KPP PRPPPIOt 6

18 ACTIONS IN THE LAST FIVE YEARS TO ADDRESS VIOLENCE AGAINST WOMEN FACING MULTIPLE FORMS OF DISCRIMINATION......7

PARTICIPATION, ACCOUNTABILITY AND GENDER-RESPONSIVE INSTITUTIONS .......ceiiieriiiiiinnnnneeeinicssssnnnneeenneeenss 8

19. ACTIONS IN THE LAST FIVE YEARS TO PROMOTE WOMEN’S PARTICIPATION IN PUBLIC LIFE AND DECISION-MAKING ................. 8
Promote women’s participation i POIEICS .........c.couueeeueeiieeeieeeteeee ettt ettt et e et e naee e 8
Capacity building, skills development ANd trQiNiNg..............ocooeeeciieeeieeeeeeciieie e eeecce et e e e eeester e e e e eeesisaaaaaaeenas 9

20. WOMEN’S PARTICIPATION IN DECISION-MAKING IN THE MEDIA IN THE PAST FIVE YEARS ...vvevuveeeveesreeenveesreeensessnsessnsessnnes 9
Increased access to ICTs and ICT education for women and girls / women’s media networks...............cc.ccuu... 9

21. GENDER-RESPONSIVE BUDGETING. ... tttteeeeesauterteeeesesauueeeteeesesaaunsseteeesssaaannseeereessasannseneeeesaesannseneeeeesesannsnnnnesesesnn 10

22. OFFICIAL DEVELOPMENT ASSISTANCE (ODA) GENDER-RESPONSIVE BUDGETING ....uvvveeeeureeeeiureeeessreeeennseesesssesesssseeens 11

23. NATIONAL STRATEGY FOR GENDER EQUALITY ...veiiiiiiiiieniieesitee sttt ettt et sete et e e st e e st e e sateesateesateesbeeesaneennnees 11

24, ACTION PLAN AND TIMELINE FOR IMPLEMENTATION OF CEDAW, UPR 0R UN HUMAN RIGHTS MECHANISMS................. 14

25. IS THERE A NATIONAL HUMAN RIGHTS INSTITUTION IN YOUR COUNTRY? ..ceieitiieeeureeeseereeesureeeessseeessnssnessnseesensenesanns 15

PEACEFUL AND INCLUSIVE SOCIETIES .....ooovviiiiiiiiiiiiiiiiiiiiiiiiiniisissssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssses 19

26. ACTIONS IN THE LAST FIVE YEARS ON WOMEN, PEACE AND SECURITY AGENDA .....cuuuueeeeererrrnnieeeeerersnnneaesesssssssnneeeseesssnes 15
Adopted and/or implemented a National Action Plan on women, peace and SECULitY .........cecvveevveecveeecveenne. 15
Integrated women, peace and security commitments into national and inter-ministerial policy, planning and
MONTEOFING FIAMEBWOIKS ..ottt e ettt e ettt e e ettt e e e et e e e et e e e et aeeaatsaaeassaaeestsaaaeastsaseassssassssssnaans 16

27. ACTIONS TO INCREASE THE LEADERSHIP, REPRESENTATION AND PARTICIPATION OF WOMEN IN CONFLICT PREVENTION,

RESOLUTION, PEACEBUILDING, HUMANITARIAN ACTION AND CRISIS RESPONSE .....cccvvvreerernnnees

Integrated a gender perspective in humanitarian action and crisis response
Promoted equal participation of women in humanitarian and crisis response activities at all levels, particularly

At the deCiSION-MNAKING [EVE ..........ooeeeeeeeeeee ettt e ettt e e e e e et e e e et e e e s steaesssseaessasesasanseaessnsenaeas 19
28. JUDICIAL AND NON-JUDICIAL ACCOUNTABILITY FOR VIOLATIONS OF INTERNATIONAL HUMANITARIAN LAW AND VIOLATIONS OF
THE HUMAN RIGHTS OF WOMEN AND GIRLS ....tttteeesesauusreteeesesaausseeeeesssasaunseseeeeesasasseseeesesssaaasssesesesssasansseseeesesesaanssnseeeesesnn 19

Implemented legal and policy reform to redress and prevent violations of the rights of women and girls........ 20

Strengthened capacity of security SECLOr INSTILULIONS ............uuveveeeeeeeiiiieieeeeeeeccttte e e e e e s tttee e e e e e eesraraaaeeeesianaes 21



29. ACTIONS TO ELIMINATE DISCRIMINATION AND VIOLATIONS OF THE RIGHTS OF THE GIRL CHILD ..evvvereeererirereeeeesesenereeenes 21

Policies and Programs to EliMiNGte VIOIENCE ...........cc..eeeeecveeeeciieeeeceieeeaee e ette e e ettt e e e taaa e e staaaesstaaaesnssaessasanaeas 22
ENVIRONMENTAL CONSERVATION, PROTECTION AND REHABILITATION ......ccoieiveeriinnneiiisneniissnnessssseessssanensenns 24
30. ACTIONS IN THE LAST FIVE YEARS TO INTEGRATE GENDER PERSPECTIVES AND CONCERNS INTO ENVIRONMENTAL POLICIES .....24
Supported women'’s participation and leadership in environmental and natural resource management and
o L2V =1 ¢ o ol =3P 24
Monitored and evaluated the impact of environmental policies and sustainable infrastructure projects on
VoY aaT=Ts I 1 Lo I 11 KT USROS 25
31. ACTIONS IN THE LAST FIVE YEARS TO INTEGRATE GENDER PERSPECTIVES INTO POLICIES AND PROGRAMMES FOR DISASTER RISK
REDUCTION, CLIMATE RESILIENCE AND MITIGATION ...euteeuterurersrerseenseeseenseeneeeseesseesseesesssessnesmeesseenseenseenessmessseessesnsesssesssesnnes 25
Introduced or strengthened and implemented gender-responsive laws and policies related to disaster risk
reduction, climate resilience ANd MItiGALION.............c..veeeeeeeeeeiiieeeeceee e eete e e et e e e eaea e e sbeeeesstaaaesssseaessaseeaaas 26
Women'’s participation and leadership in disaster risk reduction, climate resilience and mitigation policies,
PrOGIAMIMES QNGO PIOJECES ....ceeeiieeeeeeeeee ettt ettt e e e st e st e st e st esate e st e sateesaseenateenaseennneenanes 26
SECTION 3: NATIONAL INSTITUTIONS AND PROCESSES........cccitiiiiinmnriiiiiiiiiinnieeiiisssssssseesssssssssseesssssssssssssenns 28
32. NATIONAL MACHINERY FOR GENDER EQUALITY AND THE EMPOWERMENT OF WOMEN

33. HEAD OF THE NATIONAL MACHINERY AND INSTITUTIONAL PROCESS FOR SDG IMPLEMENTATION
34. MECHANISMS FOR STAKEHOLDERS' PARTICIPATION IN THE IMPLEMENTATION AND MONITORING OF THE BEIJING DECLARATION

AND SDIGS .. uvteeuteteite ettt estte ettt e stte e sttt e sbae e bee e baeebee e bae e be e e beeebe e e bee e bt e e bt e e be e e hae e b et e bee e be e e bee e beeebee e beeebee e beeebeenares 29
Mechanisms for participation by marginQliSEd GroUDS...............ueeeceuueeeeieeeeeciieeeecieeeeeictaeeesirteeessireseesiasaeesiranaens 30
Stakeholders CONErIDULION TO RIS FEPOIT ..........ceecuveeeeeiiieeeeeee e eee e eecte e e tee e e s ctaa e e ettt e e e e tae e e staaaesstseseessseaesssees 31

35. GENDER EQUALITY AND THE EMPOWERMENT OF ALL WOMEN AND GIRLS IN NATIONAL PLAN/STRATEGY FOR SDG

IMPLEIMENTATION .uvteuveeeuseesuseeasseesusesaseessesaseesssssasessnsesanssssnsssanssssnsesassssnsssansssssssssssssnsssesssssnsssasssssnsssssssessssesssssenssens 31

SECTION 4: DATA AND STATISTICS ....uuuueiiiiiiiiiiisnnneiiiiiisssssseeessisssssssssessssssssssssssessssssssssssssesssssssssssssssssssssssssssnssnes 33

36. GENDER STATISTICS AT THE NATIONAL LEVEL - TOP THREE AREAS OF MOST PROGRESS OVER THE PAST FIVE YEARS............... 33
Re-processed eXiStiNG QALQ ..........cueeeeecuuieiiie ettt eecet et e e e e ettt e e e e e e e st e e e e eesstsareaaeeeans
Conducted new surveys to produce national baseline information on specialized topics
Engaged in capacity building to strengthen the use of gender StAtiStiCS............cecvveeeeivveeesiieeeeiirieeeiieeeesireeann,

37. TOP THREE PRIORITIES FOR STRENGTHENING NATIONAL GENDER STATISTICS OVER THE NEXT FIVE YEARS ...vvvevvveevreereresenees 35

38. INDICATORS FOR MONITORING PROGRESS ON THE SDGS...c.ciiiiiiiieiee ettt e e e e ettt e e e s e st eee e e e s e semneeeeeeesesnnnee

39. DATA COLLECTION AND COMPILATION ON SDG 5 INDICATORS

40. DISAGGREGATION IN IMAJOR SURVEYS ....ceuteeurienuteesireesuteesureesuteesusessaeeesssessseeesuseessseesssesssesesnsesssseesssesssseesssesssees

ANNEX L: .ooiiiiiiiiiieeteiiiiiiisiueteeisississssssseesssssssssssssssssssssssssssssssssssssssssssssssssssssssssssessssssssssssssessssssssssssssesssssssssssansenss 38



List of Acronyms

MWYCFA
MoFT
GSI
GEWD
GESI
FPA
EVAWG
DCCG
CFWA
SICCI
MDPAC
wWDD
MEHRD
MPGIS
MFAET
MPNSCS
MTGPEA
MILA
MCILI
MECDM

CCDRM
NDS
DHS
SPC
UNICEF
UNDP
MID
NSDS

Ministry of Women Youth Children and Family Affairs

Ministry of Finance and Treasury

Gender and Social Inclusion

Gender Equality and Women’s Development

Gender Equality and Social Inclusion

Family Protection Act 2014

Ending Violence Against Women and Girls

Democratic Coalition For Change Government

Child and Family Welfare Act 2017

Solomon Islands Chamber of Commerce

Ministry of Development Planning and Aid Coordination

Women'’s Development Division

Ministry of Education and Human Resource Development
Ministry of Provincial Government and Institutional Strengthening
Ministry of Foreign Affairs and External Trade

Ministry of Police National Security and Corrective Services
Ministry of Traditional Governance Peace and Ecclesiastical Affairs
Ministry of Justice and Legal Affairs

Ministry of Commerce Industry Labour and Immigration

Ministry of Environment Climate Change Disaster Management and
Meteorology
Climate Change and Disaster Risk Management

National Development Strategy
Demographic and Health Survey 2015
Secretariat of the Pacific Community
United Nations Children’s Fund

United Nations Development Programme
Ministry of Infrastructure and Development

National Statistics Development Strategy 2015 - 2035



Introduction
The reporting period for this report is between 2014 to May 2019.

SECTION 1: Priorities, achievements, challenges and setbacks

1. Achievements, challenges and set-backs
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1.2

1.3

1.4

Increased policy environment to advance gender equality and women’s empowerment
Solomon Islands have made great strides in progressing gender equality and the
empowerment of women by the increasing number of policy developments and
reforms that capture gender equality and women’s empowerment as policy intents
and principles both at the national and provincial level.

The development of the National Development Strategy (NDS) 2016 — 2035 is the
translation of the Sustainable Development Goals (SDGs) at the country level. The
NDS 2016-2035 provides a single reference point that maps out the strategic direction
for the future development of Solomon Islands, providing a framework for
development of policies, priorities and programs that all stakeholders can follow
including government institutions, development partners, non-governmental
organizations (NGOs), churches and faith-based organizations (FBOs), civil-society
organisations (CSOs), and community leaders and individuals.

The NDS 2016-2035 national vision is for a ‘A United and Vibrant Solomon Islands’. Its
mission is to:

e ‘create a modern, united and vibrant Solomon Islands founded on mutual
respect, trust and peaceful co-existence in a diverse yet secure and prosperous
community where tolerance and gender equality are encouraged, and natural
resources are sustainably managed’; and

e ‘enable all Solomon Islanders to achieve better quality of life and standard of
living for themselves and their families through constructive partnership for
social, economic, political and spiritual development.’

The NDS 2016-2035 lists an overarching theme of ‘To Build Better Lives for All Solomon
Islanders’. To implement the overarching theme, the NDS 2016-2035 lists four major
areas of focus including:

a) To Build Better Lives for All Solomon Islanders

e Objective 1: To Alleviate Poverty and Provide Greater Benefits and Opportunities
to Improve the Lives of Solomon Islanders in a Peaceful and Stable Society.

b) Taking Better Care of all the People of the Solomon Islands

e Objective 2: To Provide Support to the Vulnerable.

e Objective 3: To Ensure that all Solomon Islanders have Access to Quality Health
Care and to Combat Malaria, HIV, Non-communicable and Other Diseases.
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1.6

1.7

1.8

e Objective 4: To Ensure that all Solomon Islanders have Access to Quality
Education and for the Country to Adequately and Sustainably Meet its
Manpower Needs.

c) Improving the Livelihoods of all the People of the Solomon Islands

e Objective 5: To Increase the Rate of Economic Growth and Equitably Distribute
the Benefits of Employment and Higher Incomes Amongst all the Provinces and
People of the Solomon Islands.

e Objective 6: To Build and Upgrade Physical Infrastructure and Utilities to Ensure
that all Solomon Islanders have Access to Essential Services and to Markets.

d) Creating and Maintaining the Enabling Environment

e Objective 7: To Effectively Manage and Protect the Environment and Eco-
Systems and Protect Solomon Islanders from Natural Disasters.

e Objective 8: To Improve Governance and Order at National, Provincial and
Community Levels and Strengthen Links between Them.

Despite significant efforts by the Ministry of Development Planning and Aid
Coordination (MDPAC) which has the mandate to monitor the implementation of the
NDS 2016-2035, the production and submission of implementation reports by
government ministries and donors is lacking. The collection, management and
distribution of data is also insufficient?.

The Democratic Coalition for Change Government (DCCG) Policy Strategy and
Translations provided the sectoral reform mandate for all government ministries
between 2014 and 2018. A key expected outcome of the policy was to advance gender
equality and empowerment of women and girls including those in the rural areas and
those with disabilities.

The revision of the National Policy on Gender Equality and Women’s Development
2010 resulted in the development of the National Policy on Gender Equality and
Women’s Development (GEWD) 2016-2020. The GEWD 2016-2020 is the overarching
policy to advancing gender equality in the Solomon Islands. It outlines priority gender
issues of Solomon Islands with clear strategies and actions for addressing them
including sectoral responsibilities.

The GEWD 2016-2020 has guided the development of the following key national
policies that seek to address different thematic gender and women issues: the
National Policy on the Elimination of Violence against Women and Girls (EVAWG)
2016 — 2020; the National Strategy on Economic Empowerment of Women and Girls
(NSEEWG) launched in 2017; and the Women Peace and Security National Action Plan
(WPS NAP) 2017-2021.

1 NDS 2016-2035 Performance Report, September 2017
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The Ministry of Public Service Solomon Islands Public Service Transformation Strategy
(PSTS) 2017-2021 Thrust 62 points to the need to sensitize gender in governance. Key
actions taken to address this are the development of a draft Gender Equality and
Social Inclusion (GESI) Policy and the creation of a gender equality and social inclusion
position with the Public Service. The draft GESI Policy is being finalized in preparation
for submission to Cabinet.

Another key effort is the institutionalizing of gender trainings into the Public Service
through the Knowing Your Public Service course by the Institute of Public
Administration and Management (IPAM). IPAM is the training arm of the Solomon
Islands Government (SIG) mandated to train public officers across various disciplines
with the aim of contributing to the creation of a skilled, professional and ethical public
service to ensure a high standard of public value and service delivery. A gender training
manual for the course is being tested in 2019.

Significant achievements to mainstream gender at the provincial level are the
development of gender and women’s policies by the Western, Malaita and
Guadalcanal Provincial Government’s, and the Honiara City Council. A Performance
Assessment initiative by the Ministry of Provincial Government and Institutional
Strengthening (MPGIS) for provincial governments includes gender mainstreaming as a
key result area. Provincial governments must meet the key result area in order to be
entitled to their Provincial Community Development Fund (PCDF).

The Solomon Islands National Youth Policy (NYP) 2017-2030 Youth Empowerment for
Sustainable Livelihoods — Leave No One Behind, is a revised version of the National
Youth Policy 2010 - 2015. The NYP 2017 - 2030 focuses on the following six priority
policy outcomes: (i) Educational Empowerment; (ii) Economic Empowerment; (iii)
Health & Wellbeing; (iv) Sustainable Development; (v) Leadership, Governance, Peace
Building, Social Inclusion and Citizenship; (vi) Evidence-based Approaches, Access to
Information and Provincial Implementation Strategies. Core principles of the youth
policy include a rights-based approach to address the needs of youth who are
vulnerable, excluded or discriminated against; and principles of diversity, gender
equality and inclusiveness to ensure no one is left behind.

The strong policy enabling environment for advancing gender equality and women’s
empowerment can be attributed to the increasing political will of leaders and decision
makers. Another key factor is the significant increase of awareness and advocacy
programs and trainings on gender related concepts by women-led CSOs and groups.
Budgetary constraints continue to be a key challenge. However, the rise in global
attention to gender has translated to increased donor funding to the Solomon Islands
for policy implementation.

2 The PSTS outlines 7 Thrusts



Strategies to end violence against women and girls including sexual violence
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Solomon Islands has made significant legislative achievements in addressing violence
against women and girls including sexual violence.

The passage of the Family Protection Act (FPA) 2014 provides for greater access to
protection and justice for families including women, girls, children and persons with
disabilities by criminalising domestic violence. This legislation is the first of its kind in
Solomon Islands.

A notable success of the implementation of the FPA 2014 in its first year (2016-2017) is
the increased condemnation of domestic violence by the public particularly through
social media.

The first year of implementation of the FPA 2014 also brought out challenges including
the lack of a monitoring and evaluation framework, the limited financial and human
resources for adequate awareness and trainings on the Act, lack of remunerations for
local court justices and a high number of inactive local courts3. Review of the FPA 2014
is now underway which will provide an opportunity to address limitations of the Act.
The Penal Code (Amendment) (Sexual Offences) Act 2016 provides for stronger
protection on sexual offences including child commercial exploitation. Since the
enactment of the Penal Code (Amendment) (Sexual Offences) Act 2016, three cases of
commercial sexual exploitation have been reported. One has led to conviction and two
are before the court.

The National SAFENET Referral Network (SAFENET) is a network of frontline service
providers that provide essential services to victims/survivors of gender-based violence.
It was established in Honiara in 2013. The formation of the SAFENET has been a key
achievement that has improved access of victims/survivors of gender-based violence
to justice, health, legal and other support services. In the last five years, SAFENET has
been progressively strengthened through the development of SAFENET Guidelines,
Standard Operating Procedures, a SAFENET Response and Referral Pathway and the
inclusion of Case Management Services.

The rollout of SAFENET beyond Honiara to the provinces has been a priority of the SIG
since 2018, supported by UN Women through the Essential Services Package (now
Pacific Partnership to End Violence Against Women and Girls). The SAFENET is
currently being implemented in four additional provinces, namely Malaita, Western,
Temotu and Isobel.

A challenge faced by the SAFENET is ensuring all services follow a ‘survivor-centered’
approach. This is being addressed through the aforementioned guidelines and SOPs,
however there is a need for ongoing training of service providers. Furthermore, there

3 Family Protection Act Annual Report 2016-2017



is a need for stronger coordination between national and provincial governments,
NGOs and stakeholders for effective implementation at the provincial level.

Efforts to improve the economic empowerment of women and girls

1.23 The SIG has prioritised women’s economic empowerment under the GEWD 2016-2020
Outcome 2: ‘Increased Economic Status of Women’. Women’s economic
empowerment is seen as a fundamental mechanism by which women can realise their
human rights.

1.24 Expanding on the GEWD 2016-2020 Outcome 2, in October 2015, Solomon Islands
launched the National Strategy on Economic Empowerment of Women and Girls
(NSEEWG) that provides strategies to improve the economic status and empowerment
of women and girls. The strategic focus areas are:

e Gender mainstreaming in the resource sector

e Financial inclusion through finance literacy

e Provide enterprise development and business training
e Creating an enabling environment

e Applied research and knowledge sharing

e Institutional strengthening of MWYCFA

1.25 Solomon Islands faces ongoing challenges in this area. The DHS 2015 reported that
over half of women were unemployed in the year preceding the survey. Only 37% of
women were currently employed, and of these women, almost half were not paid.
Outside of Honiara women are most likely to work in agriculture, where 80% of women
in the workforce are not paid. Unpaid workers are most likely to be engaged in
subsistence agriculture, producing food for their own family.

1.26 The over-representation of women in the unpaid workforce has repercussions for
women’s financial security and economic opportunities more broadly. Significant
barriers for women in this area are: the demands of unpaid care work; lack of access to
credit and small loans; and lack of financial literacy®.

1.27 Solomon Islands has made significant and ongoing efforts to increase the
representation of women in the paid workforce and in higher positions. Women are
increasingly represented in paid wage jobs and now comprise the majority of workers
in sales and services, and professional, technical and managerial positions. Despite
this, women are still under-represented at the highest levels and further efforts are
needed.

4 National Strategy for the Economic Empowerment of Women and Girls
5 Community Perceptions of Gender Norms and Economic Opportunity in Rural Solomon Islands, Strongim Bisnis &
Oxfam, 2018
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1.28

Solomon Islands has seen an increased focus on assisting women to access incomes
and credit schemes through NGOs and women-led groups.

Initiatives in recognition of the role of women in peace and security

1.29

1.30

131

1.32

1.33

The SIG has prioritised women in peace and security under the GEWD 2016-2020
Outcome 5: ‘Increased awareness and recognition of the role of women in peace and
security’, acknowledging the key role played by women in bringing about peace in the
Solomon Islands during the period of social unrest between 1998-2003.

Expanding on the GEWD 2016-2020 Outcome 5, in 2017, Solomon Islands launched the
WPS NAP, a first in the region, which brings a women-specific focus to the peace and
security sector.

Importantly the women peace and security agenda has also been mainstreamed into
the provincial level through the formulation of four gender and women’s policies by
Malaita, Guadalcanal and Western Provincial Governments and the Honiara City
Council. All four policies have women in peace and security as priority outcome areas.
Another key achievement has been the development of a National Security Strategy
(NSS) that identifies protecting the rights of all citizens as a national security goal,
particularly ensuring that women, youth and children’s perspectives are incorporated
into the security efforts of Solomon Islands. The NSS is a first of its kind for Solomon
Islands.

The on-going limitations and challenges to peace building and security work in the
provinces include a lack of capacity, knowledge and skills; lack of resources; no specific
women’s policies or mandate on peace and security in some provinces; lack of
infrastructure for women to meet and collaborate; and the need to establish women’s
desk officers and peace officers in some provinces.

Improved access to schools and supportive environment

1.34

Significant progress worth noting in the area of ensuring girls’ access to schools and
providing a supportive school environment is the review of the Education Act 2014
that seeks to address the issue of re-entry of pregnant girls into schools. While this is
yet to be legislated, some schools are already practicing the reintegration of pregnant
girls. A further example is the Second Chance Program by the Solomon Islands
National University (SINU) for men and women, girls and boys and those who have
dropped out of school.

Improvement to women’s health outcomes

1.35

There are overall improvements to women’s health outcomes especially in marriage
and sexual activity, fertility, family planning and reproductive health. For instance, the



1.36

1.37

DHS 2015 shows that 94% of women received ante-natal care from a skilled healthcare
professional and 85% of births occurred in health facilities.
Significant health policies that seek to ensure the incorporation of gender perspectives
into health particularly recognising women’s and girl’s sexual and reproductive rights
are:

e The National Health Strategy (NHS) 2016 — 2020

e The National Reproductive and Child Health Strategic Plan 2016 — 2020

e The National Population Policy 2017-2026
Commonly cited challenges to women accessing health care in Solomon Islands include
shortages of medications, and transportation issues hindering access to health
services, particularly those in the provinces and remote areas.

National statistical system

1.38

1.39

The National Statistics Office (NSO) under the Ministry of Finance and Treasury
(MoFT) is the main government agency responsible for collection, analysis and
dissemination of statistical information for public use. The NSO coordinates and
monitors the National Population and Housing Census.
A lack of comprehensive disaggregated data including sex disaggregated data and
reliable information from all sectors remains a key area of concern for Solomon
Islands. A review of the national statistics system in the Solomon Islands identified
‘more than 100 datasets, outputs or indicators that are not currently available but are
needed for evidence-based decision-making’®. The review highlighted various
challenges including:
e Unavailable and under-utilized information from government ministries including
annual reports that are never tabled in parliament and released to the public.
e The primary method of dissemination of data by NSO is via email releases that
have a very limited reach
e Llack of information management policies to address storage, retention and
disposal issues especially in relation to administrative data
e Anill-resourced NSO that affects its coordination role
e Llack of statistical professional development and training especially for data
analysis, dissemination, and data processing for nation-wide surveys through to
management and strategic planning. These skills are still largely dependent on
technical advisers and consultants
e Lack of comprehensive legislation to support the national statistics system

6 National Statistics Development Strategy 2015-2035



e The NSO is not an independent body from the MoFT which could also be seen as
a hindrance to its reliability and autonomy to provide ‘unhindered flow of

information for the public and policy makers”’
1.40 A significant step by Solomon Islands to improve its national statistical system is the
development of the National Statistics Development Strategy (NSDS) 2015 — 2035.
The NSDS 2015-2035 aims to improve the provision of up to date statistics; accessibility
of statistics; and the management and monitoring of policy and service delivery in
Solomon Islands. The NSDS 2015-2035 provides the guiding strategy for all key
stakeholders in the production, dissemination and use of statistics for policy,

development planning, and decision making.

Access to justice

1.41 Significant efforts have been made to improve access to justice, especially for those in
the rural and remote areas of Solomon Islands through strengthening of the justice
sector and legal frameworks, for example the introduction of the FPA 2014 and
strengthened capacities of justice institutions and justice service providers.

1.42 There are still key challenges faced by the justice sector to address the issue of access
to justice. These challenges include rural urban drift factors, financial constraints to
service provision in the provinces, a backlog of logging related issues and conflicts in
courts and inactive local courts to deal with them, the lack of functional magistrates
and judicial centers; and lack of access to justice in the informal sector®.

Key legislative improvements

1.43 Other key legislative achievements are the passage of the Child and Family Welfare
Act (CFWA) in 2017 that provides for the welfare and protection of children; the
development of the Dual Citizenship Act 2018 that seeks to dismantle discriminatory
provisions of the Citizenship Act (CAP) 57 1978 regarding the equal right of women
with men to acquire, change or retain their nationality; and the review of the Juvenile
Justice Act that proposes raising the age of criminal responsibility from 8 to 12 years
old.

Private sector
1.44 The increasing responsiveness to gender and women’s empowerment issues by the
private sector is a significant achievement for Solomon Islands. A much-needed push
has come from the Solomon Islands Chamber of Commerce and Industries (SICCI) as
the representative organization for the private sector in Solomon Islands. Successes

7 National Statistics Development Strategy 2015-2035
8 Review and Reflection Workshop Report of the Solomon Islands Justice Program (SIJP), 2018



include the increasing number of private companies that have adopted or are working
on developing their gender-based violence policies and the establishment of the
Solomon Islands Professional Women’s Network (SIPNET), a first ever networking
association for women in the private sector in the Solomon Islands. The network
promotes the economic value of investing in gender equality and the development of
practical tools to improve recruitment, retention, and promotion of women
employees. The current CEO of SICCl is a woman.

Cross-cutting challenges

1.45

1.46

1.47

The low representation of women in Parliament is described as the most challenging
developmental issue and least progressed area in the Solomon Islands®. Despite
numerous efforts by government, CSOs and development partners, the number of
women elected into Parliament remains very low. For the first time Solomon Islands
National Parliament had two female MPs in 2018, both of whom were re-elected in
2019. This area will continue to call for increased attention and efforts by government
and stakeholders.

The geographical setting of the Solomon Islands means that reaching out to the
majority of women and girls who mostly live in rural areas will continue to be one of
Solomon Islands biggest challenges. The issues of isolation, access to services and poor
infrastructure are but a few of the problems faced by women and girls in rural areas.
These issues continue to challenge the SIG and its partners and stakeholders to be
strategic and creative in program, project and activity design and implementation.

The Women’s Development Division (WDD) within the MWYCFA has the core role of
coordination and implementation of gender legislations and policies across the
country. While there are now increasing gender mainstreaming commitments at the
provincial level most provincial governments do not have adequate budgets or human
capacity to implement their gender policies and programs and continue to look to the
MWYCFA for support. This is a challenge because the WDD has limited financial and
human resources to provide this assistance. The WDD is increasingly reliant on donor
funding for its programs and activities which raises issues of sustainability.

2. Top five priorities over the past five years

YV V V VY

Equality and non-discrimination under the law and access to justice
Eliminating violence against women and girls

Political participation and representation

Digital and financial inclusion for women

Changing negative social norms and gender stereotypes

9 Asian Development Bank, 2015



Equality and non-discrimination under the law and access to justice

1.48

1.49

1.50

1.51

1.52

1.53

1.54

In the last 5 years, Solomon Islands has addressed non-discrimination and equality in
the enactment of new legislation, Constitutional Amendments and Penal Code
amendments.

A notable development is the finalisation of the Draft Federal Constitution 2018.
Chapter 3, Paragraph 19, subsection 3 of the Draft Federal Constitution 2018, alluded
that the ‘the Government in each sphere and each organ of Government, must not
discriminate directly or indirectly against anyone on more than grounds, including
birth, age, ethnicity, social origin, race, color, language, religion, conscience, belief or
opinion, culture, sex, pregnancy, marital status, disability, social status or economic
status’. However, ‘sex’ may not be interpreted as including sexual orientation.
Subsection 4 stated that no person shall discriminate directly or indirectly against
anyone on the grounds stated in the previous subsection.

With regards to equality, subsection 6 of the same paragraph states, ‘to promote the
achievement of equality, the Government may take ‘legislative and other measures
designed to protect or advance persons, or categories of persons, who are
disadvantaged or have special needs’ (Draft Federal Constitution 2018). This subsection
allows for the establishment of Temporary Special Measures (TSMs) by the
Government to advance areas that call for equality.

The Solomon Islands National Provident Fund Amendment Act 2018 promotes
equality by enabling women who are not involved in the formal sector of employment
to access savings with the Provident Fund through their voluntary contributions
scheme?©,

The Constitution (Amendment) (Electoral Reform Act) Act 2018, has amended section
57 to allow for mandatory representation of women in the Electoral Commission of
one female commissioner!?,

Another legislation that promoted equality in the last 5 years is the Solomon Islands
Tertiary and Skills Act 2017. This legislation sets out the Solomon Islands Tertiary
Education and Skills Authority. There is a requirement that the governing body must be
comprised of 3 men and 3 women to promote equality*?.

The CFWA 2017 promotes the protection of children. It is an ‘Act to provide for the
welfare and protection of children and, in particular, to strengthen families and
promote the wellbeing of children; to ensure that families and communities receive
advice and support in caring for their children; to provide for children who are in need
of care and protection and to give certain powers to social welfare officers in their role
to provide for the welfare of families, and for related matters’. This Act offers affected

10 part 2, 18 A: 18A youSave Scheme
1 (Section 57 substituted, 57 Electoral Commission (5))
12 (Part 2, 9 (5)).



1.55

1.56

1.57

children an equal opportunity to access justice. Another legislation enacted for the
protection of children is the Adoption Amendment Act 2017.

The FPA 2014 came into force on 1st April 2016, two years after it was passed by
Parliament. Significantly, the FPA 2014 is the first Act of Parliament of Solomon Islands
to criminalise domestic violence. Domestic violence under this Act includes physical,
sexual, economic and psychological abuse. The Act gives powers to law enforcers to
issue ‘Police Safety Notices (PSNs)’ and make ‘Protection Orders (POs)’ for the
protection of victims of domestic violence.

The Penal Code (Amendment) (Sexual Offences) Act 2016 sets out definitions for
different sexual offenses and provides penalties for the offenses. It provides victims of
sexual abuse with access to justice and a mechanism of protection to the vulnerable.
The Political Parties Integrity Act 2014 in Section 48 and 49 addresses discrimination
and participation of women in political leadership by setting out that a political party
should have 10 percent of its seats retained for women and a temporary special
measures grant offered to parties with winning female members.

Eliminating violence against women and girls (EVAWG) and changing negative social norms

and gender stereotypes

1.58

1.59

1.60

The EVAWG 2016-2020 sets out the blueprint for eliminating violence against women
and girls in the Solomon Islands. Its priority outcome areas are:

e Adopting holistic prevention strategies

e Strengthening of legal frameworks, law enforcement and the justice system

e Providing better access to medical, legal and protective services

e Perpetrators accountability and rehabilitation

e Development of national commitments and improvement in coordination
The EVAWG 2016-2020 priority outcome 1 recognises that a prevention approach is
fundamental to eliminating violence against women and girls including through
developing key and positive messages, increasing awareness on the FPA 2014 through
consistent and standardised messaging, and through efforts to change the behaviour
of perpetrators.
Specific communication actions listed in the policy include:

e Media training on domestic and family violence

e Coordinate stakeholders to develop and agree on consistent key messaging and

IEC materials including aimed at men
e Standardised national awareness & Information Education and Communication
(IEC) (in ‘Pijin’) on FPA 2014
e Stakeholders communications committee
e Targeted awareness raising at community level

10



1.61

1.62

1.63

1.64

Prevention strategies in the Solomon Islands have been largely through education,
advocacy and awareness raising campaigns and training programs by government,
NGOs and CSOs.

Prevention programs to combat stereotyping and harmful practices in the Solomon
Islands includes the Safe Families Program by Oxfam, World Vision’s Channels of
Hope Project, Save the Children’s Youth & Alcohol Project, The Family Life and
Impact Ministry, RSIPF's Crimes Prevention Strategy 2017 — 2020 & the Crime
Prevention Tactical Plan 2016 — 2018 and on-going awareness raising on the FPA 2014.
A pilot social marketing research on Violence Against Women (VAW), ‘Stretim:
Attitudes and Communication about Violence Against Women and Girls in Solomon
Islands’ was conducted between 2017 and 2018. The research is key to increasing
effectiveness of messages and communications materials, activities and events on
EVAWG in the Solomon Islands used by government, churches, women’s organisations,
international non-government organisations (INGOs) and service providers. The study
was funded by Oxfam Australia as part of the Safe Families Fund, an initiative funded
by the Australian Aid Program aimed at eliminating violence against women in the
Solomon Islands.

The SAFENET Referral Network has ensured better access to medical, legal and
protective services.

Political participation and representation

1.65

1.66

The core mandate to improve women’s political participation and representation is
drawn from the GEWD 2016-2020 specifically its Priority Outcome Area 3 on Equal
Participation of Women and Men at All Levels of Decision-Making, Governance and
Leadership.

To understand better and importantly to inform future strategies to address the low
representation of women being voted into Parliament, two significant studies were
carried out in Solomon Islands.

e A study carried out by the Young Women’s Parliamentary Group (YWPG) to
understand better the behaviors of voters towards female candidates before and
after the 2014 general elections.

e A study commissioned by the United Nations Development Program (UNDP) in
2018, Strengthening the Electoral Cycle in Solomon Islands Project Il (SECSIP Il),
on Women’s Leadership and Political Participation. The study assessed barriers
to women’s political participation by examining ‘historical voting practices’, types
of voters who will either vote or not vote for women and identifying most
significant factors in ‘limiting or enabling electoral success’. Launching of the
research findings took place on 21st September 2018.

11



1.67

1.68

1.69

The SECSIP Il also established the Women’s Leadership and Political Participation
(WLPP) Project. The WLPP highlights long, medium and short-term strategies and
recommendations for SECSIP, other donors and partners to provide support to women
leaders to increase women’s leadershipin all spheres of life including political
participation. In implementing this project, a voter awareness program was established
and carried out in targeted provinces prior to the Solomon Islands 2019 National
General Elections.

In 2017, the MWYCFA, supported by UN Women and CSOs began to address women’s
political representation in Provincial Assemblies by advocating for legislative reform
and supporting provincial governments and CSOs for the adoption of TSM.

The MWYCFA has also developed an Affirmative Action Strategy. The draft Affirmative
Action Strategy includes strengthening of the TSM taskforce and dissemination of
information on definition and nature of TSM and legislative reforms. The strategy also
calls for budget commitments to TSM efforts and the need for TSM application to
address the needs of people with disability.

Financial inclusion for women

1.70

1.71

1.72

1.73

Solomon Islands recognise the importance of financial inclusion for women. The
NSEEWG maps out and provides the avenue for key sectors to support the economic
empowerment of women and girls in the Solomon Islands. The NSEEWG outlines six
focus areas of which one is on ‘financial inclusion through financial literacy, savings
schemes, access to credit and affordable financial services’.

In the past five years Solomon Islands have seen a national drive on savings and
establishing savings clubs by the government through the MWYCFA and non-
governmental organisations.

In 2016 SICCI through their gender program worked together with Soltuna female
employees with the aim of providing a supportive workplace for women to improve
female employee’s performance and maximize business productivity.

The impacts of the program included improved worker -management communication
and better understanding amongst supervisors and workers (especially female
workers); improved tracking of absenteeism and less absenteeism from female staff;
financial literacy training; and more women engaged in male dominated trades, such
as forklift drivers.

3. Measures to prevent multiple and intersecting forms of discrimination

;
;

Women living in remote and rural areas

Racial, ethnic or religious minority women

Women living with disabilities
Women living with HIV/AIDS
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» Younger women
» Older women
» Women in humanitarian settings

Rural women and girls

2.1

2.2

9 out of the 10 provincial centres now have access to a hospital, nurse aid post or
clinic.

Extending reproductive health and immunisation programs to women and girls in the
rural areas is a priority of the SIG. All rural and provincial clinics now provide these
services. The MHMS Reproductive Health and Adolescent program provides training
and awareness on sexual and reproductive health to women and girls in the rural
areas including those with disabilities. Youth Friendly Clinics established in Temotu
and Western Province and in Honiara provide counselling services on family planning,
STI/HIV-AIDS and the use of contraceptives including condoms and contraceptive
implants to youths including young girls.

Religious minority women

2.3

Promoting the rights of religious minority women and girls in the Solomon Islands has
been mainly carried out by NGOs such as World Vision, Christian Care Centre and
Family Support Centre. Providing awareness and training workshops has been the
medium most used to empower these women with information especially on
government policies and legislations to help inform them of their rights.

Women living with disabilities

2.4

2.5

2.6

2.7

2.8

Solomon Islands is committed to empowering women and girls with disabilities
through policy reforms, programs and significantly the commitment to ratify the
Convention on the Rights of Persons with Disabilities (CRPD).
In light of Solomon Islands intention to ratify the CRPD, the draft National Policy on
Disability Inclusive Development 2013-2018 is being updated in 2019 to better reflect
the obligations under CRPD.
Other government policies that call for inclusiveness especially of people with
disabilities (PWD) include the NDS 2016-2035; the Democratic Coalition for Change
Government Policy (2014-2018); the GEWD 2016-2020; the MPS draft GESI Policy; the
MEHRD draft Gender Inclusive Policy; and the draft Affirmative Action Strategy.
The FPA 2014 provides for additional protection for PWD through the inclusion of an
aggravated offence for domestic violence against PWD.
The main organisations with the core mandate to promote and protect the rights of
persons with disabilities is the Community Based Rehabilitation (CBR) Unit within the
MHMS and the NGO, People with Disabilities Solomon Islands (PWDSI).

13



2.9

2.10

2.11

2.12

2.13

2.14

2.15

The CBR Unit conducts on-going awareness and advocacy programs on PWD at the
national level and through their coordination teams at the provincial levels. This is
also supported by provincial health authorities and field workers. Other CSOs also
conduct awareness and advocacy on PWD, including Family Support Centre (FSC) and
the Christian Care Centre (CCC). FSC and CCC also provide counselling services for
women and girls with disabilities who experience violence. Additionally, FSC provides
legal services for women and girls with disabilities.

The CBR Unit has had trainings on disability data collection to inform strategies to
address the needs of PWD in the various provinces.

Other programs promoting the rights of women and girls with disabilities in the
Solomon Islands include participation of women and girls with disabilities in the 16
days of activism campaign against violence against women and girls, and the
Paralympic Games at national and international level.

There is increasing efforts to improve PWD accessibility to buildings. Examples
include: access ramps built at the newly constructed hospital in Gizo, Western
Province; relocation of Western Province ANZ Bank; improvement to Western
Province Gizo SDA Church building; the building of Makira Province rehabilitation
centre for PWD; and the now accessible Honiara High Court for PWD. There is on-
going collaboration between Choiseul Province and MHMS regarding similar
programs.

The Ministry of Infrastructure and Development (MID) now considers disability in its
building designs, transport infrastructure and services with regards to accessibility and
connectivity. To support this, consultants have undertaken disability infrastructure
audit trainings.

Solomon Islands is also committed to the education of PWD. Examples include the
establishment of the Bethesda & San Isidoro rehabilitation & disability schools;
increasing number of PWD that have progressed in their careers as public servants,
university studies and in sports; and there is on-going communication with MDPAC to
reserve scholarships for PWD. The Youth at Work Program also promotes and engage
girls and boys with disabilities in their trainings and job allocation and internship
programs.

The Media Association Solomon Islands has had capacity building training on how to
write appropriately and sensitively on issues of gender and disability.

Older women

2.16

In 2018 Solomon Islands for the first time through the Ministry of Home Affairs
celebrated the International Day of Older Persons. This is envisaged to be celebrated
annually and will raise the profile and visibility of elderly people including older
women. The FSC provides counselling and legal services for older women, migrant

women and refugee and internally displaced women.
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Women in humanitarian settings

2.17

On-going efforts to promote the rights of women in humanitarian settings include the
establishment of the Protection Committee under the National Disaster Management
Office  (NDMO) and sub-provincial committees in Makira and Isabel and the
development of Standard Operating Procedures to guide their response to
humanitarian disasters and crisis.

4. Humanitarian crises and the implementation of the Beijing

3.1

3.2

33

Solomon Islands is facing significant environmental and social impacts relating to
climate change such as sea level rise, increased rainfall, an increase in unpredictable
and extreme weather and increased risk of disease. Most of the Solomon Islands
population live in low lying coastal areas and rely on subsistence livelihoods. It is
predicted that climate related sea level rise will lead to degradation of ocean-based
livelihoods and the displacement of coastal communities.

The impacts of climate change in Solomon Islands are increasingly seen as a
humanitarian concern. Women and girls are vulnerable to extreme poverty due to loss
of livelihoods and are also vulnerable to the increased violence and displacement that
often occur during environmental disasters!3. There is a clear need to prioritise their
needs through targeted policy measure that are informed by gender analysis of climate
change impacts.

This is an emerging issue for Solomon Islands. Several organisations such as SPC and
World Fish are working with the SIG to address gender and climate change issues. This
will be an increasing priority of the SIG as climate change and its impacts continue to
intensify.

5. Top five priorities for accelerating progress for women and girls in the coming five years

7

7

7

Y

Y

Equality and non-discrimination under the law and access to justice

Eliminating violence against women and girls

Political participation and representation

Unpaid care and domestic work / work-family conciliation (e.g. paid maternity or
parental leave, care services)

Changing negative social norms and gender stereotypes

Equality and non-discrimination under the law and access to justice

6.1

Ensuring equality and non-discrimination in legislative developments and reforms will
continue to be a priority for Solomon Islands. The MWYCFA with the support of CSOs

13 UN Women Asia and the Pacific ‘Gender and Climate Change’
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6.2

6.3

and women-led groups will continue within their mandate to monitor current and
upcoming legislative developments and reforms to ensure the incorporation of the
principle of equality and non-discrimination.

Access to justice is a continuing priority for Solomon Islands. The past five years have
seen the development and reformation of laws, programs and mechanisms that seek
to provide greater protection for women and girls and their access to justice. The next
five years will focus on ensuring their effective implementation by responsible sectors.
The establishment of a National Human Rights mechanism is a priority for Solomon
Islands.

Eliminating violence against women and girls and changing negative social norms and gender

stereotypes

6.4

6.5

6.6

6.7

6.8

Addressing the issue of violence against women and girls will continue to be a key
priority for Solomon Islands. It is envisaged that the legislative review this year (2019)
of the FPA 2014 will continue to guide government and relevant stakeholders on
ensuring the effective implementation of the Act in the coming years.

The FPA 2014 has also mandated the Minister for Women to establish a register of
domestic violence counsellors at both the national and provincial level. A draft
Domestic Violence Counselling Framework has been developed. The Framework
provides clear guidance to the establishment of the register including registration and
de-registration processes and a Code of Ethics and Practice Standards for registered
domestic violence counsellors. The Framework will be finalised in 2019 and its
implementation within the next five years.

Strengthening the protection and access of victims/survivors to essential services in
rural and remote areas will continue to be a priority for Solomon Islands. The MWYCFA
with the support of UN Women has now piloted the SAFENET in four additional
Provinces, namely, Western, Makira, Temotu and Isabel Province. It is intended that
SAFENET will be rolled out to all 9 Provinces of Solomon Islands in the coming years.
More initiatives and efforts are needed to ensure effective Preventative Strategies to
EVAWG in Solomon Islands. A range of secondary preventative measures are being
implemented in the Solomon Islands by both government and CSOs. However, primary
prevention strategies need to be strengthened.

Participants at the National Stakeholders Taskforce consultation to inform the Beijing
report overwhelmingly expressed that despite ongoing activities in a range of locations
and sectors around the country to raise awareness on gender and gender related
policies, gender literacy remains low and further efforts are needed, particularly to
increase women and girls’ knowledge of their rights under the FPA 2014 and the CFWA
2017.

16



6.9

Solomon Islands recognises the importance of proper and effective coordination of
EVAWG stakeholders and programs and activities around the country. The roll out of
SAFENET will provide an opportunity to also strengthen coordination of EVAWG
programs and activities between national, provincial, sub-provincial and remote areas.

Political participation and representation

6.10

6.11

6.12

Accelerating the equal political participation and representation of women will
continue to be a priority for Solomon Islands. Researches, experiences and lessons
learnt over the past years will inform our next strategies.

The adoption and application of Temporary Special Measures for women in
Parliament and Provincial Assemblies will continue to be very high on Solomon Islands
agenda, especially TSM for women in Provincial Assemblies.

The adoption of the draft Affirmative Action Strategy and its implementation will also
be a priority in ensuring the adoption and application of affirmative action and/or
special measures across sectors to accelerate equal opportunities for women focusing on
the area of education and training, employment, enterprise and leadership.

Unpaid care and domestic work

6.13

6.14

The Community Perception of Gender Norms and Economic Opportunity in Rural
Solomon Islands study by Oxfam and Strongim Bisnis showed that there are a number
of social and cultural norms that hinder women’s economic empowerment. These
include pervasive beliefs that women are responsible for unpaid care work and this
should be prioritised over economic activities; that women have primary responsibility
to meet household expenses; and that women must have permission from their
husband to engage in economic activity. The study found that unpaid care work is the
biggest barrier to women’s economic empowerment.

The preparatory work to review the NSEEWG has begun. The review findings and the
revised strategy will inform the government and its stakeholders on the priority areas
in addressing economic empowerment of women in the Solomon Islands. The
aforementioned study will inform the review of the NSEEWG particularly regarding the
negative implications for women of unpaid care work and household duties.
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SECTION 2: Progress across the 12 critical areas of concern

Inclusive development, shared prosperity and decent work
6. Women in Paid Work and Employment

» Strengthened laws and workplace policies and practices that prohibit discrimination

» Taken measures to prevent sexual harassment, including in the workplace

;

Improved financial inclusion and access to credit, including for self-employed women

Strengthened workplace policies and practices

6.1

6.2

6.3

6.4

6.5

Example 1: Ministry of Public Service

The Solomon Islands Public Service is the largest employer in the country, with
women representing 44% of the workforce. The Public Service has a responsibility to
ensure workplace practices are equitable, fair, and set an example for other employers
throughout the country. However, within the public service, women make up only 5%
of senior management positions and 22% of mid-level management positions (Asian
Development Bank, 2015).

There has been increasing and widespread recognition of the need to address gender
inequality throughout the Public Service, particularly to address components of the
Labour Act and other related Acts and workplace policies that do not reflect fair and
equal treatment of women. The Ministry of Public Service has developed a GESI Policy
(still in draft at the time of writing) that aims to address some of these issues within
the Public Service. The Ministry of Public Service has a strategic aim to sensitise gender
in governance and through this has prioritised the implementation of a ‘women in
leadership mentoring program’ across the public service that aims to build an enabling
environment for equal participation of women and men (Public Service Transformation
Strategy (PSTS) 2017-2021).

Two measures that have been implemented by the Ministry of Public Service over the
past five years have been the strengthening of the positions of Gender Focal Points in
each Ministry, many of whom have been supported to complete post-graduate
training in gender studies along with other government representatives; and the
inclusion of performance indicators on gender mainstreaming in the contracts of
Permanent Secretaries of all Ministries.

The overall aim of these measures is to make the whole of the Public Service ‘a gender
friendly and inclusive environment’ with an overarching goal of addressing the ongoing
challenges regarding women’s participation in the workforce.

Of particular ongoing concern is the lack of representation of women in leadership and
management positions and challenges faced by women in the workforce such as
inability to access flexible working arrangements and very high rates of sexual
harassment. The draft policy notes that additional policy measures will be required in
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order to achieve these aims including the introduction of temporary special measures
within the public service.

Taken measures to prevent sexual harassment

6.6

6.7

6.8

6.9

Example 2: Ministry of Public Service

Sexual harassment in the workplace is addressed in the Public Service through the
Code of Conduct, however there is currently no legislation that addresses sexual
harassment in the public or private sectors.

Victims of sexual assault in the workplace can seek recourse through the Penal Code.
Victims of sexual harassment in the Public Service can report the misconduct, however
it is very rare for sexual harassment to be formally reported. There are few
mechanisms by which to hold perpetrators accountable and victims may fear
repercussions for their ongoing employment and safety should they report.

As part of the Public Service Transformation Strategy the MPS have commenced a
study on sexual harassment in the workplace. The findings from this study will be used
to guide the development of a Sexual Harassment Policy for the public service.

The draft GESI Policy also addresses sexual harassment under Objective 7: Establish a
gender-sensitive response to, and zero tolerance of sexual harassment in the
workplace. It proposes to strengthen the Code of Conduct with disciplinary procedures
and penalties for those found to be breaching the code through sexual misconduct.
These measures are intended to be implemented by 2020.

Improved financial inclusion and access to credit

6.10

6.11

Example 3: Savings Clubs

The MWYCFA National Strategy for the Economic Empowerment of Women and Girls
2014-2017 under Strategic Area 6.2 prioritises the establishment of savings clubs and
access to microfinance and credit for women, particularly market vendors. The
strategy acknowledges the barriers faced by women in rural areas to banking and
micro finance services. Through the strategy, MWYCFA has worked closely with the
Central Bank of Solomon Islands (CBSI) and other financial service providers to
promote sustainability of savings clubs, and also to develop financial services that are
suitable for rural and remote women. Financial inclusion is also a priority for the SIG
through the National Financial Inclusion Strategy 2016-2020.
Savings clubs have been an integral part of economic empowerment particularly for
women in rural and remote areas. Women in Solomon Islands are more likely to save
through savings clubs than any other saving method (World Bank, 2018). Savings clubs
provide an essential alternative to formal banking, as many Solomon Islanders do not
have access to banks due to barriers such as remoteness, cost of access, and lack of
financial literacy.
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6.12

6.13

6.14

Savings clubs provide women with assistance to save; access to loans; training on
financial literacy and budgeting; the financial capacity to establish small businesses;
and enhancement of social cohesion and social capital. Several organisations including
MWYCFA are involved in the establishment of saving clubs, and these organisations are
members of a ‘Savings Clubs Community of Practice’, established by MWYCFA with
support from DFAT in 2016.

The Women’s Development Division are in the final stages of completion of a manual
to guide the establishment and ongoing management of savings clubs. The manual
aims to be a simple, step by step guide that will allow women in rural and remote
areas to establish clubs themselves using the manual, reducing reliance on MWYCFA
and other organisations for initial establishment and ongoing oversight. This is
important as MWYCFA do not have capacity to respond to all requests to establish
clubs, and many NGO’s only work in specific provinces and communities.

It is estimated that there are currently 116 savings clubs across Solomon Islands
utilising the MWYCFA model, with this number continuing to grow. MWYCFA provides
support in the form of savings schemes and financial literacy training for communities
where possible, and monitoring and evaluation of savings clubs.

7. Unpaid care and domestic work

NS
V4

Introduced or strengthened maternity/paternity/parental leave

Introduced or strengthened maternity/paternity/parental leave

7.1

7.2

7.3

Example 1: Ministry of Public Service Gender Equality and Social Inclusion Policy

Under the Labour Act 1996 there is provision for 12 weeks paid maternity leave, at
25% of a woman’s pay. CSO’s have noted that this leave provision is problematic as
wages in Solomon Islands are already very low and this allowance does not constitute
a living wage (Joint NGO Shadow Report to CEDAW 2002-2012). Furthermore, the
provision is gender specific and does not allow for paternity leave.

The Public Service under the General Orders (GO J501) allows for a woman to continue
to receive full pay for the period of leave, however this provision is specific to workers
within the public service. The current provision of 12 weeks falls below the
International Labour Organisation recommended standard of a minimum 14 weeks
paid maternity leave®®.

The proposed GESI policy (draft) will establish a period of 2 weeks paid paternity leave.
Despite its limitations due to being confined to the public service, the proposal is a
significant step forward in realising greater gender equality in parental leave
arrangements for both men and women in the formal paid workforce.

14 (1LO Convention 183)
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8. Cuts in public expenditure or public-sector downsizing, over the past five years

111 The Women’s Development Division (WDD) within the MWYCFA is the national
women’s machinery responsible for the coordination and implementation of SIG
policies on gender and women’s empowerment.

11.2 There has been a decline in the SIG Recurrent Budget allocation of the WDD from
2016 to 2018 with budget differences of approximately $370,000 and $460,000,
between 2016-2017 and 2017-2018, respectively. The MWYCFA’s Development
Budget allocation for 2018 was one of the lowest, only $500,000, compared to
previous years. Therefore WDD did not receive any Development Budget allocation in
2018. The decline in budget allocations has occurred at the same time that the WDD
mandate has increased.

Poverty eradication, social protection and social services
9. Actions to reduce/eradicate poverty among women and girls
» Promoted poor women’s access to decent work
> Supported women’s entrepreneurship and business development activities
> Introduced or strengthened social protection programmes for women and girls

Access to decent work
Example 1: Labour Mobility Programs

11.3 In the past 5 years, Solomon Islands has seen a significant increase in uptake of labour
mobility programs. Two noteworthy examples are New Zealand’s Recognised
Seasonal Employer (RSE) program, and the Australian Seasonal Workers Program
(SWP).

11.4 The SWP was established in 2012 and has been steadily growing in Solomon Islands.
Building on the SWP, in 2018 the Australian government established the Pacific Labour

Scheme (PLS), providing opportunities for unskilled and semi-skilled workers to fill
positions in Australia with support to increase their skills and engage in relevant
training. Women are encouraged to apply to both the SWP and the PLS.

11.5 Labour mobility programs engage women from all provinces and are particularly
important as they recruit women who do not have formal education and who may
never have had paid employment.

11.6 The SWP has begun to show significant outcomes for women. Significantly, 46 women
were recruited to the SWP in 2018-2019, a 500% increase on the previous year (9
women in 2017-2018). While this number is still small compared to numbers overall, it
is evident that there is exponential growth in women joining the program.
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11.7

11.8

11.9

The RSE has almost reached gender parity, with approximately 45% representation of
women on the program.

Labour mobility programs have a significant and positive impact on livelihoods of
women and girls, families, and communities. Anecdotal reports from participants in
the SWP are that the program can lead to shifts in cultural expectations regarding
gender roles, leading to increased gender equality in the home. As more income comes
into the home, there are significant positive flow on effects for families and
communities as women have more ability to provide for families and greater
purchasing power within the community.

The program has seen an increase in financial literacy and financial management skills
for women, skills which are a critical aspect of women’s economic empowerment.

Women’s entrepreneurship and business development

11.10

11.11

Example 2: Solomon Islands Women In Business Association (SIWIBA)

The Solomon Islands Women In Business Association was established in order to
“promote, develop and empower women's participation as business owners in the
private sector” (SIWIBA, 2018). SIWIBA receives ongoing funding from the Australian
Government through DFAT. SIWIBA provides training and support for their members to
establish small businesses; to shift their business from the informal to formal
economy; and to become financially self-sustaining.

One example of a measure undertaken by SIWIBA is assisting women in semi-urban
areas and settlements around Honiara to obtain catering licenses. This has allowed
many women to formalize their work and to enter the formal economy for the first

time.

Social protection programs

11.12

11.13

Example 3: National Provident Fund youSave Program

In 2018, The Solomon Islands National Parliament passed the Solomon Islands
National Provident Fund (Amendment) Bill. This Bill made provision for the
establishment of the National Provident Fund youSave program, a long-term savings
scheme and retirement fund targeting workers in the informal economy. The youSave
program addresses poverty amongst vulnerable people and particularly those working
in the informal sector. It provides a ground-breaking measure to better the livelihoods
of women through addressing financial security in older age for both women and men.
Women in Solomon Islands are more likely than men to be in vulnerable employment
and engaged in subsistence agriculture. They earn on average 37% less than men
(Secretariat of the Pacific Community, 2016) and as such are far less likely to benefit
from any employer contributions to the NPF. Women globally are more likely to live

longer lives, and also to live in poverty in older age. There is limited data available on
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economic indicators for Solomon Islander women aged 50+ however the primary
poverty risk in Solomon Islands is living in rural and remote areas and working in the
informal economy. Women make up large numbers of those in informal and unpaid
work in rural and remote areas®.

11.14 Workers in any form of paid employment, particularly those who are self-employed or
in the informal economy such as market vendors, taxi drivers, and farmers can make
voluntary contributions to youSave and accrue interest on investment. It is accessible
by anybody earning any form of income and thereby enables women who previously
had no access to any retirement savings scheme, the ability to save through two
separate accounts with the program — one for retirement, and one for general savings.

10. Actions to improve access to social protection for women and girls
» Introduced or strengthened social protection for unemployed women
» Introduced or strengthened unconditional cash transfers

Introduced or strengthened social protection
Example 1: Support funds for children in need

11.15 There is a provision of destitute funds under the Social Welfare Division within the
Ministry of Health and Medical Services. These funds are to support families where
one or both parents have died and the other parent or extended family is unable to
provide for children’s needs. Destitute funds will be granted upon request and
assessment by the SWD officer. In addition to direct financial support, in both urban
settings and provinces SWD liaise with school principals to allow the child or children
to attend classes without school fees.

Example 2: Family Protection Act Support fund for victims
11.16 The FPA 2014 Section 68 provides for the establishment of a fund to provide material
support for victims of domestic violence. The provisions of the FPA 2014 are currently
being implemented in partnership between MWYCFA and MIJLA with the
establishment of the fund falling under the responsibility of MWYCFA and MoFT. The
fund is yet not established and is a current priority of MWYCFA.

11. Actions to improve health outcomes for women and girls
» Promoted women’s access to health services
» Expanded specific health services for women and girls, including sexual and
reproductive health services, mental, maternal health and HIV services
» Provided gender-responsiveness training for health service providers

5 DHS 2015
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» Strengthened comprehensive sexuality education

Women’s access to health services

111

11.2

11.3

11.4

Example 1: SAFENET

In the past five years women have had access to essential health services through the
SAFENET network. The SAFENET is a network of service providers specifically for GBV
cases and targeting women and girls. It was established in 2013 and implemented in
2016. Women can access health services from this network including reproductive
health, social welfare, sexual health, integrated mental health services and maternal
health.

In 2018 -2019 the Solomon Islands government through MWYCFA in partnership with
UN Women began the roll out of the SAFENET referral network to the provinces. The
SAFENET roll out will provide access to GBV services for women in provinces,
particularly those in the remote and rural areas.

The SAFENET was funded by UN Women under the Essential Service Package 2016 —
2019 and in 2019 is funded by the UN Women Pacific Partnership to End Violence
Against Women and Girls project.

While the SAFENET has not yet been formally evaluated, service providers within
SAFENET report that the referral network is effective to enhance coordination and
access to services for victims. The MWYCFA are working in partnership with UN
Women to strengthen data collection and monitoring within the SAFENET.

Gender responsiveness training

11.5

11.6

11.7

Example 2: Ministry of Health and Medical Services GBV training

Since 2017, the GBV unit within the Social Welfare Division, MHMS, has conducted
trainings for health service providers on gender responsiveness. More than 100 health
service providers have now been trained. The Gender Response trainings were funded
by WHO and UNFPA 2014. The trainings include the Minimum Standards of Care for
survivors of sexual and GBV; and Clinical Guidelines targeting GBV nurses in the
National Referral Hospital, Honiara City Council Clinics, Provincial Clinics and Area
Health Centres. The trainings aims to help and guide health service providers respond
well to GBV cases.

The training program is still ongoing; at this stage five provinces have received the
training and the program will reach the four remaining provinces in 2019. Currently at
the time of writing a training of trainers is being delivered to provincial health service
providers.

An ongoing challenge is a lack of human resources with only two staff currently
employed in the GBV unit in the Ministry of Health and Medical services. Geographical
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locations and weather patterns are also challenges to delivering the training in the
provinces in a timely manner.

Sexuality Education
Example 3: Solomon Islands National University

11.8 Solomon Islands National University under the school of Nursing and Allied Health
Science offers a bridging course for midwives and nurses focusing on sexuality
education. The course is supported by the MHMS through the GBV Unit.

11.9 This training is important as nurses are the main providers of sexuality and sexual
health education in communities and schools particularly in the provinces, for instance,
through Area Health Clinics.

11.10 MEHRD has developed sexuality education curriculum/syllabus under health and
science subjects that is relevant for ages from year 4 up to year 9 in schools. The focus
is to develop students understanding of sexual health and reproduction and healthy
life choices.

12. Actions taken to improve education outcomes and skills for women and girls
» Ensured access to safe water and sanitation services
» Measures to prevent adolescent pregnancies and to enable adolescent girls to continue
their education in the case of pregnancy/ motherhood

Ensured access to safe water and sanitation
Example 1: Name of project

12.1 In 2018, a project was established through a partnership between Live & Learn, Plan
International and SIG to increase access to WASH facilities in communities and schools
across West Guadalcanal. The project includes 22 schools, 60 communities and 8 rural
health clinics and aims to reach approximately 14, 575 people. The project focusses on
gender and social inclusion, in particular targeting menstrual health management in
schools. This project partners with the Ministry of Education and Human Resource
Development (MEHRD) and aligns with MEHRD priorities to reduce barriers to
education posed by inadequate infrastructure, particularly for girls.

Example 2: WASH in Schools National Standards and MEHRD infrastructure
12.2 The National Standards for Wash in Schools have been developed to help define the

requirements for school WASH facilities and a set of achievable standards which each
school can progressively attain over time. These national standards promote gender
sensitive and equitable access to well-maintained and child friendly water, toilets and
handwashing facilities and hygiene practices while ensuring sustainability of these
structures. MEHRD recognises that lack of functioning toilets in schools is of particular
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12.3

challenge to girls which may be hindering the engagement at school level and may be
even exposing them to serious protection issues especially with the long distances
between school’s building and the toilets. Children with disability lack access to
equipped or designed WASH services depriving the children from access to water and
proper sanitation. These national standards promote gender sensitive and equitable
access to well-maintained and child friendly water, toilets and handwashing facilities
and hygiene practices while ensuring sustainability of these structures. (National
Standards for WASH Facilities p.8)

It is a requirement for schools to have proper sanitary facilities before it can be
registered to operate in the country by Ministry of Education and Human Resources
(MEHRD) through its Inspectorate Division. As such most schools have basic sanitary
facilities. The construction of proper sanitation facilities for schools is an ongoing
program undertaken by MEHRD Asset Management Division. In 2018 MEHRD
prioritised the construction of 7 dormitories and ablution blocks in Choiseul, Makira
and Isabel with joint funding from DFAT, MFAT and SIG.

Strengthened measures to assist adolescent girls to continue education

12.4

12.5

Example 3: Second-chance education

Currently the school environment in Solomon Islands is not inclusive for pregnant girls.
Often when girls become pregnant they are expelled from school. MEHRD is in the
process of addressing this issue through a second-chance education policy ‘Learning
Pathway’.

MEHRD have partnered with Solomon Islands National University (SINU) to provide
second-chance education. This program was implemented through SINU in 2018 and
provides access to education for women and girls who were unable to return to
mainstream schooling due to pregnancy.

Freedom from violence, stigma and stereotypes

13. Action taken in the last 5 years to address specific forms of violence against women and

girls

Intimate partner violence/domestic violence, including sexual violence and marital rape
Child, early and forced marriages

Other harmful practices

Trafficking in women and girls



13.1

Solomon Islands has been working closely with other government and non-
government organizations as well as the private sector to eliminate violence against
women and girls.

Intimate partner violence, domestic violence, sexual violence and marital rape

13.2

13.3

13.4

Example 1: Awareness for communities on types of violence

Solomon Islands has been focusing on addressing domestic violence, intimate partner
violence and sexual violence including marital rape. More recently, there has been an
increased focus on trafficking of women and girls.

Women’s Development Division (WDD) across all nine provinces have done
awareness raising on the Family Protection Act (FPA 2014 ) and also awareness
programs on the forms of violence that constitute intimate partner violence, domestic
violence, sexual violence and marital rape. These programs are delivered in the
communities down to the very remote areas.

WDD also assist and support the formation of Community Crime Prevention
Committees as well as Gender Based Violence (GBV) Committees. The committees
work together on advocacy and prevention strategies to end violence against women.
Through SAFENET, service providers such as Integrated Mental Health Services
(IMHS), Social Welfare Division (SWD) and Family Support Center (FSC) have
delivered programs targeting women in the communities on GBV and other forms of
violence and promoting the services that each member of the SAFENET network is
providing. Funding support comes from the government, both national and provincial,
and from development partners such as UN Women, UNICEF and WHO. Some
organisations providing awareness are self-funded.

Child, early and forced marriages and trafficking in women and girls

13.5

13.6

13.7

Example 2: Strengthening Child Protection

The Family Support Center (FSC) conducts awareness programs that involve
information for communities on the Penal Code and Sexual Offences Amendment Act.
Feedback from the programs conducted by FSC shows that communities are often
surprised when they learn that it is illegal to have sex with a minor and that procuring
sex is an offence. The SWD has a mandate to provide services to child victims, under
the Child and Family Welfare Act 2017 and the FPA 2014.
The Children’s Development Division (CDD) within MWYCFA is working to review the
Islander Marriage Act 1993 in relation to the legal age of marriage. CDD in partnership
with SWD has also developed a Referral Pathway to SWD and the police for child
welfare and protection matters.
The Anglican Church of Melanesia (ACOM), Media Association Solomon Islands
(MASI) and World Vision Solomon Islands (WVSI) have Child Protection Policies. WVSI
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13.8

13.9

has developed a faith-based child protection program called ‘Celebrating Families’
which is delivered to church leaders primarily in Honiara. ACOM provides a positive
parenting program through Mother’s Union which reaches to the provinces and rural
communities.

Example 3: Community-based responses to trafficking — International Office of
Migration
The MWYCFA recently partnered with the International Office of Migration (IOM) to
complete a study examining the relationship between logging operations and

mobility, and the risks to women and girls in terms of sexual exploitation and
trafficking, “Community Health and Mobility in the Pacific: Solomon Islands Case
Study” released in May 2019. The report comprehensively outlines the key issues and
risk factors and provides recommendations on ways forward.

The IOM has recently partnered with the FSC to deliver the project ‘Protection of
Women and Children, Particularly Girls, in Migration-Affected Communities’ focusing
on communities with proximity to extractive industries such as logging and mining.
The project aims to produce educational resources for communities, and to train
community members to identify and respond appropriately to issues such as sexual
exploitation, trafficking, and forced marriage. These two projects represent a
significant step forward for Solomon Islands in responding to GBV, health and social
impacts associated with extractive industries and heightened mobility.

14. Actions prioritised in the last five years to address violence against women and girls

\%

Y VY

Y

Introduced or strengthened violence against women laws, and their enforcement and
implementation

Introduced, updated or expanded national action plans

Introduced or strengthened measures to increase women’s access to justice

Introduced or strengthened services for survivors of violence

Introduced and strengthened violence against women laws and increased access to justice

14.1

Example 1: Family Protection Act
The Family Protection Act 2014 (FPA 2014) was passed in Parliament in 2014 and
gazetted in 2016 with a corresponding implementation campaign that involved

training and widespread awareness raising for numerous stakeholders and the
public. The Act establishes protection options for victims of domestic violence
through Police Safety Notices (PSN) and Protection Orders (PO); creates domestic
violence offences and penalties; and imposes new duties on the police, health
workers, local and magistrates courts, Ministry of Justice and Legal Affairs (MJLA)
and MWYCFA in addressing and responding to domestic violence.



National action plans on ending violence against women and girls

14.2

Example 2: GEWD and EVAWG Policies

The GEWD 2016-2020 the parent policy addressing gender equality in Solomon
Islands. EVAWG is one of several priority outcomes of the GEWD 2016-2020. The
EVAWG 2016-2020 follows on from the EVAWG 2010 and contains key strategies and
actions to address violence against women and girls. The policy was expanded to
include a stronger focus on prevention and strengthening the legal and justice
systems. The updated policy provides for the implementation of the FPA 2014 and
the SAFENET as key priorities and strengthening coordination between services. The
EVAWG policy agenda has been mainstreamed into gender and women’s
development policies at the provincial level, specifically in Malaita, Western,
Guadalcanal provinces and Honiara City.

Strengthened services for survivors of violence

14.3

14.4

Example 3: Family Support Centre and SAFENET

As a member of SAFENET, FSC provides counselling and case management services
to survivors, and also provide a male advocacy program in recognition of the need to
include men as partners in violence prevention. FSC has expanded their Honiara
service to include a temporary safe accommodation space for victims to stay
overnight for their immediate safety before referral to CCC for longer term shelter.
FSC has also expanded services through increasing the number of counsellors and
legal officers at their Honiara office. Further to this, over the past 2 years, FSC has
established 9 committees in each of the provinces.

As a member of SAFENET, FSC have a focus on prevention and advocacy and provide
ongoing awareness programs regarding domestic violence. FSC has a system for
collection of data across Honiara and provinces and this data is provided to the WDD
for purposes of reporting on the implementation progress of SAFENET, the EVAWG
policy and the FPA 2014 .

15. Strategies used in the last five years to prevent violence against women and girls

» Public awareness raising and changing of attitudes and behaviours

» Grassroots and community-level mobilization

N

' e

15.1

Working with men and boys

The WDD at the provincial level use annual events to raise awareness for instance, 16
days of activism and International Women’s Day. The awareness program in the
provincial level involves other stakeholders including the health sector, tourism
sector, police sector, agriculture sector, education sector and commerce sector.



Public awareness raising and changing of attitudes and behaviours

15.2

15.3

15.4

Example 1: Oxfam — Safe Families Program

The Safe Families program is part of a ten-year initiative to prevent and respond to
family and sexual violence in Solomon Islands. It aims to change public awareness
and attitudes with a goal that family violence will no longer be considered acceptable
in Solomon Islands.

The first phase of the program was carried out from October 2014- December 2018 in
Malaita and Temotu Provinces. The program established Provincial Alliances that
brought together services providers. CSO’s, government, church leaders, chiefs and
female community leaders to raise awareness on GBV and advocate for change.
Based on key learnings from challenges experienced in Phase 1 of the program, the
second phase will be rolled out to 3 additional provinces, namely Choiseul, Western
and Central, from 2019-2022. Phase 2 will be led by Oxfam in partnership with key
partners that have national and provincial reach such as the NCW, PCW, MWYCFA
WDD, and Provincial WDD'’s.

Working with men

15.5

Example 2: Family Support Centre Male Advocacy Program

FSC have a male advocacy program which is being implemented in stages, with the
program currently in the 2" stage. The male advocacy training program was held in
Honiara in early 2018, facilitated by the Pacific Women’s Network on EVAWG with
support from FSC and funded by MWYCFA. The program targets men already working
in gender or EVAWG. It is important that men are being trained as advocates as CSO’s
commonly report working with men as gender advocates for instance, to carry out
awareness programs, for example during the 16 Days of Activism Campaign to
EVAWG.

Grassroots and community level mobilisation

15.6

15.7

Example 3: World Vision Solomon Islands — Channels of Hope

World Vision Solomon Islands (WVSI) responds to VAWG through a faith-based
approach called Channels of Hope for Gender (CoHG). In the past 5 years, WVSI has
rolled out CoHG in 30 communities across 5 provinces including Honiara. WVSI works
closely with church leaders who are the gate keepers and can be the most influential
people in their communities. The CoHG looks at messages from the Bible, using a
gender lens to explore healthy relationships.
The program asks questions that challenge traditional gender norms that are being
practiced in the communities. After the CoHG trainings are conducted in the
communities, Community Hopes Action Teams (CHAT) are established. The CHAT’s
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responsibility is to do awareness on gender-based violence in the communities and
also to respond to cases of gender-based violence that arise in the communities.
CHATs membership includes church leaders, women’s group leaders, and youth
representatives.

15.8 WVSI CoHG is primarily funded by the Australian Government, through World Vision
Australia and Pacific Women. The program is ongoing and is continually evaluated.

16. Violence against women and girls facilitated by technology
» Introduced or strengthened legislation and regulatory provisions
» Implemented awareness raising initiatives targeting the general public and young

women and men in educational settings

16.1 Technology-facilitated abuse and cyber-crime have not been a focus for Solomon
Islands until now. Access to the internet has increased significantly throughout the
past 5 years, through access to mobile phones and increased coverage. This has led
to the emergence of issues such as technology facilitated abuse and now calls for
greater attention from all levels of government and the community.

Awareness raising and training
Example 1: RSIPF cyber-crime awareness and training

16.2 The Royal Solomon Islands Police Force have begun to address the issue of Cyber
Crime including online harassment of women and girls. Within RSIPF there is a group
that conducts awareness on cybercrime in the community, especially in schools.
Another group trains police officers on how to investigate crimes related to
technology, including online sexual harassment and non — consensual sharing of
intimate images also online. This is an emerging issue and therefore the legal and
justice system response will require strengthening in the coming years.

17. Portrayal of women and girls, discrimination and/or gender bias in the media
» Enacted, strengthened and enforced legal reforms to combat discrimination and/or
gender bias in the media
» Promoted the participation and leadership of women in the media

Promoted the participation and leadership of women in the media and combating
discrimination and gender bias
Example 1: Media Association Solomon Islands (MASI)

17.1 The Media Association Solomon Islands (MASI) in their Constitution acknowledges
that gender equality is a human right. MASI provide leadership to support women in
media and in 2017, the MASI Board expanded to include a representative from
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Women in Media Solomon Islands. MASI aim to ensure women’s voices are heard on

issues relevant to women and the media. In 2017, MASI collaborated with the

Solomon Islands Electoral Commission SECSIP 2 Project to provide training for media

professionals throughout Solomon Islands on Election coverage, including reporting

on candidates. This training was accessed by 42 female media representatives?®.
Example 2: Young Women’s Parliamentary Group Solomon Islands

17.2 The Young Women’s Parliamentary Group (YWPG) run an annual film festival during
the 16 Days of Activism to End Violence Against Women and Girls. ‘Say It Out Loud’
Film festival began in 2016 with the theme “Break the Silence” followed by another in
2017. The purpose of the film festival is to give victims a voice and to encourage
messages that promote ending violence against women and girls. It also encourages
women’s participation and aims to amplify the voices of women in the media.

18. Actions in the last five years to address violence against women facing multiple forms of
discrimination

Example 1: Rural and remote women accessing the FPA 2014

18.1 Improving the protection of women and girls in the rural areas who experience
violence is a priority of the Solomon Islands. The establishment of authorized justices
at the provincial and rural level under the Family Protection Act is a critical measure
in bridging the critical gap of rural and remote women accessing protection from
domestic violence. The FPA 2014 provides for the issuance of Protection Orders by
the magistrates’ court however magistrate’s courts are not easily accessible by most
of the rural populace. Under the Act, authorized justices are able to issue Interim
Protection Orders in order to provide temporary protection until a survivor is able to
access a magistrate’s court.

Example 2: Rural and remote women accessing essential GBV services

18.2 Solomon Islands is committed to improving and increasing the access of rural and
remote women who experience GBV to essential services including effective referral
networks. Most provinces already have informal referral networks to services.
However, plans are underway through the national SAFENET Referral Network rollout
to formalize these networks and to ensure that the services provided meet a
minimum quality of standards and ethical practices.

18.3 Essential services such as those provided by the Police and the Ministry of Health
through Area Health Centres are already established across most provinces — at the
provincial and sub-provincial levels, and remote areas. These services will be
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18.4

incorporated into provincial SAFENET Referral Networks providing better access for
women in remote areas to essential GBV services.

Example 3: Additional protections for women with disabilities under the FPA 2014

At Section 62, the FPA 2014 includes a provision that any offence committed against
a person with a disability be considered an aggravating circumstance. Magistrates can
therefore impose harsher sentences against those who commit domestic violence
against women with a disability.

Participation, accountability and gender-responsive institutions

19. Actions in the last five years to promote women'’s participation in public life and decision-

making

>
>
>

Promote women’s participation in politics

Implemented capacity building, skills development and other measures

Provided opportunities for mentorship, training in leadership, decision-making, public
speaking, self-assertion, political campaigning

Promote women'’s participation in politics

19.1

19.2

19.3

Example 1: Temporary special measures

The push for Temporary Special Measures (TSM) at the provincial government level
was initiated by the Western Provincial Government (WPG) Premier and his Executive
(now former) following a Western Province dialogue on peace building in May 2017.
That same year the former Premier and his executive endorsed the option for 3
elected reserved seats for women in their Provincial Assembly however, it pointed to
the need to review the Provincial Government Act 1997 (PGA) which fortunately is
currently being reviewed. The PGA informs the formation of the Government system
at the Provincial level however does not accommodate for TSM for political
representation of women in the provincial assemblies.

Submissions to support the amendment to the PGA to incorporate TSM were
requested by the Ministry of Provincial Government and Institutional Strengthening
(MPGIS) from provincial governments. In 2018 the Western, Guadalcanal, Malaita and
Central Provincial Governments made their individual submissions for the
incorporation of TSM to the MPGIS.

There is a TSM legislative working group consisting of government and civil society
organisations such as Women’s Rights Action Movement (WRAM) and National Council
of Women, and development partners such as UN Women. Funding support for the
working group comes from the UNDP Peace Building Fund. The aim of the working



group is to see TSM incorporated at national and provincial government levels and to
support efforts to increase women’s political participation.

Capacity building, skills development and training

194

19.5

Example 2: Public service Gender Equality and Social Inclusion policy

Statistics provided by the MPS as of September 2018 shows that women make up 44%
of the public service showing an increase from 30% in 2007. However, women only
makeup 25% of the senior levels of government (level 9 to Speaker level). There are
currently only 4 female Permanent Secretaries out of 24. Majority of women public
officers are still within the junior administrative levels.
To improve the representation and participation of women in senior and decision-
making levels in the Public Service, the MPS has drafted a Gender Equality and Social
Inclusion in the Public Service policy which recognises ‘that special measures may
need to be adopted for the achievement of gender equality and social inclusion’17.
Two key thematic areas of the draft GESI policy are on Women’s Leadership and Staff
training/ Learning. Key actions under these thematic areas include:
e Provide enhanced access to training for women and people with disabilities to
fast track higher qualification;
e Create special temporary measures to increase the numbers of women leaders;
Institute gender balance in all decision- making panels and boards;
e Selections for trainings should adopt affirmative action, especially in sectors with
wide gender disparities; and
e MPS to collaborate with IPAM to develop a training plan to accelerate the
progression of women, especially those in middle management by filling any
gaps in required competencies for leadership positions.

20. Women'’s participation in decision-making in the media in the past five years

20.1

> Taken measures to enhance access, affordability and use of ICTs for women and girls
» Provided support to women’s media networks and organizations

The Information and Communication Technology Support Unit (ICTSU) is an agency
within the MoFT who have oversight of all of SIG ICT. ICTSU has 3 core functions: the
coordination, delivery and support of all IT within the SIG. It aims to reduce the ICT
burden of government ministries.

Increased access to ICTs and ICT education for women and girls / women’s media networks

17 GESI Policy



20.2

20.3

Example 1: Women in IT Solomon Islands (WITSI)

Women in IT Solomon Islands is part of IT Society Solomon Islands (ITSSI) and was
formed by a group of women IT professionals working in both the public and private
sectors, with an aim to implement projects related to gender and IT. WITSI provides a
platform for women and girls to access information and share experiences relating to
ICTs. Information is provided on scholarship programs, internships, training
opportunities, online networks and Girls in ICT Day activities. WITSI also advocate for
girls to take up IT career pathways. This is important because IT remains an area with
low representation of women. WITSI’s social media platform is used by girls and
women from all backgrounds to share experiences relating to ICT tools, school work
projects or use of ICTs in everyday life. The platform promotes the use of ICTs for
connection with family, communities and the global community.
Across 2018-2019, WITSI have been active in
e International Women’s Day 2018/2019
e Girlsin ICT day 2018/2019
e National ICT week
e Careers Day for Woodford International School, Burns Creek School
e Careers Day for Solomon Islands Small Business Enterprise Centre (SISBEC), and
Solomon Islands Chamber of Commerce and Industry (SICCI)
e Women in Tech Fest Conference and Workshop — Gold Coast Australia (9 reps
attended)
e HMAS Adelaide — Women in Leadership workshop
e Cyber-security consultations for Pacific Island Countries
e Pacific Connect International Centre for Democratic Partnerships (ICDP) Launch —
2 reps from WITSI
e Pacific Connect ICDP workshop — Australia
e |ITU World Telecommunication and Information Society Day 2019
e Assisted ITSSI and Ministry of Communication
e Umi-Waka Co-working Space - Youth Entrepreneurship Workshops
e ICT Outreach and Awareness to King George VI National Secondary School and St
John Community High School with Crystal Kewe
e SISBEC and SICCI Careers Day 2019

21. Gender-Responsive Budgeting

21.1

While gender responsive budgeting is yet to be realized in the Solomon Islands there
are a few significant initiatives in the country that provide an opportunity for
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government ministries to track the proportion of the national budget that is invested

in the promotion of gender equality and the empowerment of women. They include:

The MPGIS Performance Measure for Provincial Government Ministries under
their Provincial Government Strengthening Program. The Performance Measure
is an initiative to inform the allocation and disbursement of the Provincial
Community Development Fund (PCDF) to each provincial government. The
performance measure includes ‘gender issues’ and ‘gender balance’ as two key
indicators under the Key Result Area of Gender Mainstreaming.

The MWYCFA with the support of UN Women under the UN Peace Building Fund
has been supporting mainly three provincial governments with the development
of their sectoral gender strategies. This initiative has provided the much-needed
push at the provincial level to ensure greater attention and incorporation of
women’s issues and voices in provincial policies, mandates and programs and
importantly budget allocations.

The Solomon Islands National Parliament Office (NPO) Public Accounts
Committee’s standard budget submission document developed for government
ministries will enable the NPO to scrutinize and approve government budgets.
The template will be a useful tool in monitoring budget allocations to gender and
women programs across whole of Government.

The MWYCFA are currently considering measures to monitor the budget
allocations and expenditure for the promotion of gender equality and women'’s
empowerment through tracking investments to the implementation of gender-
specific policies such as the GEWD 2016-2020, EVAW 2016-2020, NSEEWG, WPS
NAP 2017-2022 2017-2021.

22. Official Development Assistance (ODA) Gender-responsive budgeting

Not applicable to Solomon Islands

23. National Strategy for Gender Equality

23.1

23.2

The National Gender Equality and Women’s Development Policy 2016 - 2020 (GEWD
2016-2020) was endorsed by cabinet and launched on 26 May 2017. The GEWD 2016-
2020 is the updated policy resulting from the review of the first ever overarching policy
framework for achieving gender equality and women’s human rights in Solomon
Islands, the National Gender Equality and Women’s Policy (GEWD 2010).

The GEWD 2016-2020 provides the framework for the implementation of the Solomon
Islands international and regional commitments to gender equality including the
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Convention on the Elimination of all Forms of Discrimination Against Women (CEDAW)
and the SDGs. The overarching goal of the policy is to advance gender equality and
realise the human rights of both women and men across Solomon Islands.

233 To achieve the policy goals a 5-year strategic Plan of Action is attached to the GEWD
2016-2020. The Plan of Action outlines key strategies and actions including responsible
implementing sectors. The priority outcomes of the policy are:

e Gender responsive government programs and services.

e Improved economic status of women.

e Equal participation of women and men at all levels of decision-making,
governance and leadership.

e Preventing and responding to violence against women and girls.

e Increased awareness and acknowledgement of the role of women in peace and
security.

e Increased access to education and providing a supportive school environment.

e Improved access for women’s right to sexual and reproductive health.

234 Funding for the implementation of the GEWD 2016-2020 is sourced from the SIG
Recurrent and Development Budgets and from donor and development partners
especially from the Australian Government through DFAT and UN Agencies such as UN
Women and UNDP. The Solomon Islands Government budget alone is insufficient to
ensure effective implementation.

23.5 The WDD within the MWYCFA is the custodian of the GEWD 2016-2020 and is
responsible for the coordination and reporting of its implementation progress.
Therefore, the WDD’s recurrent and development budgets are for the implementation
of the GEWD 2016-2020 and its subset policies.

23.6 The GEWD 2016-2020 alignment to the SDG 5 is summarised in the table below.

Gender Equality and SDGs

Women’s Development

2016 - 2020
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Gender Responsive
Government
Programmes and Policies

5.c Adopt and strengthen sound policies and enforceable
legislation for the promotion of gender equality and the
empowerment of all women and girls at all levels

5.1 End all forms of discrimination against all women and girls
everywhere

5.3 Eliminate all harmful practices, such as child, early and
forced marriage and female genital mutilation

Other targets include 1.3,1.b, 16.a

Decision Making

5.5 Ensure women’s full and effective participation and equal
opportunities for leadership at all levels of decision-making in
political, economic and public life

16.7 Ensure responsive, inclusive, participatory and
representative decision-making at all levels

Economic Empowerment

1.4 By 2030, ensure that all men and women, in particular the
poor and the vulnerable, have equal rights to economic
resources, as well as access to basic services, ownership and
control over land and other forms of property, inheritance,
natural resources, appropriate new technology and financial
services, including microfinance

5.4 Recognise and value unpaid care and domestic work through
the provision of public services, infrastructure and social
protection policies and the promotion of shared responsibility
within the household and the family as nationally appropriate
5.a Undertake reforms to give women equal rights to economic
resources, as well as access to ownership and control over land
and other forms of property, financial services, inheritance and
natural resources, in accordance with national laws
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Ending Violence Against
Women

5.2 Eliminate all forms of violence against all women and girls in
the public and private spheres, including trafficking and sexual
and other types of exploitation
11.7 By 2030, provide universal access to safe, inclusive and
accessible, green and public spaces, in particular for women and
children, older persons and persons with disabilities
16.1 Significantly reduce all forms of violence and related death
rates everywhere
16.2 End abuse, exploitation, trafficking and all forms of
violence against and torture of children
16.3 Promote the rule of law at the national and international
levels and ensure equal access to justice for all

Education

4.1 By 2030, ensure that all girls and boys complete free,
equitable and quality primary and secondary education leading
to relevant and effective learning outcomes

4.2 By 2030, ensure that all girls and boys have access to quality
early childhood development, care and pre-primary education
so that they are ready for primary education

4.3 By 2030, ensure equal access for all women and men to
affordable and quality technical, vocational and tertiary
education, including university others 4.4,4.6.,4.7m 4.3,4.b

Reproductive Health

5.6 Ensure universal access to sexual and reproductive health
and reproductive rights as agreed in accordance with the
Programme of Action of the ICPD and the Beijing Platform for
Action and the outcome documents of their review conferences
others 3.1, 3.2,3.3, 3.7

24. Action plan and timeline for implementation of CEDAW, UPR or UN Human Rights

Mechanisms

24.1 While there are no specific action plans and timelines for the implementation of

CEDAW, UPR or UN Human Rights Mechanisms, responsible government ministries

have adopted and incorporated recommendations that are in line with their mandates

into their respective policies and Ministerial Annual Work plans which provide a

timeline for implementation.
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24.2

A concept note on the establishment of a Human Rights National Mechanism (HRNM)
has been developed. The concept note explores the possibilities on establishing a
HRNM taking into consideration existing national human rights mechanisms such as
the National Advisory Committee on Children (NAACC) and the Solomon Islands
National Advisory Committee on CEDAW (SINACC) and their functions. This is headed
by SIG through the MFAET supported by other relevant government ministries.

25. Is there a national human rights institution in your country?

25.1

25.2

The establishment of a Human Rights Commission is a priority of the Solomon Islands
Government.

Clause 49 of the Constitution of the Republic of Solomon Islands 2018 provides for the
establishment of a Human Rights Commission which has the functions for promotion
of protection and observance of human rights, education about rights and freedoms,
monitoring, investigation, making recommendation to government, receiving and
investigating complaints, research, and monitoring compliance by government in every
sphere.

Peaceful and inclusive societies

26. Actions in the last five years on women, peace and security agenda

» Adopted and/or implemented a National Action Plan on women, peace and security

AN
’

Integrated women, peace and security commitments into key national and inter-
ministerial policy, planning and monitoring frameworks

Adopted and/or implemented a National Action Plan on women, peace and security

26.1

26.2

Example 1: Women, Peace and Security National Action Plan 2017-2021

In 2017, the Solomon Islands Government adopted and launched its Women Peace
and Security National Action Plan 2017 — 2021 (WPS NAP). The WPS NAP 2017-2022 is
a first of its kind for Solomon Islands and the region. The WPS NAP 2017-2022 is a
direct response to the Solomon Islands commitment to the United Nations Security
Council Resolution 1325 on Women Peace and Security (UNSCR 1325) and Resolutions
1820, 1888, 1889 and 2122. The WPS NAP 2017-2022 is also firmly grounded in the
CEDAW particularly General Recommendation 30.
In line with the UN SCR 1325 four pillars on participation, protection, prevention and
recovery and reconciliation of women in conflict, post-conflict and peacebuilding
contexts, the WPS NAP 2017-2022 seeks the following high-level outcomes:

e Women’s participation, representation and decision-making in peace and

security are expanded at all levels.
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26.3

26.4

e Women’s human rights are protected, and women are secure from sexual and
gender-based violence.
e Solomon Islands actively prevents conflict and violence against women and girls.
e Women and girls’ priorities and rights are reflected in development and peace
building.
The WPS NAP 2017-2022 brings a women specific focus to the peace and security
sector, complimenting other government policies on peace and security and related
policies. Other government policies include the: Democratic Coalition for Change
Government Policy Statement and Translation; NDS 2016 — 2035; National
Peacebuilding Policy; and the Royal Solomon Islands Police Crime Prevention Strategy
2016-2018.
The WPS NAP 2017-2022 also seeks to help with the advancement of the Truth and
Reconciliation report recommendations specific for women and girls8, including other
government services in protection, prevention and rehabilitation such as the Ministry
of Police National Security and Correctional Services (MPNSCS).

Integrated women, peace and security commitments into national and inter-ministerial

policy, planning and monitoring frameworks

26.5

26.6

26.7

26.8

Example 2: Provincial government policies

Key development to mainstream women in peace and security at the provincial level
includes the formulation of three gender and women’s policies by four provincial
governments: namely, Malaita, Guadalcanal, Western Province and Honiara City
Council. All three policies have women in peace and security as priority outcome areas.
The provincial women’s policies are blueprints for advancing gender equality and
women’s empowerment at the provincial level. They contain clear mandates for
provincial women officers, areas for collaboration and partnerships with national
government ministries, CSOs and donors and development partners.

The Guadalcanal Provincial Government launched its first ever women’s policy, the
Gender Equality and Equal Participation in Development (GEEPD) 2016-2019 in 2016,
endorsed in 2017.

In March 2018, Malaita Province launched their Women’s Empowerment and
Development Policy (WEDP) 2018 - 2022. The Western Provincial Government'’s
Women’s Empowerment and Transformation Policy for Development (WETPD) 2018 —

18 A women’s submission titled ‘Herem Kam: Stori Blong Mifala Olketa Mere, Women’s Submission to the Solomon
Islands Truth and Reconciliation Commission” informed the TRC report recommendations specific to women and
girls particularly on women'’s participation in brokering peace during the tension, and required steps to bring about
justice, healing and closure for women and girls. The submission was informed by 60 women’s stories from the
Provinces and Honiara.

16



26.9

26.10

2022 was launched in July 2018. The Honiara City Council Gender Equity and Women
Empowerment Policy (GEWE) was launched on 8™ March 20109.

Example 3: Inter-ministerial partnership and Gender Working Sessions

Aligning and strengthening the coordination and partnerships particularly between the
Ministry of Traditional Governance, Peace and Ecclesiastical Affairs (MTGPEA —
previously the Ministry of National Unity, Reconciliation and Peace) Peace Building
activities and the MWYCFA’'s WPS NAP 2017-2022 programs has begun through a
Gender Working Session Series in May 2018 for members of the National
Peacebuilding Advisory Committee (NPAC)¥ and the WPS NAP 2017-2022 National
Taskforce (NTF)?°. The two national bodies are responsible for oversight of the
implementation of the peacebuilding and the women, peace & security policies and
programs in Solomon Islands. A TOR for the Gender Working Sessions has been
developed.

The Gender Working Sessions have three envisaged outcomes:

e All NPAC and WPS NAP NTF members are well-informed and promote key WPS
priorities when advising and monitoring peacebuilding policy and programs;

e Core commitments made at the Provincial and National Dialogues are gender
mainstreamed, in line with the WPS NAP 2017-2022 priorities, and their
programmatic implications are understood and confirmed;

e Better coordination and collaboration between key peace and security entities
will increase the participation of women in political decision-making processes
and contribute to more sustainable peace and development in Solomon Islands.

27. Actions to increase the leadership, representation and participation of women in conflict

prevention, resolution, peacebuilding, humanitarian action and crisis response

>

>

Promoted equal participation of women in humanitarian and crisis response activities at
all levels, particularly at the decision-making level
Integrated a gender perspective in humanitarian action and crisis response

Integrated a gender perspective in humanitarian action and crisis response

27.1

Example 1: National Disaster Management Plan

The National Disaster Management Plan (NDMP) 2017 brings a strong focus on
gender, protection and inclusiveness into disaster management operations. The NDMP
explicitly points to “the needs of marginalised groups, those in remote locations, those
with disabilities and the elderly”, and “recognises community and individual rights and

1% Under MTGPEA
20 Under MWYCFA
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27.2

27.3

is based on a concern for equity and fairness and for gender and minority group
issues”. The NDMP highlights the critical role of women at all levels of decision making
and organization.

The NDMP has a mandatory requirement that there are at least two women in each
committee, working group or team addressing relief distribution and shelter.

To fulfil these commitments the NDMP established a National Protection Committee
(NPC) in 2016 with the core mandate of ensuring that central to humanitarian action,
disaster preparedness, response and recovery is the protection of human rights and
promoting gender equality. In line with the Regional Framework for Resilient
Development in the Pacific, the NPC’s priority actions include: “the use of sex and age
disaggregated data and data for vulnerable groups, inclusive and gender-responsive
decision-making systems, human rights-based approaches, ensuring messaging on
humanitarian services reaches vulnerable people, protection of individuals and
communities, gender-sensitive disaster preparedness and response arrangements,
addressing the specific needs of vulnerable groups, a culturally inclusive approach, and
supporting the protection of individuals and communities most vulnerable to post-
disaster displacement and migration”?!

Example 2: Protection and Gender in Emergency Response Project

27.4

In April 2018, the NPC and the MWYCFA was a successful recipient of the Women
Peace and Humanitarian Fund of USD 293, 900 for a 24-month project called
‘Protection and Gender in Emergency Response’. The project seeks to support the
implementation of the NPC 2018 work plan and specific priority actions highlighted
above. Key objectives of the project are:

e Advocate for and establish Provincial Protection Committee (in Makira and Isabel
province) through relevant government ministries and their Provincial Disaster
Offices to ensure that protection of women and girls is mainstreamed at the
provincial level and that the link to the rural levels is strengthened.

e Develop relevant data collection and management tools, including assessment
tools, and systems that will ensure specific and targeted responses/services and
monitoring for vulnerable persons/groups with a particular focus on victims of
sexual abuse.

e Build capacity of both national and provincial Emergency Response Teams (NERT
& PERT) to incorporate protection mechanisms into their responses and that
their responses to victims of GBV during emergency situations uphold principles
of human rights and gender equality with special attention to women and girls
with disabilities and their needs.

21 Ngtional Disaster Management Plan (NDMP) 2017
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27.5 Key progress reported in the period between January to April 2019 are:

e The project has implemented a National Baseline Survey; provincial consultation
in Isabel province; Annual Work Plan development in Makira Ulawa and Isabel
Provinces; and development of a TOR and SOP for Makira Ulawa Provincial
Protection Committee.

e Since the beginning of the project, 52 women and 63 men have directly
benefited.

e |tis estimated that 67,422 have been indirect beneficiaries of the project: 16,821
women; 13,910 girls; 1,142 elderly women; 18,627 men; 14,942 boy; and 1,970
elderly men.

e A key learning from the project so far is the need for equal participation and
representation of both women and men in provincial protection committees

e Another key learning is the need for communication with provincial protection
committees to be strengthened to ensure better coordination with project
stakeholders. This is particularly important in situations where the office does
not have internet and phone access.

Promoted equal participation of women in humanitarian and crisis response activities at all
levels, particularly at the decision-making level
Example 3: Oxfam Womanitarian Project

27.6 The Oxfam Womanitarian Project was implemented during 2017-2018 focused on
gender and women’s participation in disaster management decision making. The
project was intended to build capacity of PCW’s in Guadalcanal and Temotu to respond
to humanitarian crises and to increase the number and influence of women in decision
making structures relating to disaster management at the provincial level. The project
successfully met many of its targets, with 280 women trained in Guadalcanal and
Temotu provinces. About 60 women trained by the project assisted with the response
during a significant flash flooding event in Guadalcanal in early 2018. Through the
response, the women utilized the skills they had gained in assessment and gender
sensitive data analysis.

27.7 Both the Guadalcanal and Temotu Provincial Disaster Operation Committees (PDOC)
agreed to have at least 30% of committees chaired by women in the different sectors.

28. Judicial and non-judicial accountability for violations of international humanitarian law and
violations of the human rights of women and girls
» Implemented legal and policy reform to redress and prevent violations of the rights of
women and girls
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v

AN
»

Strengthened institutional capacities, including of the justice system and transitional

justice mechanisms as applicable, during conflict and crisis response

Strengthened capacity of security sector institutions on human rights and prevention of
sexual and gender-based violence and sexual exploitation and abuse
Taken measures to combat trafficking in women and children

Implemented legal and policy reform to redress and prevent violations of the rights of women

and girls

28.1

28.2

28.3

28.4

28.5

Example 1: Activities on Reparations for Women
Following the social unrests in the Solomon Islands between 1998-2003, the Townsville

Peace Agreement was signed obligating government to offer adequate reparations to
victims of the social unrest. Only 9% of the claimants who received payments were
women?? and only two of the documented claims were for sexual harassment.
Compensations for violations of women’s rights are still outstanding. Solomon Islands
is committed to addressing the issue of reparations of violations of rights including
those of women and girls.

The Truth and Reconciliation Commission (TRC)?? report recommended reparations
for victims of the social unrest through the development and passage of a Reparation
Bill into an Act of Parliament. It is also recommended that the Act establish a
Reparation Commission. The need for reparation is further emphasized in the National
Peacebuilding Policy and Framework.

The WPS NAP 2017-2022, provides for a stronger attention and commitment by
Solomon Islands for recovery, rehabilitation and reconciliation efforts that respond to
the needs and capacity of women and girls.

A Prime Minister’s Reparations Steering Committee was established to enable
discussion on government’s reparation priorities. One of their key duties was to ensure
the development of a National Reparation Framework (NRF) outlining activities
towards the nations’ healing through proper closures and providing economic skills
training opportunities for all community’s wellbeing. The Steering Committee
recommends that the principles of non-discrimination, restorative justice, empathy,
equity, fairness, efficiency, and confidentiality are central to the operating principles of
the NRF.

The MTGPEA has begun the process of the development of a Reparation Framework.

22 Solomon Islands Truth and Reconciliation Commission Report, Volume 1, pp 281-284

23 The TRC was commissioned by a TRC Act in 2008. Its main purpose was to examine human rights violations and
abuses during the tension; promote reconciliation through hearings from both victims and perpetrators with
special attention to sexual abuses and experiences of children; and help restore dignity of victims and make
recommendations for reforms and other measures.
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28.6

To ensure women’s concerns and views are reflected in the Reparation Framework,
MTGPEA with the support of the WDD is working closely with rural women to build
capacities and knowledge to contribute meaningfully to the consultations.
Consultations on the Framework have been conducted in Honiara, Guadalcanal,
Choiseul/Shortlands and Malaita Province where women made specific interventions.

Strengthened capacity of security sector institutions

28.7

28.8

28.9

28.10

Example 2: Royal Solomon Islands Police Force

Measures taken to ensure police respond to and investigate complaints regarding
violence against women include an assessment carried out by UNDP Access to Justice
Program together with the Ministry of Justice and Legal Affairs (MJLA) in 2017 on the
Police and Justice Sector. Following the assessment, a mapping of police and justice
services in Solomon Islands has been conducted which will inform an initiation plan to
be developed in 2018/2019 with the overall aim of improving access to justice of
victims of domestic violence.

The revised Standing Operation Procedures (SOP) of the Royal Solomon Islands Police
Force (RSIPF) is aligned to the FPA 2014 and provides the guide for polices’ response to
and the investigation of complaints regarding violence against women. The RSIPF SOP
is incorporated into the SAFENET’s Orientation - Handbook for Practitioners.

To ensure that police’s duties under the FPA 2014 are implemented, the RSIPF
National Community Policing and Family Violence Unit has trained 650 officers (157
females, and 493 males) through forty two trainings in Honiara and the Provinces
between April 2016 to April 2017. Police trainings are guided by a training manual
developed by the Learning Development and National Community Policing and Family
Violence Unit.

Two sources of data on domestic violence cases reported to the Police and PSNs’
issued are data manually collected from Police Stations around the country and the
Justice Information Management System (JIMS).

29. Actions to eliminate discrimination and violations of the rights of the girl child

\

Taken measures to combat negative social norms and practices and increased
awareness of the needs and potential of girl children

Strengthened girls’ access to quality education, skills development and training
Implemented policies and programs to reduce and eradicate child, early and forced
marriage

Implemented policies and programmes to eliminate violence against girls
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29.1

Girls in Solomon Islands are more likely to drop out of the education system and to be
involved in child labour?*. They are also vulnerable to sexual exploitation and abuse.
The Solomon Islands Family Health and Safety Study 2009 (SIFHSS) found that 37% of
women aged 15-49 had experienced sexual abuse as a child — the highest rate in all of
the Pacific Island Countries. Girls in Solomon Islands are also vulnerable to forced
labour and sexual exploitation in logging and mining camps (UNICEF, 2017).

Policies and Programs to Eliminate Violence

29.2

29.3

29.4

29.5

29.6

Example 1: Child and Family Welfare Act 2017

A significant measure by the SIG to eliminate discrimination and violations of the rights
of the child is through the passage of the Child and Family Welfare Act 2017 (CFWA).
The CFWA 2017 points to the need for collaborative approach between Government
agencies, NGOs, FBOs, community elders and families in addressing the welfare and
protection issues of a child.
The CFWA 2017 outlines important responsibilities for the Social Welfare Division
(SWD) within the Ministry of Health and Medical Services (MHMS) and a key duty is
the development of a Child Protection Referral Pathway. The referral pathway maps
out inter-agency procedures for reporting, assessment and response to reported cases
of children under the age of 18 in need of care and protection. The aim of the referral
is to ‘ensure a timely, effective and coordinated response to holistically address the
needs of the child and his/her family’.
The CFWA defines children in need of protection as those who:
e have been orphaned, abandoned or are without parental care (including, for
example, abandoned children and children without a home);
e live in an unsafe environment which may harm their physical wellbeing and
development;
e have been, or are at risk of, physical abuse, emotional abuse, neglect, sexual
abuse, sexual exploitation, or hazardous or exploitive labour;
e have been displaced, traumatized or separated from their family as a result of an
emergency, natural disaster or conflict.
While the SAFENET Referral Pathway applies to children who accompany their mothers
who are victims of GBV, the Child Protection Referral Pathway applies to children who
are direct victims of violence.

Example 2: National Children’s Policy

The Solomon Islands National Children’s Policy 2010-2015 contains several key
objectives that address the rights of the girl child. The policy states that “Achieving

24 Demographic and Health Survey (DHS) 2015
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29.7

29.8

29.9

29.10

gender equality in education and health services is the responsibility of parents,
extended families, communities, and all service providers (government and private)”.
The policy contains objectives to ensure equality in education, and to ensure the
protection of girls through raising the marriage age to 18.

At the time of writing, the MJLA through the Law Reform Commission is working on an
amendment to the Islander Marriage Act to deliver the objective of raising the legal
age of marriage without parental consent to 18.

Furthermore, through the Education Strategic Framework 2016-2030, and successive
National Education Action Plans, the Ministry of Education and Human Resource
Development (MEHRD) aims to achieve universal completion of quality junior
secondary education by 2030 (MEHRD NEAP 2016-2030). This aim is aligned to SDG
4.1. The MEHRD continues to focus on ensuring access to primary and secondary
education and particularly widespread access to fee-free education.

Example 3: Child Trafficking and Commercial Sexual Exploitation

Greater attention has also been drawn to the issue of child trafficking and commercial
sexual exploitation through the implementation of the Anti-Human Trafficking
Advisory Committee?> 2018 Work Plan established under the Ministry of Commerce,
Industries, Labour and Immigration (MCILI). Support has largely been through the IOM
under the ACP-EU Migration Development Programs in Solomon Islands. IOM
supported and funded projects and programs in the Solomon Islands were:

e In 2018, a 9-months project for Save the Children to do community awareness
programs on child trafficking including child marriage and exploitation in 8
logging community sites in the Western Province. Evaluation of the project has
been conducted and a report developed.

e Child Protection Committees established by Save the Children in collaboration
with the Community Policing Framework in Western Province.

e Family Support Centre Project to conduct commercial sexual exploitation
awareness programs for 11 communities in the following Provinces; Isabel,
Makira Ulawa, Guadalcanal, Temotu and Rennell and Bellona Provinces.

e A Scoping Study on Trafficking in Persons was conducted in May 2015

e A Research Report on Community Health and Mobility in the Pacific was
launched in May 2019.

Other significant efforts by Government assisted by IOM are: the enactment of a
provision in the Immigration Act 2012 relating to trafficking in persons; passage and
enactment of the Solomon Islands Penal Code (Amendment) Sexual Offences Act
2016; initiated public awareness on child trafficking and commercial sexual

25 An inter-agency network to report trafficking in person and gender-based violence cases
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exploitation; review of the Immigration Act 2012; and review of Trafficking in Persons
National Action Plan, 2015 — 2020.

Environmental conservation, protection and rehabilitation

30. Actions in the last five years to integrate gender perspectives and concerns into

environmental policies

>

>

>

Supported women’s participation and leadership in environmental and natural resource
management and governance

Enhanced women’s access to sustainable time- and labour-saving infrastructure (e.g.
access to clean water and energy)

Monitored and evaluated the impact of environmental policies and sustainable
infrastructure projects on women and girls

Supported women'’s participation and leadership in environmental and natural resource

management and governance

30.1

30.2

30.3

30.4

30.5

Example 1: Ministry of Environment, Climate Change, Disaster Management and

Meteorology

The Ministry of Environment, Climate Change, Disaster Management and Meteorology
(MECDM) is the focal government ministry that focuses on the sustainable use of
natural resources, meteorological services, climate change and disaster preparedness.
The MECDM Corporate Plan 2015 — 2017 recognises the principle of gender equality
particularly in the implementation of Meteorology services. It states that the principle
of gender equality should be applied in the process of identifying suitable qualified
personnel and that dialogues on weather services should include women, children, and
vulnerable communities.

Example 2: The National Biodiversity Strategic Action Plan 2011 - 2020

The National Biodiversity Strategic Action Plan (NBSAP) 2011-2020 and its Aichi
Biodiversity Targets includes a focus on gender in its targets on Protected Area
Systems and Inland Water Biodiversity.

The NBSAP 2011-2020 recognises that protected area interventions will always require
adopting an inclusive strategic approach to include women at all levels of project
cycles. An example of this application is a project in Roviana, Western Province where
it led to improved shellfish biomass, enhanced local environmental awareness, and the
reinvigoration of cultural management practices.

The NBSAP 2011-2020 priority and target (14) on Inland Water Biodiversity states that
‘By 2020, ecosystems that provide essential services, particularly services related to
water, its contribution to human health, livelihoods and well-being, are restored and
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safeguarded, taking into account the needs of women, land owners, local
communities, and the poor and vulnerable.’

Monitored and evaluated the impact of environmental policies and sustainable infrastructure

projects on women and girls

30.6

30.7

Example 3: Community Based Natural Resource Management

Solomon Islands over the past years have invested in key research programs and
initiatives to bring a stronger gender perspective into its environmental policies
particularly in the area of natural resource management. Most of the research in this
area is undertaken by the Consultative Group for International Agricultural Research
(CGIAR) Research Program led by World Fish and supported by relevant government
agencies and NGOs.
The CGIAR Research Program on Aquatic Agricultural Systems (AAS) aims to deliver
increased food security and income for the millions of people living in and depending
on aquatic agricultural systems and takes a gender-transformative approach to
integrating gender into research in development. With respect to community-based
resource management, this approach aims to foster change in the social environment
to maximize the ability of women and men to participate in and benefit from natural
resource management. The AAS program approach is participatory and provides
opportunities for stakeholders to regularly reflect on social and environmental change,
to share lessons, and to plan together. Examples of these initiatives include:
e The World Fish and The Nature Conservancy study, Engaging women and men in
community-based resource management processes in Solomon Islands;
e The development of a facilitators guide on Community-based marine resource
management in Solomon Islands; and
e The development of a guide book, Considering Gender: Practical Guidance for
Rural Development Initiatives in Solomon Islands. This guide drew on the
knowledge of over 60 Solomon Islands development practitioners who shared
their years of experience during two workshops held between 2015 and 2016
with representatives from national and provincial governments, and NGOs. The
guide outlines how development initiatives can identify and understand gender
considerations for Solomon Islands contexts. It addresses the ways in which
gender roles contribute to gender inequality within development activities in
rural communities, and strategies to bring about change.

31. Actions in the last five years to integrate gender perspectives into policies and programmes

for disaster risk reduction, climate resilience and mitigation

N

Ve

Supported women’s participation and leadership in disaster risk reduction, climate

resilience and mitigation policies, programmes and projects
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» Introduced or strengthened and implemented gender-responsive laws and policies
related to disaster risk reduction, climate resilience and mitigation

Introduced or strengthened and implemented gender-responsive laws and policies related to
disaster risk reduction, climate resilience and mitigation
Example 1 — Gender and Social Inclusion in CCORM

31.1 There have been key efforts by Solomon Islands to ensure the integration of gender
perspectives into its climate change and disaster risk management (CCDRM) efforts.

31.2 A report in September 2017, Solomon Islands Climate Change and Disaster Risk
Finance Assessment Final Report, provided recommendations on CCDRM for the SIG
and its partners.

313 Significantly the report sought to provide an indication of Solomon Islands
commitment to Gender and Social Inclusion (GSI) in CCDRM by reviewing national and
sectoral policies; analysing programs by looking at the degree to which GSI dimensions
are recognised and included in program design; the degree to which women, youth
and others are engaged throughout program cycle; level of GSI technical expertise and
human resource; and the degree to which GSI outcomes are measured. The report also
outlines recommendations for CCDRM including accountability and opportunities for
integration of GSI. The report findings include:

e There are general intent and policy principles both in the climate change and
social sectors that provide for GSI integration. Examples include the National
Climate Change Policy 2015-2017, the National Disaster Management Plan
2018, MWYCFA’s GEWD 2016-2020 and the National Youth Policy 2017-2030.

e The draft National Disability Policy (2013- 2018) and the enactment of the
Disability Bill needs to ensure that CCDRM responses including relocation and
evacuation account for people with disabilities.

e Community-managed marine protected areas are recognised as effective means
of integrating gender into village conservation plans however, there is a need to
ensure equal inclusion of all community members.

e The need for high-level commitment and/or a whole-of-government approach to
address cross-sectoral issues such as climate change, disaster risk reduction and
gender, youth and disability.

Women’s participation and leadership in disaster risk reduction, climate resilience and
mitigation policies, programmes and projects
Example 2 — CRISP Participatory Planning Approach
31.4 The Community Resilience to Climate and Disaster Risk in Solomon Islands Project
(CRISP) aims to help communities manage disaster and climate risk. The CRISP is
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315

31.6

31.7

31.8

31.9

managed by the MECDM. The Project is working to scale up resilience through three
key components:

e Support policy development, capacity building and institutional strengthening to
foster the integration of climate change adaptation and disaster risk reduction in
government policies and operations, both at the national and provincial level.

e Strengthen climate and disaster risk information and early warning systems,
including the establishment of an early warning network for volcanic and seismic
hazards and preparatory work for a national risk information platform.

e Support disaster risk reduction and climate change adaptation investments at
the community and provincial level, including community shelters, improved
water supply and storage systems, earthquake retrofit strengthening or cyclone
strengthening of buildings, foundation raising for flood alleviation, and shoreline
protection systems.

A key lesson learnt by the CRISP is the importance of using a participatory planning
approach that ensures the involvement of women at preparatory and implementation
phase of community-level activities and therefore their involvement in community
decision-making.

The CRISP participatory approach involves extensive dialogue and consultations that
enable women to participate directly in decision-making, planning and implementation
of community resilience projects. In 2018, over 48 community resilience projects were
rolled out across the provinces of Guadalcanal, Temotu, Malaita and Central. In total,
53,400 people have benefitted.

An example of the participation of women and persons with disabilities was their
contribution to the development of community-based Climate Vulnerability and Risk
Management Plans in 59 communities.

A similar participatory planning approach is also applied by the Solomon Islands Water
Sector Adaptation Project (SIWSAP) in communities across several provinces. The
project is guided by Rural Water Supply and Sanitation (RWSS) Community
Engagement Guidelines. The project is implemented by UNDP under the supervision of
Ministry of Mines Energy and Rural Electrification (MMERE).

There is ongoing progress on integrating disaster risk reduction and climate change
adaptation into sectoral planning for three ministries: the Ministry of Environment,
Climate Change, Disaster Management and Meteorology (MECDM), the Ministry of
Health and Medical Services (MHMS) and the Ministry of Tourism and Culture (MTC).
The MHMS has developed an annual work plan and budget which integrates climate
change adaptation and disaster risk reduction.
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SECTION 3: National Institutions and Processes

32. National Machinery for Gender Equality and the Empowerment of Women

32.1

32.2

32.3

324

The National machinery for gender equality and empowerment of women in the
Solomon Islands is the Women’s Development Division (WDD) within the Ministry of
Women Youth Children and Family Affairs (MWYCFA). The MWYCFA is one of twenty-
four Solomon Islands Government Ministries. The MWYCFA is clustered under the
Social Sector of government. The WDD is one of three core divisions within the
MWYCFA. The other two core divisions are the Children’s Development Division (CDD)
and the Youth Development Division (YDD).

The WDD draws its mandate from the following policies, action plan and law: DCCG
policy (2014-2018), GEWD 2016-2020 and EVAWG 2016 - 2020 policies, the NSEEWG,
WPS NAP 2017-2022 and the FPA 2014. All these are grounded on principles and
standards of gender equality and women’s empowerment. The FPA 2014 provides
specific mandate for the MWYCFA (WDD) through the Minister responsible for women.
This includes awareness raising on the FPA 2014, establishment of the Family
Protection Advisory Council (FPAC) and the development of a Domestic Violence
Counselling Framework.

The WDD'’s key roles are:

e In collaboration with stakeholders, implement, review/formulate and coordinate
national policies for women and gender, especially CEDAW.

e Coordinate national level planning and collaborate in program implementation
on gender and women’s development and support similar work in provinces.

e Collaborate with stakeholders, civil society and development partners on
research, reviews, evaluation and data collection on women issues, and
disseminate information widely.

e Facilitate skills training at national, provincial and community levels, including
financial and technical assistance to women and women’s groups as and when
needed.

e Provide support to special initiatives for women where existing institutions and
agencies are unable to meet.

e  Work closely with the National Council of Women in promoting issues of concern
to women and encourage its roles as voice and a forum for women and by
women.

The WDD'’s strategic objectives are as follows:

e Support gender mainstreaming across Solomon Islands Government for inclusive
delivery of programs and services in all sectors and to people in different strata
of local, provincial and national government.
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Employ a whole of government approach to facilitate the advancement of
women in enterprise, economic empowerment and income security for
fulfilment of family wellbeing and poverty reduction.

Promote equal participation of women and men at all levels of decision-making,
governance and leadership including in security and peacebuilding.

Leadership to end all forms of violence against women and support advocacy in
this regard at the local, provincial national, regional and international levels, by
all sectors and all political and community leaders, as well as the media and civil
society.

33. Head of the national machinery and institutional process for SDG implementation

33.1

A Monitoring and Evaluation Unit has been established within the MDPAC to monitor
and evaluate the implementation progress of the NDS 2016 — 2035 which in turn is the
mechanism used to monitor the SDGs. The head of the national machinery of women
is not part of the monitoring process for the NDS 2016 - 2035.

34. Mechanisms for stakeholders’ participation in the implementation and monitoring of the

Beijing Declaration and SDGs

34.1

34.2

Stakeholders that directly and/or indirectly contribute to the implementation of the

Beijing Declaration and the SDGs are:

Civil society organizations

Women’s rights organizations

Academia and think tanks

Faith-based organizations

Parliaments/parliamentary committees

Private sector

United Nations system

Other actors are community leaders and individuals who have a strong interest in
the implementation of SDGs

The NDS 2016-2035 and its Performance Monitoring Framework outlines sectors

responsible and reporting agencies, however it is limited in that it focuses primarily on

government ministries and agencies. Most of the stakeholders above would have

indirect contribution unless they have specific policies that are aligned to the Beijing

Declaration and the SDGs. On the other hand, most listed government ministries and
agencies in the NDS 2016-2035 would have either or both formal and informal
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34.3

344

34.5

34.6

34.7

networks or mechanisms for stakeholder participation including CSOs, FBOs, women’s
rights organisations, private sector and donors and development partners.
Achievement of the NDS 2016-2035 objectives and strategies will take time and will
require strategic partnerships between Government Ministries (National), Provincial
Governments, development partners, the private sector, NGOs, and other
stakeholders. The Aid Management and Development Cooperation Policy and the
Partnership Framework for Effective Development Cooperation provide guidance on
how development partnerships can be more effective. The Solomon Islands Integrated
Financial Framework (SIIFF) provides a framework to link NDS 2016-2035 with public
and private financing sources.

The national and provincial gender and women’s empowerment policies are strongly
aligned to commitments under the Beijing Declaration and SDG. Most of these policies
have established monitoring, coordination and implementation mechanisms that place
responsibility on government ministries, CSOs, development partners and the private
sector to implement and monitor the policies.

For example, the GEWD 2016-2020 outlines clear objectives and strategic actions for
the implementation of its priority outcome areas including responsible sectors. The
GEWD 2016-2020 also provides for the overall institutional arrangement for the
monitoring, coordination and implementation of the EVAWG 2016-2020, NSEEWG and
the WPS NAP. The GEWD 2016-2020 specifies 2 levels of monitoring, coordination and
reporting, the Advisory Reporting and Coordination Committee (ARCC) and the
National Stakeholders Taskforce (NST).

The ARCC comprises representative from the SIG Gender Focal Points, the Solomon
Islands National Advisory Committee on CEDAW, Women’s NGO Coalition, UN Women
who represent development partners, and 3 CSO representatives. The Permanent
Secretaries of MWYCFA and MDPAC are Chair and Co-Chair respectively.

The GEWD NST is the coordination mechanism that brings together all other subset
implementation and coordination mechanisms such as the National Taskforces (NTF)
established under each of the thematic areas of the GEWD 2016-2020 policies. Each
NTF has TORs which provide clear strategies for coordination and soliciting views and
input from rural women, for instance through the NCW which has reach down to the
rural areas. The SIG Gender Focal Points and the Women’s Coalitions are also members
of the NST.

Mechanisms for participation by marginalised groups

34.8

National Council of Women and rural and remote women

The Solomon Islands National Council of Women (NCW) is an example of an
establishment that seeks to ensure the implementation of National and provincial
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34.9

34.10

gender and women policies particularly right down to the rural and remote areas and
ensuring the participation of marginalized groups.

The NCW is the NGO arm of the MWYCFA which has its reaches down to the provincial
level through their Provincial Councils of Women (PCW) established in each of the 9
provinces. The PCWs have further established Ward Councils of women at the ward
and community levels. The NCW works closely with the MWYCFA in ensuring
implementation of its policies at the National level. Similarly, the Women’s Desk
Officers in the provinces are expected to work closely with the Provincial Council of
Women in their respective provinces.

There is a total of 114 Ward Councils of Women established across the 9 Provinces.

Stakeholders contribution to this report

34.11

34.12

34.13

34.14

35.

34.15

34.16

A workshop was held from 6th to 10th May 2019 under the auspices of the Gender
Equality and Women’s Development National Stakeholders Taskforce (NST) Meeting
purposely to inform the Solomon Islands National Beijing review and report.
Stakeholders who attended the workshop were both from Honiara (capital of Solomon
Islands) and the nine Provinces of the Solomon Islands. A total of approximately 130
participants attended the one-week long workshop. Participants were from both
national and provincial government ministries including provincial women desk
officers, SIG Gender Focal Points, civil society organisations including faith based
organisations, INGOs, donors and development partners and the private sector.

The workshop design was participatory allowing in-depth discussions and feedbacks
based on the ‘Guidance Note for the Comprehensive National — level Review’.

The report was also informed by literature review and on-going standard reporting on
gender and women policies. One-on-one meetings were held with stakeholders in
Honiara, and emails were also sent out to stakeholders requesting submissions to the
report.

Gender equality and the empowerment of all women and girls in national
plan/strategy for SDG implementation

The NDS 2016 — 2035 is the overarching national strategy for the implementation of
the SDG.

The NDS 2016-2035 has five strategic objectives with corresponding Medium Term
Strategies (MTS). There is a total of 17 Medium Term Strategies. The MTS 7 under
Strategic Objective Two of the NDS 2016-2035 seeks to alleviate poverty by addressing
basic needs, food security and equitably distribution of development benefits with a
focus on improving gender equality and the support to the disadvantaged and

vulnerable.
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34,17  Priority focus areas under MTS 7 include the following;
e Community participation in supporting disadvantaged and vulnerable groups
e Government participation in supporting disadvantaged and vulnerable groups
e Address gender-based violence; and
¢ Inclusive participation of women, people with special needs and other vulnerable
and disadvantaged groups in decision making.

34.18 The MTS 14 targets are to ‘Significantly reduce all forms of violence and related death
rates everywhere’ and ‘By 2020, Solomon Islands is independently reported to be
meeting its obligations under the Convention the Elimination of All Forms of
Discrimination Against Women (CEDAW)’26,

26 National Development Strategy 2016-2035 Medium Term Strategies
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SECTION 4: Data and Statistics

36. Gender Statistics at the national level - Top three areas of most progress over the past five

years

» Re-processed existing data to produce more disaggregated and/or new gender statistics

» Conducted new surveys to produce national baseline information on specialized topics
» Engaged in capacity building to strengthen the use of gender statistics

Re-processed existing data

36.1

36.2

36.3

36.4

36.5

Example 1: Solomon Islands Gender Assessment Reports and Statistics

The development of the Gender Equality: Where do we stand? Solomon Islands report
in 2016 was a significant progression for Solomon Islands in its effort to provide gender
statistics at the national level. The report was launched in 2017.
The report provided a statistical analysis of the implementation progress of the
National Policy on Gender Equality and Women’s Development 2010 which aimed to
end inequalities between men and women in five key priority areas: health and
education, economic status, decision-making and leadership, violence against women,
and gender mainstreaming. The report drew on statistics provided by national surveys
particularly the 2009 Population Census and the Demographic Health Survey 2007.
The report provided the invaluable information that guided the development of the
GEWD 2016-2020.
The report was produced by the Government through the MWYCFA and the National
Statistical Office (NSO), with the assistance of the Secretariat of the Pacific Community
(SPC) under the Progressing Gender Equality in Pacific Island Countries (PGEP)
initiative. PGEP is funded by the Australian Government Department of Foreign Affairs
and Trade (DFAT) as part of the program Pacific Women Shaping Pacific Development.
In 2015, a Country Gender Assessment (CGA) Report was endorsed by cabinet. The
CGA presents evidence-based information drawing from national surveys, gender-
related research and data to analyse Solomon Islands progress towards ‘achieving
gender equality across different social, economic, and political spheres.” The aim of the
CGA was to:

e report on current disparities between women and men, girls and boys;

e identify gender-related barriers in achieving national development goals in each

sector;
e reinforce ongoing efforts toward gender equality; and
e recommend specific strategies to support the government’s implementation and
monitoring of its gender equality commitments.
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36.6

36.7

Gender statistics is an area that has been identified as high in demand by the NSO
including statistics on economic activity and the labour force, and migration and
urbanization.

To meet this demand, in 2014, the NSO developed a Gender Monograph intended to
be one in a series of special census monographs. The Gender Monograph provides in-
depth analysis of the 2009 Population and Housing Census by examining the
differences and similarities between females and males particularly their education,
health and wellbeing, work and employment, migration and living conditions.

Conducted new surveys to produce national baseline information on specialized topics

36.8

36.9

36.10

36.11

Example 2: Demographic Health Survey 2015

Solomon Islands have made key progress in providing new and updated information
and analysis on the changing demographic and health related development challenges
in the Solomon Islands through the completion of the DHS Final Report in 2015. The
report is a statistical milestone for Solomon Islands considering it is the only second
conducted in Solomon Islands. The first was conducted in 2006/2007.

The DHS 2015 is a nationwide survey of men and women with the key purpose of
providing policy-makers and planners with detailed and up-to-date data on fertility and
child mortality, family planning, maternal health, breastfeeding practices, nutrition,
anemia and the presence of iodine in cooking salt, knowledge and attitudes of
HIV/AIDS and other sexually transmitted infections, disability, ownership of assets,
gender-based violence and other community-level data such as accessibility and
availability of health, and family planning services. Another key purpose of the DHS
2015 is to monitor the health and population situation of Solomon Islands.

The completion of the Solomon Islands DHS 2015 is Solomon Islands commitment to
progressing the implementation of the NSDS 2015-2035 that recognises the
importance of consistently conducting of the DHS 2015 within a 5 to 10-year interval.
The implementation of the Solomon Islands DHS 2015 was a collaborative effort by the
Solomon Islands NSO with the MHMS. The technical assistance for the project was by
SPC, DFAT and UNICEF.

Engaged in capacity building to strengthen the use of gender statistics

36.12

Example 3: Secretariat of the Pacific Community

A key effort to build capacities to strengthen the use of gender statistics was
conducted by SPC through a Regional Gender and Human Rights Statistics Reporting
Workshop in Fiji in 2014. Participants from Solomon Islands were gender focal points
from the following government ministries: Ministry of Development Planning and Aid
Coordination, Ministry of Justice and Legal Affairs, Ministry of Commerce Industries
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36.13

Labour and Immigration and the Ministry of Women Youth Children and Family Affairs
including a representative from the NSO.

An additional workshop was held in 2015 by SPC for all SIG Gender Focal Points. This
workshop also aimed to build capacity in the use and dissemination of gender statistics
and through this workshop the Gender Equality: Where do we stand? Solomon Islands
report was validated and finalized.

37. Top three priorities for strengthening national gender statistics over the next five years

37.1

37.2

37.3

Establishment of an inter-agency coordination mechanism on gender statistics (e.g.,

technical working group, inter-agency committee).

Re-processing of existing data (e.g., censuses and surveys) to produce more
disaggregated and/or new gender statistics

Greater utilization and/or improvement of administrative-based or alternative data
sources to address gender data gaps

The National Statistics Development Strategy (NSDS) 2015-2035 recognises the need
for statistical data concerning the situation of women and people with disability in line
with national policies and international agreements such as the SDGs, Human Rights
Conventions including CEDAW. NSDS 2015-2035 progress and priorities will be
reviewed regularly to ensure it takes into account new policy developments and
reforms including international commitments by government.
The development of the NSDS 2015-2035 has strengthened the capacity of the NSO to
carry out its mandate of national statistics collection, analysis and dissemination in
collaboration with other government agencies.
The NSDS 2015-2035 identifies the following as priority areas for future statistical
work:
e Expanding coverage and prioritizing the most important statistics
e Improving quality through better data collection, processing and analysis
supported by a Solomon Islands data quality assessment framework
e Improving comparability through implementing international frameworks,
standards, and classifications

38. Indicators for Monitoring Progress on the SDGs

38.1

38.2

A Performance Monitoring Framework established under the NDS 2016 — 2035
provides for the monitoring of not only the NDS 2016-2035 performance indicators
and targets but also corresponding SDG targets.

The Framework includes 109 SDG indicators however only 34 indicators are gender

specific. Please refer to Annex 1 for the Performance Monitoring Framework.
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38.3

Major national surveys in the Solomon Islands such as the DHS 2015 and Population
Census have also included SDG indicators.

39. Data collection and Compilation on SDG 5 indicators

39.1

39.2

39.3

39.4

In September 2017, the Ministry of Development Planning and Aid Coordination
(MDPAC) together with government ministries and development partners produced
the first report on Solomon Islands performance against the target indicators under
the objectives of the NDS 2016-2035, the Performance Report on the National
Development Strategy (NDS) 2016-2035. The progress in achieving the NDS 2016-2035
targets and indicators (aligned to global targets under the SDG) is captured in a
Monitoring and Evaluation Framework included in the report. The report also
highlights challenges to the implementation of the NDS 2016-2035 and proposes
recommendations in each sector.
Performance of each NDS 2016-2035 and MTS is rated using a colour based rating
formula or known as traffic light rating system.
e Green - On-track and is progressing well
e Yellow - Progressing with minor issues
e Orange - Not progressing well =Significant Issues require management attention
e Red - Off-track- Needs Management attention
e  Purple - Unable to verify
Please refer to Annex 1 for the performance monitoring and evaluation framework.
The following SDG 5 indicators are captured in major national surveys carried out by
the NSO:
e Proportion of ever- partnered women and girls aged 15 and older subjected to
violence by current or former intimate partner
e Proportion of ever- partnered women and girls aged 15 and older subjected to
violence by persons other than an intimate partner
e Proportion of women aged 20-24 years who were married
e Proportion of time spent on unpaid domestic and care work by sex
e Proportion of women in managerial positions
e Proportion of women aged 15-49 years who make their own informed decisions
regarding sexual relationship.
e Proportion of total agricultural land, by sex
e Share of women among owners or rights-bearers of agricultural land by type of
tenure
e Proportion of individuals who a mobile phone by sex.

The SDGs that are specifically linked to the performance of the NDS 2016-2035
programs and projects are the ones that are prioritised for monitoring.
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39.5 The Performance report highlighted some of the key challenges for collecting and
compiling data for the NDS 2016-2035. They include:

e The need to improve SIG and Donor cooperation to ensure that all donor funded
programs are linked to MDPAC standards and are able to be tracked and
monitored

e The need to improve project designs to include log frames and clear indicators
for monitoring

e The need to improve human resources and capacities of workers to effectively
implement programs and projects

e The need to improve inter-ministry cooperation, communication and
coordination

e Slow budget processes and the need to align budget timelines to project and
program timelines

e The lack of transparency in reporting on the Constituency and grant related
programs/projects i.e. the Constituency Development Fund

40. Disaggregation in Major Surveys

40.1 Specific questionnaires on geographic location, sex, age, education, marital status,
race/ethnicity and disability are always part of demography sections in major
Solomon Islands National Surveys.

40.2 Different national surveys provide information on differing categories of income
depending on the target of that survey. Income and Expenditure Surveys are carried
out every 10 years. An example is the Household Income and Expenditure Survey.

40.3 The National Population Census is the only national survey that provides information
on migratory status. Data collection on migratory status is often challenging due to the
difficulty in measuring the movement of people of Solomon Islands. For internal
movement the NSO analyses data collected on ‘place of birth’, ‘place of enumeration’,
and ‘place of residence 5 years before census’. Visitor’s Statistics are used to collect
data on international migration using administration data.
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ANNEX 1:

NDS Objectives &
Medium-Term

MTS 1. Reinvigorate
and increase the rate of
economic growth.

1. Improved financial
and economic
management

Fiscal and Monetary
Policies

Government Budget
and Processes

SOE Recapitalizations

Non-appropriated: 11 donor funded
programmes support public sector
gowernance, inland revenue, statistics,
financial reforms, customs reforms and
varied institutional strengthening (73D 1,
73-D2, 73-D3, 73-D4, 73-D5, 73-D6, 86-D2,
73-D7, 73-D8, 86-D1, 0-D8 ).

Sector Policies, Strategies and NDS Target & Performance Alignment with SDG
Programme Interventions Indicator Comment Rating
NDS Objective 1: Sustained and inclusive economic growth
Improvements and reforms are required in Annual real GDP growth to grow at 5DG 8 Promote inclusive and GDP growth was 2.5% in 2015 Yellow
economic and financial management, average of 3.5% to 2020 then improve | sustainable economic growth, full and 3% in 2016, with 3%
together with a more vigorous private further to 5% by 2025, progressing to and productive employment and projected for 2017.
sector. The productive and resource sectors | a sustainable 7% by 2030 and beyond. | decent work for all.
need reinvigorating to increase value added 530G 8.1: GDP growth per capita at HDI 2016 report 52,058,
and export ezarnings and to achisve GDP per capita (2005 PPPS) to least 7% reprasenting a fall.
sustained growth. Rural and customary land | increase from $2,547 in 2009 by an Orange
need to be made available for commercial average exceeding 3.5% per year. 8.2 Adhieve higher levels of
and agricultural development. economic productivity through Manufacturing contribution to
Manufacturing value added [MVA) as diversification, technological GDP is 3.8% in 2016
Higher levels of economic productivity will percent of GDP to grow by 3% a year. upgrading and innovation.
be targeted through diversification, 8.5 By 2030, achieve full and Orange
technological upgrading and innowvation. Increase labor force participation rate | productive employment and Unemployment (3 of total labor
in paid work by 3 % annually towards decent work for all women and force) in 2016 31%; labor force
Employment 2020, with increase ratio of paid men, including for young people participation rate 63%; paid
Inclusiveness requires focusing on all women in total employment. and persons with disabilities, and worker to population rate only
segments of society. Given that owver 80% of equal pay for work of equal value. 24 9% of which 16 % are men and
the population live in rural areas, a 2 % are women. Orange
heightened focus on rural development is
needed.
Meed to create a vibrant and robust New fiscal and monetary polices.
‘economic environment to stimulate growth
and investment. Fiscal and monetary PFM Act and Road Map Yellow
policies will be reviewed and economic and Improvements in budget process: Implementation.
financial managemeant improved. Private BSC, BCC, Planning Bill being drafted.
sector led development and access to
financial services will be key [MTS 2 below). | Government revenus and 5DG 17.1 Strengthen domiestic Revenue 2017 projection 53,555
expenditure forecasts and outturns. Is | resource mobilization. Improve millicn
Rewvenue and expenditure forecasts need expected to grow at 3 % in medium domestic capacity for tax and
improving through a medium-term budget term pericd. other revenue collection Estimated domestic revenue for | Orange
framework. Revenue collection needs to 2017 is 3024 3m and actual for
improwe. 201615 3107 Bm.
S0E performance needs to improve.
51G funded Programmes: 3 supporting Progress towards decided Yellow
MoFT/NSO/and e-Govt (73-1, 73-2, 73-3); outcome indicators is slowly
SOE recapitalization (73-4); progressing forward. Some
improvement is needed at
management and coordination
level.
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2. Productive Sectors:

Agriculture and

Sustainable growth will come from the non-
extractive sectors.

Increase in Agriculture contribution to
GDP from 33.4% in 2012 to 40% by
2020.

5DG 2.3 By 2030, double the
agricultural productivity and
incomes of small-scale food

Ag sector contribution to GDP is
SBD 740 Million. 2015.
Palm Qil export volume is

livestock Agriculturs is main economic sector and key 45,545 tonnes.
export earner and source of rural Palm Qil contributicn to the GDP to producers, women, indigenous Copra and coconut cil export
employment and livelihoods. Twin-track increase to 55,0592 tonnes by 2020 peoples, family farmers, wolume 17 ,407.531 tonnes
Agriculture strategy- (i} enhanced Copra and coconut oil export volume pastoralists and fishers Cocoa exports 4521 415 tons
production of staple foods - essential for to reach 21,800 tons by 2020
food se?ur'rt\f andtheﬂwellbeing of the rural Copra and coconut oil export volume
population (NDS 2}, (i) development of to reach 4,937 tons by 2020.
commercial agriculture and exports is key to L
srowth Food production index [2004-6=100)

increased from average 117 for 2008-
10 to an average of 130 by 2015 and
over 150 by 2020
51G funded Programmes: 14 programmes Sewveral programmes under this Orange
covering food security, Iivelihoods, cocoa, sector is implemented very
coconut, oil palm, cattle, small livestock, slowly and is dragging for so
honey, biosecurity and varied extension and long. The value of input and the
research (70-1 to 70-14]; length of time appearing on the
5IG budget shows that prograss
towards result is far from the
target.
Mon-appropriated: 2 supporting
bictechnology and rural development (70-
D1-D32)

Fisheries Offshore and coastal fisheries are both Fish total contribution to exports 5D4G 14.7 - increase the economic 2015 fish is 108 of total
important. Offshore fisheries provide an increase by 5 % to around 5262.5 benefits from the sustainable use domestic exports - 5250 million
important source of foreign exchange Million in 2020 of marine resources, including Total domestic catch is 120,000
earnings, and possibilities for expanded on- through sustainable management metric tonnes p.a. 30% only
shore processing and canning of tuna. Fisheries contribution to GOP to of fisheries, aguaculture and processed on shore at Noro
Coastal and on-shore fisheries, including increase by 1%-2% every year. towrism Cannery.
aguaculture, are important for alleviating
poverty, improving food security and Increase onshore processing from 2016 employment in on-shore
providing greater benefits and opportunities | 20% in 2016 to 40 % of total fish catch ‘tuna processing facilities is 2000
to improve the lives of Solomon Islanders in 2020
[NDS 2. Sustainability of the resource is
essential. Over-fishing and illegal and Increase employment on onshore
unregulated fishing are threatening the processing facilities to 20 percent by
resource. Marine protected areas (MPA) are | 2020
being established.

2-5% increase in the income earned
by coastal fishers by 2020,
51G funded Programmes: 3 covering 50-1 51G funded programmes under Yellow
Community Fisheries Livelihood; $0-2 ‘the fisheries sector has been
Infrastructure Supporting Livelihoods; $0-3 implemented well over the
Tuna Onshore Development years, though has been politicize
at some staged. However,
progressed towards programme
objectives at the outcome level
is still not close, though the
current establishments
continued to bring in revenue
and increase level of
employment.
Mon-appropriated: 3 supporting broader No available data on this stage
fisheries development and capacity building
(80-D1, 90-D2, 30-D3)
Tourism The tourism sector is currentfy small and Visitor arrivals to increase to 32,500 £.9 By 2030, devise and implement | Visitor arrivals 24,400 in 2016

has underperformed in terms of growth but
could play an increasingly important role in
the economy, increasing foreign exchange
earnings and providing direct income and
employment. There is a need for increased
and improved airline and hotelier services

by 2020 equating to a 5.2% growth
pEr annum

Increase the number of Cruise Ship to
28 (equating to a 20%) increase pfa

policies to promote sustainable
towrism that creates jobs and
promotes local culture and
products

2016 14 Ships visited, 2017 19
Cruise Chip visits

2015 contribution to GDP
Erowth 4 %

Direct and indirect employes
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51G funded Programmes : Five supporting
improved marketing, development and

Increase culture and tourism
contribution to national revenue in
2020 by 700 million{MCT)
representing 7% of the total GDP
Increase the total number of
employees working directly in the

were 3.4% and 9.4% - 2015

The performance of the tourism
sector in terms of 5IG

conservation of tourist sites and trails, towrism sector from: 2.4% to 5% and development programmes for

developing minimum standards and grading | indirectly from 5.4% to 11% ‘the past three years is still slow

for accommadation, strengthening cultural progressed towards their Yellow

industries and innproving the museum, outcome level targets was

preserving and developing World War || somehow slow, though there

sites for tourism, and supporting cruise was a slight increase in the level

shipping and yachting (87-1. 87-2, 87-3. of tourism arrivals.

Resource Sector: The forestry sector currently provides more | Log export reduced by 100% by 2020. 8.2 Adchieve higher levels of Forestry contributes 5 468.7
tham half of GDP and a significant productivity and value added million to the economy in 2015;

Forestry proportion of export earnings. Howewver, the | By 2020, increase the volu!'ne of sawn | 15.2 Promote sustainzble Annual export of sawn timber
resource is not sustainable at cumrent timber export to 20,000m*, with management of forests, halt 12 377 624m3 in 2016
extraction rates and value added is minimal. | improved Market access and quality deforestation, restore degraded
More emphasis is needed on reforestation and imternational stamdards control forests and increase afforestation Tropical rainforest constituting
and plantation development and on and reforestation to akrout two million hectares of
downstream processing and value adding. By 2020, achieve a & percent Increase which only 30% is commercial
Regulations need to be enforced. in small reforestations establishment forests. Around 15,000 hectares

with the annually target of 205 forest has been logged and

hectares. requires rehabilitation
2016 standing area of small
holder reforestation 15,804
hectares

51G funded Programmes : 7 3IG funded At the output and activity level, Orange

support varied forest research and resource some of the programmes under

development projects, including ‘the forestry sector is
downstream processing, the botanical progressing well. However,
garden and herbarium, and a forest ‘there are others that are also
inventory and review of the Forest Act (80 politicize and it is hard to

1-7). capture their progress towards
‘their key performance indicator
targets.

Mon-appropriated: supports an action plan

for forest resource management (20-D1).

Mi ning The mining sector faces similar regulatory By 2025: Increase export eamings 5DG 8.1 Sustain per capita Minerals export is less than 1%
problems including lack of compliance and through mining sector by 5%; economic growth in accordance contribution to total domestic
respect for regulations and ownership. The Consider mineral royalty or equivalent | with national circumstances. export, accounting for 514
sector has significant economic potential. charge on the gross value of minerals million in 2016.

Howewver, there is a need to develop and set at common rates rather than In 2015, 33 Prospecting Licenses

enforce mining regulations and ensure negotiated case-by-case had been issued by the Ministry

proper fimancial, contracting, renting, mines and ensrgy

licensing and resource allocation for Review Mining Act — including

lamdowners. Extraction needs to take regulations to enforce

account of environmental and social implementation and protect the

concerns, with development benefiting the environment.

lecal community.

516G funded Programmes : mineral sector Progressed towards decided Orange

institutional strengthening, GIS Data Centre targets in the 5IG development

Upgrade, and Gold Ridge Tailings Dam (395- budget is slowly progressing.

9, 95-12 and 95-5) This, will take some time to
reached the MTS targets even
towards NDS objectives.

Mon-appropriated: World Bank catalytic

support to the sector (35-07)

Petroleum Rising fuel costs have increased the cost of Proportion of population for whom 12 ¢ Rationalize inefficient fossil- The forecast for 2020 predicts a

(see MTS 3 —Energy)

MTS 2. The institutional
and enabling
environment neads

electricity and for other uses such as
wehicles and cooking gas.

solid fuel is the primary energy for
cooking reduced overall from 92% in
2005 to 75% by 2020, in urban areas
from 57% to 35% and in rural areas
from 56.8% to 80%

fuel subsidies that encourage
wasteful consumption: remove
miarket distortions; restructure
taxation; phase out harmful
subsidies to reflect environmental
impacts.

continuing trend for oil {up to
56.3%) and biomass [down to
33.5%)

51G funded Programmes : ensrgy demand
management focused on energy efficiency,
development and implementation of new
regulatory rules, legal framework and
standards, strengthening of the GEQ-Lab
and Petroleum Information centre, and
relocation of the Honiara fuel storage (95-6,
95-7, 95-3, 95-8).

Several programmes
implemented under the Mines
and Energy Sector continues to
progress slow as not expected.
This programmes needs to be
reprioritised to ensure that
they are progress as aligned to
the target indicators at the
MTS5 level.

Orange

The Private Sector is to be the driving force
for growth. The institutional and enabling
envirenment needs improving induding

GDF contribution from private sector
increased

3DG 8.3: Promote development-
oriented policies that support
productive activities, decent job

5DG 17.8 percent of labour
force are in paid employment
in non-agriculture industries

Qrange
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improving including
institutional
infrastructure, policies
and other legislation.

institutional infrastructure, policies and
other legislation.

Mumber of business incorporated
and operational.

Proporton of paid employment in
non-agriculture industries

By 2020 Increase paid employment
from 26.5 in 2009 to 35 percent

Enabling Environment
and legislation

The institutional and enabling environment
needs improving including institutional
infrastructure, investment policies and
other legislation. The transparency of the
legislative and policy environment needs to
be enhanced.

Simplify taxes on business including
customs, corporate taxes, elimination of
exemptions, create a level playing field.

World Bank “Ease of Doing
Business” ranking to improve from
105 in 2016 to less than 100 by
2020, and less than 90 by 2025
Revisions to tax legislation -
elimination of exemptions

Foreign Business continue to grow
at'9 % annually towards 2025

creation, entrepreneurship,
ereativity and innovation, and
encourage the formalization and
srowth of micro-, small- and
medium-sized enterprises,
including through access to

financial services.

of which 12.7 percent are
males and 5 percent females

2017 ranking 104, compared
0 105in 2016,

The average growth rate of
foreign business registration is
9 percentin 2016,

Total foreign business
registration: 2013 - 173; 2014
—190; 2015 - 216;

2016 - 225

Access to Finance

Access to financial services needs to be
improved with a broader range of financial
services being made available.

By 2020, users of formal and semi-
formal financial accounts 300,000 of
which 150,000 must be women

By 2025, Increase number of ATMs
and EFPTOS by 30%; Increase the
number of digital banking users
through mobile phone and internet by
50%; increase number of banks to
four, credit institutions to two,
insurance companies to 4 and brokers
to6

Customers with deposit accounts
increase by 9 % p.a.

5DG 8.10 Strengthen the capacity
of domestic financial institutions to
encourage and expand access to
banking, insurance and financial
services for all.

Total number of commercial
banks Deposit Accounts
amounted to 236,904 (2016)
(cBs1)

No. of electronic delivery
channels at end of 2016: 42
ATMs: 319 EFTPOS: 60,703
maobile and internet banking
users; 7 banking agencies;
172.090 depositors

51G funded Programimes : 5| Development
Bank reactivated — part of 50E
recapitalization programme [73-4)

Mon-appropriated and others: Financial
Inclusion Program (CBSI)

Public Private
Partnerships (PPP)

Improving environment for private sector
development through greater engagement
with SICCI Members on policy dialogue

Formalize the PP parmership with
SIG through an MOU
A PPF venture started.

S0Es

Improve performance, governance,

oversight and accountability. Introduce PPP

management models to improve financial
inability

Improved performance of selected
S0Es

51G funded Programmes : S0E
recapitalization programme [ 73-4)

Economic Growth Develop economic growth centres including | Bina Harbour and Suava Bay Growth 3DG2.3 Promote development- Economic Growth Centre
Centres industrial parks and rural growth centres, Centres established and operational. oriented poficies that support concept has been on the SIG
including through FF3 Moro Industrial Estate established productive activities, job creation, development budget for several
with all neceszary infrastructure. entreprensurship, creativity and wears. Land acquisition process
51G funded Programmes : 88-3 targets Land secured and utilities provided innovation and encourage the and other major community
Economic Growth Centres while 88-1 for provincial estates formalization and growth of micro- | level engagement prolongs the
targets industrial and commercial estates B SMEs process and reduces community Crange
confidence and participation.
However, progress forward is
slowly progressing.
SMEs and Indigenous Introduce policies 2nd incentive packages in | Loans and advances provided to 5D 9.3 Increase the access of Loan and advances to Non-
entrepreneurs targeted growth sectors; provide incentives | private Business through financial small-scale industrial and other Financial Corporations
to finance institutions to provide loans to institutions continue to grow at 10 enterprises, in developing (Private sector] domesticis
SMEs and rural communities; foster an percent annually to 2021 countries, to financial services, $1,392.2 million in 2016,
enabling environment for indigenous including affordable credit, and In 2013, 75.60% of households
entreprensurs By 2022, 50 percentage of their integration into valus generated income mainky from
SIG funded Programmes : 88-2 targets household who engage in chains and markets. their involvement in
improving the institutional environment, 5“b5i5“5_n“-‘_|’a-“d marketing can 5“1_35'5"9'“09'_}-'*_‘-'59‘3' market
promoting access to opportunities and engaze H;S'C:z a_:id Small ;u;fznii ::n;HD;LfPr cash.In
- Commer actuvities. . nesses
markets and tachnologies. wstablished Orange
Trade Foreizn investment and trade policy National Trade Policy implemented. | SDG 2b Correct and prevent NTDC in place Yellow
needs to be clear, with care taken over Strengthened National Trade trade restrictions and distortions | 2017 gross foreign reserves
any investment protection policies and Development [NTDC). in world agricultural markets, 5ED $4,463m, equivalent to
treaties. Increase gross foreign exchange including elimination of 10,8 months imports
Pursue trade agreements including reserves stock and improve current agricultural export subsidies and | Merchandise exports
PACER Plus, PACP-EU, PICTA, MSGTA. account balance export measures with equivalent | increased by 9.3%, imports by
Increase coordination with SI Diplomatic effect. 10.3% ($3470 million and
Miszions on trade issues. 53611 min, respectively). Trade
deficit $141 million (2016).
MTS 3: Build and Infrastructure investments need to be The NDS targets that by 2035, at least | 9.1 Develop quality, reliable, Yellow
pgrade physical inable and be resilient to natural 40% of Solomon Islanders in rural sustainable and resilient
e disasters. Design must consider the areas should have access to essential infrastructure, mc]udmg regional
utilities with an potential impacts of climate change. services as a direct result of and trans-border Uﬁﬂm
a Maintenance of infrastructure is essential. rehabilitation, and building of new to support economic
E“"I"’lasllS on access to roads, bridges and wharves. development and human well-
productive resources being, with a focus on affordable
and markets, and to and equitable access for all
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ensure all Solomon
Islanders have access to
essential services

Road Network, wharves
and road
transportation services

5IG Mational Transport Plan [2011-2020):
The Government’s vision for the transport
sector is: ‘to provide an effective transport
infrastructurs and transparent services to
sustzined growth and social development in
Solomon Islands.

By 2020, At least 30% of Solomen
Islanders in rural areas have access
to essential services as a direct
result of rehabilitated roads, bridzes
and wharves.

By 2020, the proportion of the road
network receiving routine
maintenance is increased to 90%.
EIRR of NTP: 12% 2015; 15% 2030

11.2 By 2030, provide access to
safe, affordable, accessible and
sustainable transport systems for
all, improving road safety,
naotably by expanding public
transport, with special attention
to the needs of those in
vulnerable situations, women,
children, persons with
disabilities and older persons

1,463 Jun sealed and unsealed
roads; 114km sealed and 250
km unsealed roads effectively
maintained.

There are 91 wharves
including 2 international Ports
recorded in SITAMSin 2016

5IG funded Programmes : include the This level of intervention by Yellow
Mational Transport Fund [NTF), Rural warious development
Transport infrastructure and SIG programmes under transport
contribution te Doner funded projects sector is progressing and some
which include support to the NTF. 77-1, 77- significant progress has been
5, 77-6,7 achieved by some programmes
under this sector.
Mon-appropriated: NTF supported by 77-
D&, a significant current donor funded
programme is the upgrade of the Kukum
Highway (77-D8).
Maritime Shipping is the major domestic transport | Island provinces will have accessto | 530G 3.1 Develop quality, reliable, | 5Ihas approx. 1.6 m sq, km. of
transportation services mode and strategies and programmes are | reliable shipping services not less sustainable and resilient ocean: 7th largest maritime
and Ports needed to strengthen services. than once per month, compared to infrastructure, including regional | EEZ in the Pacific, Registered
Infrastructure is needed to support present [2008] as few as once and trans-border infrastructure, fleet has grown from 196 to
market access and development. during the six months, to sUpport economic 253 ships in 2016 (22.5%) and
Passenger well-being and safety atseaisa | By 2030 (1000 fulfillment of the development and human well- from 55,173 GT to 84,786 GT
major problem; enforcement of marine IMO requirements being, with a focus on affordable | (34.9 %). Fatalities resulting
regulations is weak Thereis a need for Reduce rate of maritime accidents and equitable access for all from sea accidents continue to
rigorous enforcement of regulations in the | annually increase at about 160 %
sector annually,
The inter-island shipping
scheme is an initiative funded
o service uneconomical routes
but is unsustainable in the
future
SIG funded Programmes : Inter-island progress towards outcome level
shipping scheme (77-8); capacity support indicators in this sector is very
slow to achieve. Political will to
[77-3); navigational aids {77-7). Plan to implement the programmes is Crange
develop an international port in Bina very high, however apadty to
Harbour. implement the programnmes is
ME!! EDD".
Mon-appropriated: Capacity support (77-
[3); Honiara Port is being redeveloped (77-
D7) while 2 programme of new wharf
construction is ongeing under Domestic
Maritime Support Project (77-D4).
International airports The Civil Aviation Act 2008 opened the By 2022 Improve fulfillment of ICAD | 3DG 3.1 2504 of ICAD requirements
and airstrips industry and improved the relizbility and requirements to at least 35 0 fulfilled [2010)
frequency of service, but institutional issues Total Passenger Movements
Provincial airports hinder. Provincial zirports cannot handle By 2022, increase number of flights ﬁ:mugh Henderson Airport
s larger and more economical aircraft or and the total Passengzers movement continue to grow at 6 %,
rehabilitation and operate in all weather. Customary through Honiara Airport. Passenger reaching 252,644in 2018
upgrade. ownership of some strategic sirstrips increase 604 p.a. Only half domestic airports
constrains upgrades and maintenance. currently operational. 18
Adherence to international standards must | BY 2020, Upgrade & provincial fields require upgrade to CAASI
be improved including in navigational aids with 3 additional airfields sealed it
to meet those standards. and Navigational equipment
SIG funded Programmes : upgrading and Mo report from the
maintenance of navigationzl and other implementing ministory on the
equipment; Munda zirport international progress of delivering
standards [89-1). Upgrading programme for outputs/activities on the
provincial airstrips is on hold. ground. However, progress in
some of the projects continues
o bring significant
contributions to air transport
services.
Mon-appropriated: Munda and navigational
aids (89-D1, 89-D2)
Other Infrastructure Government Building and office Reduce office and housing rentals Government spending on
(affices, housing) Infrastructure - office spaces for public by at least 3004 by 2025, rentals office space and
offices and housing accommedation for By 2022, Build Sports stadium and housing stands at about Orange
officers other facilities according to SED150 million annually

Sports stadium
S51G funded Programmes :  office and
housing (77-4; 77-8), disaster housing {77-2)

international standards
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Mon-appropriated: Ministry capacity
building [77-D5)

Urban Water

Urban Water Services - water supply,
waste water, sewerage
[s2e also RWASH under NDS 2)

700§ coverage of properties
within serviced areas for water,
209 coverage of properties in
Honiara for sewerage and 100%
non-residential properties for
both water and wastewater.
1009 treated water

Screening and effective dilution
of 100% of sewerage

5DG 6.3 - by 2030

improve water

quality by reducing pollution,
eliminating dumping and
minimizing release of
hazardous chemicals and
materials, halving the
proportion of untreated
wastewater and substantially

Access to water supply

550 and wastewater 994

in Honiara and 0% in
Provinces. No treatment of
sewerage

Four out of 11 township in the
country are connected to
Solomon Water of which only 2
‘township access to Chlorinated

discharged. ineraasing recyeling and safe water
reuse globally.
Relizble and low-cost power generation isa | Increase access to utiligr-grid 5DG 7.1 By 2030, ensure Nationally only 9% of H/H
Energy major challenge given the heawy reliance on | electricity in urban areas to 1009 universal access to affordable, have access to utility-grid

{Rural Energy see NDS 2,
MTS 6).

diesel plants for power generation; rising
fuel prices have increased the cost of
electricity. Solomon Islands Electricity
Authority (SIEA), an SOE is focusing on
reducing costs and increasing revenue.
Building renewable emergy sources is 3
major task and requires high up-front
capital costs.

PMost rural communities have limited access
to or cannot afford, basic energy services
such as electricity and lighting. Many low-
income earners pay a large proportion of
their income for the energy supplies they
can access. Use of traditional fuels suchas
wood and crop residue biomass, is
commonly used, although thers is a growing
trend towards using solar power and
keroseme.

and in rural areas to 70% by 2030

Increase share of the population
with access to reliable elecmidty by
urban/rural. The proportion of
homes with no electricity supply is
targeted to be reduced from S00 in
2010 to less than 209 by 2035.

The proportion of homes using solar
power energy is targeted to increase
from 15%4-509 by 2035,

Improve affordability of electricity
to customers (electricity tariff).
Reduce tariff from $5.74 per kWh to
$3.50 per kWh by 2030

Increase in electricity supplied from
renzwable energy sources.

Proportion of homes using renewable
energy increase from 60% in 2015 and
80% by 2020.

Improve energy efficiency and
conservation in all sectors by 10.7%
by 2019

reliable and modern energy
services

5DG 7.2 By 2030, inarease
substantially the share of
renewable energy in the global
ENErgy mix

SDG 9.4 By 2030, upgrade
infrastructure and retrofit
industries to make them
sustainable, with increased
resource-use efficiency and
greater adoption of clean and
environmentally sound
technologies and industrial
processes, with all countries
acting in accordance with their
respective capabilities

electricity; 45% H/H in urban
areas have access to utility-
grid electricity; 3% H/Hin
rural areas have access to
utility-grid electricity.

44% of rural H/Hs have access
to lighting (solar PV) as of
2012-2013

$5.74 per unit (0-50kWh
range] as of January 2017-
adjusted to SP tariff. SIEA
Tariff - Solomon Power
cwrrently provides power
supply from generators

51G funded Programmes : constituency The level of progress under this Orange
renewable elecrrification (95-1); 95-2 and sector is progressing slowly.
95-10 focus on renewable energy and micro Progress towards target
hydro; 85-6 focuses on energy demand indicators is still far to reach.
management.
Mon-appropriated: The Fiu river (33-D1) No datz available
and Tina river [35-D4, 95-D5) are developing
hydro power. 95-D6 solar energy
development; 95-D-2 energy access
expansion.
Petroleum Petroleum Storage & Handling Act Updated Actto (i) include regulation | 7.3 By 2030, double the global The level of progress under this Orange
1978 lacks proper control of the industry | of LPG, biodiesel, biofuel; (i) data rate of improvement in energy sector is progressing slowly.
and information sharing: (iii) efficiency Progress towards target
licensing of petroleum companies, indicators is still far to reach, but
including offshore bunkering and Eovernment interventions
logging companies; and (iv]) stricter ‘towards is progressing.
penalties for breaches of act.
Information and ICT is under-prioritized and Solomon Islands | Increase Telecommunication value 5DG 17.8 Fully operationalize the | 77,100 Customers accessing
Communications coverage and use is amongst the poorest in - | 5363.5 to 5650m in 2020. technology bank and science, Internet in 2016
Technology (ICT) the region. The Telecommunications Act “EChm_?'lf’EY and innovation }
2003 secks to increase competition by Submarine cable operational by capacity-building mechanism for | Costof Internet: Mobile Data -
having extra mobile services but more 2019 least developed countries by §0.99¢/MB
competition is nesded. Internet services zre | Increase number of customer 2017 and enhance the use of ADSL Plan- $1,800 - $2,200 at
growing but more than 50 percent of the accessing internet from 77,100 in enabling technology, information | minimum plan (additional
population still lack services or find it very 2016 to 150,000 in 2020, and communications technology charge $0.38¢/ME over limit
expensive to utilise. The sector needs
further liberalisation - more efficient and By 2020, 3G and 4G Network
cost-sffective services with a wider coverage; increase internet speed to
coverage. Legislation and regulations need 10-20Mbps.
review to promote competition. Reduce Internet Cost by 30% -
Mobile Data - $0.30¢/ME;
ADSL Plan- $550 at minimum plan
Implement the National ICT Policy
and Broadeasting Policy
5IG funded Programmes : undersea cable The level of progress under this Yellow

MTS 4. Strengthen land
reform and other

connection - {part of the SOE
Recapitalisation Programme (73-4)

sector is progressing slowly.
Prograss towards target indicators is
still far to reach, but government
imtarventions towards is prograssing
and is heading towards reaching the
decided targets.

The land tenure system is a major
impediment to development. 87 % of land is

5DG 1.4 By 2030, ensure that all
men and women, the poar and
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programs to encourage
economic development
in urban, rural and
customary lands

customarily owned, 3% is owned by
government, 2 % by Solomon Islanders and
2 % is leased to foreigners. There is
significant unproductive and unused land in
urban and rural areas.

Policy changes and land reform efforts need
to be enhanced to help remove land as an
ohstacle to development and allow land
owners to share in the benefits of
development.

the vulnerable, have equal rights
to economic resources, as well as
access to basic services,
ownership and control over land,
natural resources, appropriate
new technology and financial
services

Land Reform

Land Development -
including urban land
and urbanisation

Meed to review the several land Acts
constraining development including Land
Reform Act, Land Lease Act, Land Alienation
Act.

MTS include: (i) encourage land owners to
participate in ecomomic development and
become partners in development; (i) re-
establish Customary Lands recording and
registration process and ensure that the
roles of chiefs and land ownership are
recognized, respected, strengthen and
supported; (i} encourage investment on
customary land by facilitating proper
identification and valuation by land type
use.

MT3: develop a national urbanisation policy
that supports urban and rural dwellers,
informal settlements and return of
unutilized alienated lands.

‘World Bank's "Ease of Deing Business
Rankings", registering property
Solomon Islands is renked 162nd and
amongst the most difficult 10% of
countries in the world. Improve
ranking.

Customary Land Reform: Increase
access to customary land for
sustainable development
Customary Land Recording Act
Review done by 2019 to allow for
customary land registration.

By 2020, 4 provinces are declared
under the CLR Act for recording to
be carried out and recording
successfully completed by 2015
Percentage of women and men with
secure rights to land, measured by
[i) percentage with decumented
rights to land, and (ii) percentage
who do not fear arbitrary
dispossession of land,

Land development area increased
from 20 % to 30% by 2025

Urban land area increased by 209
by 2020. Solomon Islands will be 30
percent urbanized

Urban population increased from
13.7% in 2009 to 25% of national
population by 2020.

Temporary Occupation
License[TOL)conversion to Fixed
Term Estate [FTE) increase by 500
2025

By 2050 there will be no informal
settlemnents [SUMP chjective].
Mational Urban Policy and Housing
Policy by 2018.

11.3 By 2020, enhance inclusive
and sustainable urbanization and
capacity for participatory,
integrated and sustainable
human settlement planning and
management in all countries

5DG 11.1 By 2030, ensure access
for all to adequate, safe and
affordable housing and basic
services and upgrade slums

11.3 By 2030, enhance inclusive
and sustainable urbanization and
capacity for participatory,
integrated and sustainable
human settlement planning and
management in all countries

Of the land of 28,000 sq. km,
20% of land area is developed
and 80 %
undeveloped[customary)

Urban population 19.7%4 2015.
Honiara population is 87,000
in 2015 of which 28,000(35%)
of Honiara Population live in
informal settflements. 23 sq.
km of land

Currently 358 urban
population setted in informal
settlements

SIG funded Programmeas @ 85-1 SUMP),
B5-2 LDPCP (and 85-D2) address urban and
semi-urban land management, governance,
planning and development.

Implemeanting agents under this
sector needs to be strengthened
‘to reached the decide targets as
per NDS objectives.

Crange

Mon-appropriated: 85-D2 managing
urbanisation

Land Management and
Environment

Meed holistic approach to land management
and planning to ensure a better balance in
environmental concerns and land usage.

SIG funded Programmes :  85-3 [with 85-
D) is helping the Ministry of lands develop
legislation and land use programmes, and
better serve stakeholders in service
delivery.

Government implemeantation
‘towards the outcome target
indicators in the sector is slowly
progressing forwards, though
faces several issues with the
communities.

Orange

Mon-appropriated: 85-D1 capacity support
to Ministry of Lands

NDS Objective 2: Poverty alleviated across the whole of

development more e
MTS 5. Alleviate
poverty, improve
provision of basic needs

guitably distributed.

the Solomon Islands, basic needs addressed and food secu

rity improved; benefits of

Poverty in Sclomon Islands is
overwhelmingly 2 rural phenomenon.
Alleviation of poverty remains a top priority.

Inclusive growth implies focusing on all

HDI score increased from Low Human
Development (0.507) in 2010) to
Medium Human Development (0,625
to 0.675) by 2020

SDG 1.1 By 2030, eradicate
extreme poverty for zll people
everywhere, currently measured as

Solomon Islands' HDI value for
2015 is 0.515—the low human
development category—rank

156 out of 188 countries, buta
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and increase food
security.

segments of society. Given that over 80% of
population live in rural areas, inclusiveness
requires heightened focus on rural
development.

Priority medium tenm activities include the
need to increase efforts directed at poverty
alleviation, meeting basic needs of pzople in
the rural areas such as provision of essential
infrastructure and services, social and
community development, improved food
security, increased diversification, food
safety and nutrition.

Reduce proportion of population
below Poverty Line [51.25 [FPP) per
day] from 22.7% in 2006 to less than
208 by 2020 and 5% by 2030.

Proportion of population living below
national poverty line, by urbanfrural

people living on less than 51.25a
day.

5D 1.4 By 2030, ensure that all
men and women, the poor and
the vulnerable, have equal rights
to economic resources as WE].I as
access to basic services,
ownership and control over land
and other forms of property,
inheritance, natural resources,
appropriate new technology and
financial services including
microfinance.

16.5%) increase since 2000.

HDI Components: GNI per
capita (2011 PFP$) $1561; Life
expectancy at birth 68.1;
Expected years of schocling
9.6

National Gini coefficient 53.9
in 2012

14% of total population aged
10 years and over involvedin
paid employmentin 2012/13 -

represents almost 200 of
males and 8% of females
Poverty Alleviation More than 20% of Solomon Islanders live in | Increased propertion of own foed 5DG 2: End hunger, achieve food | Food production index (2004-
and Food Security. rural communities and are dependent on production in food consumption by security and improved nutrition, £=100) with of average 117 for
agriculture preduction. Need to directly households from 49% in 2006 to and promote sustainable 2008-10
support rural producers - rural livelihood | 52% by 2020 agriculture.
government grants, loans and equity for Improve crop yield gap 2016 Around 20 agriculture
small business start-ups and micro Food production index (2004-6=100) 5DG 2.4 By 2030, ensure extension officers in provincial
projects. These should be based on increased from average 117 for 2008- | sustainable food production extension stations with ratio of
natural resources, improve market access, | 10 to an average of 130 by 2015 and systems and implement resilient | 1 extension officer per 3000
wibrant small holder sector in rural and over 150 by 2020 agricultural practices that farmers
remote areas. Increase number of agricultural increase productivity and
Strengthen agricultural extension and extension workers per 1000 production and that help
research with a farming systems farmers [or share of farmers maintain ecosystems.
approach. Introduce new crops. covered by agricultural extension
Encourage local crop production through | programs and services] 5DG 2.4.1 Proportion of
developing local markets, Under CEMA improve access to agricultural area under
drying storage and processing productive and sustainable
facilities - there are around 50 agriculture
storage facilities across Solomon
Islands
Expand land area under commercial
agriculture by 40,000ha by 2020.
51G funded Programmes : several
agriculture sector programmees directhy
support rural producers, including support
for the coconut industry (70-6), honey
development (70-7), and small livestock (70-
12); Natienal Food Security Enhancement
Programme (70-2)
Provision of Basic Address and meet basic needs of peoplein By 2019, communities with improve | SDG & Clean Water and Percantage of househald with
Services the rural areas, including provision of drinking water suppliers increases Sanitation access to basic drinking water

Water, Sanitation and
Hygiene, rural
electricity

essential rural infrastructure and services
[water, sanitation, roads) and socizl and
community development; and improwve
sodial wellbeing of all.

RWASH program addresses rural areas.
SIWA is improving urban water supplies and
sewage disposal systems and its capacity to
deliver efficient services

Improve health through reduction in water
bome diseases

Basic neads of housing and settdement
(see NDS 1, MT5 4)

from 469 [2015) to 52% and by
2024 increases by 970,

By 2022; 70% coverage of
properties within serviced areas for
water. 20% coverage of properties
in Honiara for sewerage and 100%;
treated water. Sereening and
effective dilution of 100% of
sewerage discharged

Percentage of population with
access to improved sanitation
facilities — by 2019 87%
communities open defecation free;
2024 (979%).

Reduction in water borne diseases
including indidences of diarrhea
among children aged lass than five
vears old, from 9.4% to less than 4%
by 2035,

Proporton of homes with no
electricity supply is reduced from
40%5-50% in 2009 and 2010 to less
than 20% before 2020

Proportion of population for whom
solid fuel is the primary energy for
cooking reduced overall from 9384
in 2009 to 75% by 2020, in urban
areas from 57% to 35% and in rural
areas from 96.8% to 80%

sources is 82.5 0 in 2015
(WASH) -urban 94.6%, rural
80.1%.

Honiara, and Noro water is
chlorinated, Auki and Tulagi
not chlorinated

16 percent of household have
appropriate washing facilities
for Hygiene (with water and
soap) 2015

13 percent of households hawve
improved sanitation in 2015 -
facility not shared with other
households

Main source of energy for
cooking was wood/coconut
shells which wars used by
3% of all households in the
Solomon Islands, 99§ of
houssholds use modern
cooking solutions

5IG funded Programmes : primary health
care (76-1), disaster housing (77-2);

The Health sector continues to
face implementation issues in
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Water Sector development (95-4); and
Constituency Renewable Rural
Elecwrification (95-1).

terms of its development
budget under 515, however
there are significant
contributions made by other
donors within that also needs to
be verified.

MNon-appropriated: RWASH [76-D1)

MTS 6: Increase
employment
opportunities and
improve the livelihoods
of all Solomon
Islanders.

Increasing employment opportunites and
improving livelihoods is important to help
amore equitable distribution of benefits.
This is an increasing challenge
experienced in rural areas especially
amongst young people.

Increase employment
in rural areas

(see also MTS 7 below -
vouth employment
programs)

Encourage private sector growth in rural
areas to increase employment
opportunities, including fisheries and
tourism and SNIIP, NTF and other
investments that will involve private
sector participation, leading to increased
employment.

Support farmers and rural communities
through farmer-to-farmer networks;
assistance in financial resources; and
access to inputs and markets.

Increase skills for formal sector, and
enterprise and business management
skills, to create self-employment
opportunities in the informal sector

Employment to population ratios for
15-year-old+ to be increase
significantly from stagnant 2010 to
2020 levels by 65% in total,77% for
males and 518 for females.

Employment to population ratio
[EPR) by gender and age group [15-
65)

5DG 8.5 By 2030, achieve full and
productive employment and
decent work for all women and
men, including for young people
and persons with disabilities and
equal pay for work of equal value

516G funded Programmes : primary health
care (76-1), disaster housing (77-2);
Water Sector development (95-4); and
Constituency Renewable Rural
Electrification [95-1).

Progressed towards the
outcome indicators in this sector
needs further data to justify
their level of implementation
under these programmes.

Non-appropriated: Rapid Employment
(77-D9), Youth@Work (37-D1).

Create enabling
business

environment in rural
areas, including
access to finance

Review varied land Acts (Land Reform
Act, Land Lease Act, Customary land, Alien

land) and other constraints to
development of land

Improve and strengthen Rural Training
Centres [RTCs) so that people acquire
both life skills and livelihood skills to
become self-reliant

Improve financial literacy so that people
learn to save money with the financial
institutions including women's saving
clubs and credit schemes and other
financial services.

By 2020, 200,000 adults will be
active users of formal or semi-
formal financial accounts [including

accounts at MFIs and savings clubs)

9094 of the population will have a
financial service access point one
hour of ordinary travel from their
home

Fifty [50) savings clubs operational
by 2015 with another 50 by 2016,
SIWIBA eredit and savings scheme
operational and functioning to
benefit at least 500 women

SDGE.10

516 funded Programmes: Constituency
development fund (98-1), Rural growth
centres [98-3), and reestablishment of the
development bank of Solomon Islands
[part of SOE Recapitalisation Programme
73-4)

Some prograss has been made
so far, however these
programmes needs more
coordination and managemant
at the ministry level. Data on
the progressed so far needs to

be verified and justify.

Increase labour
mobility and
employment
opportunities
outside Solomon
Islands

Strengthen the Labour Mobility Unit to
facilitate increased mobility under the
Recognised Seasonal Employer (RSE)
Scheme. Review and expand seasonal
worker programs.

Review legislation and design a broader
framework for labour mobility

Review work permit processes

MNumber of Sclomeon Islanders
seasonal workers increased by 5004

Around 300-400 workers are
recruited under seasonal work
annually

Orange

Yellow

MTS 7: Support the
disadvantaged and the
vulnerable; improve
gender equality
{includes youth
programs).

Ensure development benefits all,
including the disadvantaged, disabled and
other vulnerable groups. Promote gender
equality and empowering women. The
drift of the population from rural to urban
areas and the increasing number of
unemployed youths is creating tensions
that could undsrmine the improvements
in social cohesion and security.

Ci ity pre are
needed that address the needs of women,
wouth and children and which encourage
social and communal stability. A national
wouth policy linked to development of

Special measures to increase
development opportunities for
women, youth, children and their
families are in place by 2020
through Increased compliance with
human rights obligations under
CEDAW and CRC and demonstrated
evidence revealing fulfilment of
national policy objectives for
women, youth, children and family
development.

Average rating for Policies for Social
Inclusion and Equity increased from

10.3 Ensure equal opportunity
and reduce inequalities of
outcome, including by
eliminating discriminatory laws,
policies and practices and
promoting appropriate
legislation, policies and action in
this regard.

The CEDAW awareness
raising is ongeing, including
reporting to UN Committee
on the progress of
implementing the
recommendation from the
Concluding Observations.

Discriminatory laws and
policies will be reviewed,
especially on sexual

harassment in the workplace
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national and provincial sports activities is
under development.

3.0 in 2015 to at least 3.3 before
2020.

Rating for Social Protection and
Labour increased from 2.5 in 2011
to atleast 3.0 before 2020.

National Population
Paolicy

Goal is to improve harmonisation
between population and development and
an improved quality of life through more
effective planning of development efforts.

(i) mainstream national population
dynamics into the government
development planning process; (ii)
implement the national population
policy, identifying population
patterns and wends and their
implications for development

Gender equality

The role and place of women in society is
an essential element of any country and
promoting gender equality and
empowering women was a critcal MDG
and remains so as an SDG. Strategies
include strengthening existing women's
local institutions, raising awareness,
encouraging Involvement of women in
development decision making and
implementation.

Mational Strategy on the Economic
Empowermeant for Women and Girls.

‘Women Development Centers

Rating for Gender Equity increased
from 3.0 in 2011 to atleast 3.5
before 2020.

Increase 25%; increase in senior
public service position to be held by
women

Increase women's labour force
participation rate from less than half
that of menin 2009 (48.4%) to at
least 709 by 2020, By 2030, a 208
increase in women in paid work as
compared to men, and a 30%
increase in women engaged paid
work in the rural areas

By 2020, Sis independently
reported to be meeting its
obligations under the Convention
the Elimination of All Forms of
Discrimination Against Women
[CEDAW).

CEDAW Concluding Observation
2014 - Affirmative Action Strategy-
by 2030

Establish target for percentage of
elected women leaders in MPs,
Ministries, 50Es and in local
government.

10.3 Ensure equal opportunity
and reduce inaqualities of
outcome, incuding by
eliminating discriminatory laws,
policies and practices and
promoting appropriate
legislation, policies and action in
this regard.

5DG 5.5 Ensure women's full and
effective participation and equal
opportunities for leadership at all
levels of decision-making in
political, economic and public
life,

SDG 10,4 Adopt policies,
especially fiscal, wage and social
protection polides, and
progressively achieve greater
equality.

Rating for Gender Equity was
3.0in 2015

‘While women make up

40% of public servants,
women fill mostly junior or
mid-level positions. Only 53 of
senior public servant positdons
are occupied by women, In
2014, there was only one
female member of Parliament
and there were three women
in provineial legislatures.

Thereis no system to track
government allocations and
expenditures and analyze
those patterns for improved
gender-responsive planning.
(Gca, 2015)
0f those employed, women
were only half as likely as men
o be in paid work (263§ of
women and 51% of men). Even
inurban areas where paid
work is much more common,
women were significantly less
likely than men to be in paid
work (629 of women and

Family planning and Heath educational
AWArENess Programmes

increase use of family planning
methods and contrel the high
population growth rate - fertility
rate, population growth rate,

8% of men), Inrural areas,
only 19% of women and 420
of men were engaged in paid
work

The fertility rate for Selomon
Islands women aged 15-49 is
4.4 births per woman;
Solomon Islands annual
population growth rate is 2.3%
About 34 % of women and 98
of men aged between 15-49
have overall knowledze on
family planning

516G funded Programme: 97-1, Investing
and empowering women, youth and

children;

Some progress has been made
s0 far, however these
programmes needs more

Orange

improvement in the
management and coordination
at the sector level.
Non-appropriated support for SWIBA
NGOs [0-D5)
Violence against Violence against women is a problem in By 2020, 51is independently 5DG 5.2 Eliminate all forms of 379 of women experienced
Women much of Melanesia, including Sclomon reported to be meeting its viclence against all women and child sexmal abuse before age

Islands and needs to be addressed. The
Family Protection Actneeds to be
implemented in coordination with R5IF,
family support/service providers, NGOs,
survivers and development partners.

obligations under the Convention
the Elimination of All Forms of
Discrimination Against Women
[CEDAW).

Percentage of referred cases of
sexual and gender-based viclence
against women and children that
are investizated and sentenced.
Reduce rate of physical and sexual
violence amongst women including
teenagers and those with disabilities
P tage of women i d
child sexual abuse as at the age of 15
reduced to 2006

Wider awareness and joint
implementation of the Family
Protection Act and Child and Family
Welfare Act

girls in the public and private
spheres, including trafficking and
sexual and other types of
exploitation

of 15 (Solomon Islands Family
Health and Safety Study, 200%)
64% of women aged between
15 to 49 years of age who had
ever been in an inmate
relationship reported
experiencing physical and/or
sexual wiolence by an inmate
partmer. [Family Health and
Safety Studv) (MWYCFA]

49% of women with
disabilities (interviewed ina
2013 study) experienced
sexual violence, and 19%
experienced physical violence
from family members

51G funded Programme: recurrent only:
Gender Equality and Women's
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Development Policy 2016 - 2020;
Eliminating Violence against Women and
Girls policy 2016 - 2020; Family
Protection Act 2014

Non-appropriated 2 donor financed
programmes: Improving services for
victims of gender based viclence (97-D5);
and Ending Viclence against women - an

NGO targeted program (0-D5].

Youth development
and national youth
policy

A national youth policy is under
preparation. The sports development
programme is providing greater
oppormunities for youths to gainfully use
their time, and improve their health and
welfare, Programmes under the
education sector target youths, including
the TVET programmae.

Employment to population ratios for
15-24-year-old people to be
increased significantly from
stagmant 2000 to 2010 levels of 4534
in total, 52% for males and 383 for

females.

Reduce Youth unemployment rate
to 40 05 by 2020

Youth employment rate, by formal
and informal Sector increased.

5D 8.5 By 2030, achieve full and
preductive employment and
decent work for all women and
men, including for young people
and persons with disabilities and
equal pay for work of equal
value.

SDG 8.6 By 2020, substantially
reduce the proportion of youth
not in employment, education or
training

Employment to population
ratios for 15-year old+ is
15,29 for women and 31.4%
for menin 2009

2005, the unemployment rate
amongst 15 to 19-year-old
youth was 750

516 funded Programmes: Provincial
Sports Development Programme (93-1);
Investing and empowering women, youth
and children (97-1).

Some progress has been made
so far, however these
programmes needs more
coordination and management
at the ministry level

Orange

Non-appropriated: Rapid Employment
(77-D3), Youth@Work (97-D1).

Support to
disadvantaged and
vulnerable groups

Strategies include (i) develop a policy and
programmes for the astablishment of
support centres for vulnerable,
disadvantaged including disabled, women
and children and elderly people in rural
areas; (ii) strengthen support to
responsible bodies such as the disabled
society to support both disadvantage and
advantage groups; and (iii) ensure
existing and new water and sanitation
programmes are implemented based on
accessibility by gender and vulnerable
Eroups.

Social Inclusion strategies

By 2030, 51is independently
raported to masting its ohligations
under core human obligations under
core human right treaties, including
the Convention on the Elimination
of All Forms of Racial
Discrimination (CEDAW).
committee on the Rights of the
Child, and Committee on Economic,
Eocial and Cultural Rights. (Amnesty
International Periodic Country
Reports)

Average rating for Policies for

5D 1.4 By 2030, ensure that all
men and women, the poor and
the vulnerable, have equal rights
to economic resources, as well as
access to basic services,
ownership and control over land
and other forms of property.
inheritance, natural resources,
appropriate new technology and
financial services, including
microfinance

Social Inclusion and Equity Average rating for Policies for
increased from 3.0 in 2015 to at Social Inclusion and Equity is
least 3.3 before 2020, 3.0 in 2015(ADE)

S5IG funded Programme: Investing and Orange
empowering women, youth and children
[97-1).
NDS Objective 3: All Solomon Islanders have access to quality social services including education and health
MTS: 8 Ensure all Goal to achieve universal health coverage. | Healthy life expectancy at birth SDG 3 Ensure healthy lives and Orange
Solomon Islanders The aim for the next 5 yearsis toseea promote well-being for all atall
have access to quality bma.der:i:marhmadd]ness]ing ];fiﬂ' ages
issues at comumunity level wis e
:::J]:uc:j];z]:ll:: :;t clear goal of achieving better health
N outcomes. A new sector strategy has been
I:Il_:ll]-CDI]ll]llll]]l:ah]e developed with 4 Key Results Areas
diseases [KRA) set out below.
Ongoing SIG funded programs cut across
these new KRAs, Donor funded
programmes are more significant-
identified under each KRA
Improved Service Universal Health Care Expansion of health care in rural Mo reports and progress of
Coverage S5IG funded Programme: Frimary Health areas - improvements to health implementation was done as of
Care (76-4) clinics 2016.
SIG funded Programme: Secondary Health | Rebuilding hospitals in Kiluufi, Kira Mo reports and progress of
Care [76-1) Kira and Tulagi as part of NRH implementation was done as of
relocation strategy 2016
Child Survival and Health Care - reduce | Reduce infant mortality rates 5DG 3.2 By 2030, end Infant mortality rate in 2015
mortality rates and improve children's preventable deaths of new-born 195

nutritional and general health status
through health fadlities, schools,
communities and regulatory bodies.

By 2020 reduce under five aged
children mortality to 15 per 1000
live births,

Percent of children receiving full
immunization as recommended by
WHO

and children under 5 years of
age, with all countries aiming to
reduce naonatal mortality to at
least as low as 12 per 1,000 live
births and under-5 mortalities to
atleast as low as 25 per 1,000
live births.

Under-five mortality rate 24.3
73 % of children aged 18-29
months were raportad to be
fully vaccinated at any time,
Measles immunization
coverage, 849 (2014-2018).

Non-apprepriated funded programme:
Strengthening Maternal and Child Health
System (76-D2)
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Improved Maternal Health

Maternal mortality ratio reduced
from 93 per 100,000 live births in
2010 to less than 80 by 2015 and
less than 70 by 2020.

By 2020, 100% health facility based
deliveries attended by skilled health
workers.,

Proportion of women of
reproductive age (aged 15-49]) who
have their need for family planning
satisfied with modern methods
[35% of married women have an

unmet need for family planning).

Non-appropriated funded programme:
Family Planning (75-D4), Strengthening
Maternal and Child Health System [76-
D32)

5D 3.1 By 2030, reduce the
iglobal maternal mortality ratio to
less than 70 per 100,000 live
births.

SDG 3.7 By 2030 ensure
universal access to sexual and
reproductive health care
services, including for family
planning, information and
education, and the integration of
reproductive health into national
strategies and programmes.

Absolute number of maternal
deaths in 2015 - 24. (130 per
100,000 live births).
Percent of births attended by
skilled health worker - 85%
Contraceptive use, 344
contraceptive contacts (all
forms) seen at health facilities
in 2016.

Health of youth and adolescents -
MNon-appropriated funded programme:
Adolescent Health and Development [76-
D&)

Reduction in non-communicable
diseases

Dieaths due to non-communicable
diseases reduce from xo0c per
L00,000in 2010 to 10 per 1000
before 2020.

Improve percentage of population
who eat healthy diet consume
more-than-five daily serving of fruit
and vegetables

Reduce prevalence of NCD risk
factors: (i) Tobacco smoking,
unhealthy diet, physical inactivity,
aleohol and substance abuse by 534;
(i) Reduce prevalence of diabetes
and hypertension by 594; (iii)
Reduce cancer mortality by 1006,
Review Legislations, developed
regulations for tobacce, alechol,
betel-nut, mental health and high
calories food and beverages.

MNon-appropriated funded programme:
Non-communicable diseases [76-D10)

5DG 3,4 By 2030, reduce by one
third premature mortality from
non-communicable diseases
through prevention and
treatment and promote mental
health and well-being.

&0 3 of total deaths 2014 due
o NCDs

STEP Survey 2015 Smoking
prevalence: 56%; of men, 21%
of women are daily smokers.
Alcohol drinks — 3294 of males
consumed in the last 30 days.

Percent of people presenting
o health facilities with
diabetes

1904 (2016).

Percent of people presenting
o health facilities with
hypertension (confirmed or
suspected) - 35% (2016).

Promoting health through Life Course
(76-D11)

Reduce burden of communicable
diseases - including TB, HIV and water-
borne and mosquito borne diseases:
malaria, dengue

Reduce incidence, prevalence, and
death rates associated with malaria
and dengue

Incidence, prevalence, and death
rates associated with TE

HIV incidence, treatment, and
mortality rates

5DG 3.3 By 2030, end the
epidemics of AIDS, tuberculosis,
malaria and neglected tropical
diseases and combat hepatitis,
water-borne diseases and other
communicable diseases.

Malaria Mortality Rate is 3 per
100,000 2016

Tuberculosis case notification
rate is 64.8 for period 2013-
2015

Percentage of positive human
immunodeficiency tests [HIV)
is 0.03%%

Mon-appropriated funded programme:
Communicable diseases [76-D9)

Safe water, sanitation and hygiene
practices - improve hygiene awareness -
MNon-appropriated funded programme:
Rural RWASH (76-D1) - ses MTS &

SDG &, Clean Water and
Sanitation

Strengthened
Collaboration and
Partnerships

Current programmes and actors such as
health promotion, RWASH, family
planning, NCDs, MCH, and local NAPs all
tend to work in isolation to each other.
All should work together under the
Healthy Islands framework. Strengthen
collaboration with partmers.

Swrengthen Healthy Families and Villages

initiative

Non-appropriated funded programme:
Healthy Village Promotion (76-D3)

Improved Quality of
and support for health

services

Funds allocated need to be effectively
spent. The biggast part of expenditure is
on staff costs and the decisions taken
regarding staff costs have the biggest
impact on the health budget.

Total public and private health
expenditure as a % of GDP increases
from 8.6% in 2010 to over 1309 by
2020

5D 3c Substantally increase
health financing and the
recruitment, development,
training and retention of the
health workforce in developing
countries, especially in least
developed countries and small
island developing States.

Nurse to population ratio
[number of registered nurses
in a year per 1000 population].
1.4 (2016)

Rural health clinics withouta
registered nurse. [Absolute
number]. 25 (2016). Medical
doctor to population ratio (per
1000 population].
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0.2 doctors per 1000
il ion [2018).

MNon-appropriated funded programme:
Public financial management to MHMS
(76-D7); Health Sector Support (76-D8),
Health System (76-D12)

Foundations for the
future

Health Care infrastructure
5IG funded Programme: Tertiary Health
Care [76-2): relocation of the NRH-

Wery slow progressed has been
made, under 5I1G development
allocation. Needs to be
strengthened the management
and coordination in
implementation of the
programmes on the cutput and
activity level.

Health systems governance Percentage of population without 5D 3.8 Achieve universal health | Awailability of critical and
effective financial protecton for coverage, including finandal risk | essential medicines 98% 2016
health care protection, access to quality
51G funded Programme: Medical essential health-care services and
Supplies [76-3) access to safe, effective, quality
and affordable essential
medicines and vaccines for all.
MTS 9: Ensure all The overarching strategic goal of the new Universal access to quality secondary | SDG 4.1, By 2030, ensure that all
Solomon Islanders strategy is to provide universal access to education for all children by 2030. girls and boys complete free,
can access quality quality secondary education for all children equitable and quality primary
education and the by 2030 and improve access to technical Universal complation of quality junior | and secondary education leading
nation's manpower and vocational education and training and secondary by 2030 to relevant and effective learning
needs are sustainably higher education. Government will place outcomes.
o - priority on refocusing education sector Equitable access
expenditure on providing services at
primary and junior secondary schools to
achieve the target of achieving universal
completion of guality junior secondary by
2030.
Mational Education Action Plan [NEAP)
2016-2020 has & key medium term
strategies, as set out below.
Doner supported programmes are more Rating Based on sector data,
substantial than 51G funded programmes not programme performance
providing substantial direct budget support on which no information
—72-D1,72-D2,72-03. available
Early Child Hood and | The NEAP includes (i) development of a new | Net enrolment rate for 3-4 yrs. is 4.2 By 2030, ensure that all girls | Gross pre-primary year
Care Education policy to expand earfy childhood access for | greater than 47% by 2020 and boys have access to quality enrolment is 63.1% (boys
(ECCE) 3-4-year-old in ECCE centres; (ii] plan to early childhood development, 67.8% and girls 70.4%)
provide full access for 5-year-old by Pre-primary year gross enrolment care and pre-primary education (SIEMIS 2016).
restructuring current Preparatory (Prep) rate increased from 69.1% to 71% so that they are ready for
into to pre-primary that mainstreams the by 2020. primary education.
use of vernacular language teaching; (i 88% of primary School have
improving the guality of teaching and 95% of primary school offer the Prep classes
learning in ECCE; and (iv] promoting multi- new pre-primary year for 5-year-old
stakeholder approaches to increase using existing classrooms by 2020
participation and additional resources in
organized learning in ECCE centres.
Basic Education MEAP: (i) design and implement zffordable | Net enrolment rate for 5-year-old 504G 4.1, By 2030, ensure that all Net enrolment rate for 5-year-

and effective policies to allow equitable
access and to improve completion for
prigrity target groups; (i) Work in
partnership with communities to improve
access and completion in basic education;
[iii} fully develop the capacity to diagnose
the size and leading causes of exdusion for
all priority target groups by 2020; (i)
determine affordable solutions to introduce
the use of vernacular languages in primary
education by 2018; {v) improve internal
efficiency of the education system; [vi)
support pilot interventions for second
chance education, in partnership with other
DFs and regional initiatives; and (vii)
continue improving the quality and
relevance of primary and junior secondary
education.

increases from 43.204 to 4606 by
2020

Increase nat enrolment rate from 87%
to 35% in primary level by 2020
Primary school gross enrolment
maintained above 1000 throughout
the NDS period.

55% of primary school offer the new
pre-primary year for S-year-old using
existing classrooms

Increase net enrolment rate from
409 to 429 in Junior Secondary by
2020

Junior Secondary gross enrolment
increases from 759 to 77% by
2020.

By 2020 increase by 153 the number
of students by the end of year 3
achieving the minimum proficency of
literacy and numeracy and work-
related skills as definad the curricula

and in an equitable way.

Senior Secondary
Education

MEAP: (i) determine affordable solutions for
expanding access for Senior Secondary; (i
improve the guality of Senior Secondany

girls and boys complete free,
equitable and quality primary
and secondary education leading
to relevant and effective learning
outcomes.

old is 43.8% (Boys 43.10%:
Girls 44.7%

Grass primary education is
117% (Boys L18.634: Girls
116.6%4)

Net enrolment rate for Junior
Secondary is 40% in 2016
(Boys 38.6%4: Girls 42.1%q)

Junior Secondary gross
enrolmentis 75% (Boys 74.4%
and girls 75.58¢)

Substantially increase transition from
Junior secondary to Senior secondary
from 80 % to over 95% by 2026

506G 4.3 By 2030, ensure equal
access for all women and men to

affordable and quality technical,

Senior Secondary school net
enrolment is 28.6% in 2016
(Boys 27.7%: Girls 29.6%4)
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teaching; (i) design new curriculum to

Increase Met senior secondary

vocational and tertiary

Senior Secondary school gross

ensure that senior secondary education will | school enrolment from 29% to 32% | education, including universigy enrolment is 36% (Boys 37%:
deliver appropriate knowledge and both by 2020, Girls 350¢)
work-related skills and transferable skills, Secondary school gross enrolment
including entreprensurial and ICT skills to increases from 33% in 2015 and to
increase the number of youth who have 33% 2020 with male and female
relevant skills for employment, decent jobs enrolmeant rates varying less than 5%
and entrepreneurship. from the total rate.
A quality national curriculum for
SSE is redesigned and reviewed to
ensure the introduction of life-long
learning key competencies by 2018
TVET and Tertiary MEAP: (i) determine an affordable model for | By 2020, An integrated system of 504G 4.3 By 2030, ensure equal 3,407 TVET students enrolled
Education expanding quality of and access to TVET; (i} | TVET which provides quality access for all women and mento | in 2016,
determine a new institutional and education and relavant skills for affordable and quality technical,
governance system that is capable of employment, decent jobs and vocational and tertiary Employment to population
delivering quality and relevant technical and | entrepreneurship and contributes to | education, including university ratios for 15-24-year-old
university education and developing solid the country’s shared economic people to be increased
partnerships with the private sector and the | growth is established. SDG 44 By 2030, substantially significantly from stagnant
labour market; (iii} match the provision of increase the number of youth and | 2000 ta 2010 levels of 4596 in
TVET/HE and scholarships with market The enrolment of 2,407 students adults who have relevant skills, total, 52% for males and 38%
demands and reduce over-expenditure of increase by 504 at the end of 2020. mc}mmsf'ﬂ“hka‘"d . . for females.
scholarships; (iv) develop appropriate VoCato! ' employmen ) :
informa‘tiofrsi'st]ems of .fmpﬁmﬁ\:t Froportion of popuiation aged 12 and | decentjebs and Froportion of population aged
evaluation and prediction of trends in the older who have had tertiary education | ShTepreneurship 12 a_.nd older WPD I_IEVE h‘id
labour market in collaboratien with the increased from 4.4% in 2009 to 10% DG4ATE tertiary education is 4.4% in
- - .7 By 2030, ensure that all 2009
private sector; and (v) develop effective by 2020. learners acquire the knowledze
partnerships between private and public Employment to population ratios for 4 skills a ded t ot
sector employers and SITEC to build a more | 15-24-year-old people tobe e e oo oo B note
demand-driven skills and scholarshi increased significantly from sustamnable development,
P including, among others, through
development system. stagnant 2000 to 2010 levels of 45% education for sustainable
in total, 529 for males and 38% for |
fernales. development and sustainable
lifestyles, human rights, gender
MNew courses in SINU diversify supply equality, pmmm_‘ of a culture
with a gender approach and provide o.f Peac‘e ‘?.ru:l I'IDI'I-?IDIEI.'ICE., global
relevant <kills cmzen_'-hl!a am:! appreciation of
cultural diversity and of culture’s
contribution to sustainable
development
516G funded Programmes: SICHE transition Development work is Yellow
to University (72-1); Education progressing as significant
Infrastructure (72-2) amounts of budget has been
allocated for this sector
currently.
Literacy and SISTA numeracy results for year 4 4.6 By 2030, ensure that all youth | In 2015, 76.3% of pupils are
Language increases from 76.3% to 800 by and a substantial proportion of achieving at and above
Development 2020 adults, both men and women, expected curriculum standards
SISTA numeracy result for year & achieve literacy and numeracy in numeracy at year 4.; 90.5%
increase from 90.5% to 9406 by of pupils were performing at
2020. and above expected
SISTA Literacy result for year 4 curriculum standards in
increase from 75.6% to 0% by numeracy at year §; 75.6% of
2020. pupils in year 4 were
SISTA Literacy result for year & performing at and above
increase from 61.5% to 64% by expected curriculum level in
2020 literacy;
6150 of pupils in year 5 were
performing at and above the
expected curriculum level in
literacy
Improving Education | The NEAP includes cross-cutting core Atleast 50 % of community ECCE Teachers In-service training
Quality education functions and practices to centers are licensed and apply 5DG 4c by 2030, substantially

strengthen and improve the efficiency and
effectiveness of the delivery of education:
(i) substantially improve the management
of the eurriculum cyele to accalerate the
introduction of education quality
improvement reforms; (ii) capacity and
roles of the inspectorate are redefined
and strengthenad to allow their efficient
participation in key parts of the quality
assurance process regarding cwrriculum
implementation and menitoring; (ii)
improve the quality and efficiency of the
in-service training and professional
development system; (iv) design a
National Teacher Qualifications
Framework [NTQF) to provide coherence
and a reference to validate competences
and qualifications provided by In-Service
and Pre-Service training and (v] develop
an efficient and harmonised system of

national standards in their
programmes by 2020

By 2020, 100% of primary teachers
are wained in early and middle year
literacy and numeracy can teach
children to read and write
proficiently in English and
vernacular language and do basic
mathematics.

Increase certified teachers in
primary from £5.5% to 68% by
2020,

50 % of teachers are trained to
teach junior secondary literacy and
mathematics to ensure basic
concepts are learnt

Increase certified teachers in
Secondary from 81.90% to 853 by
2020.

increase the supply of qualified
teachers, including through
international cooperation for
teacher training in developing
countries, especially least
developed countries and small
island developing States
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education resource procurement,
warshouse managsment and distribution
of education resources to schools.

At least 159§ of all teachers received
curricular-related ICT based IS
training by 2020

The NQF is used to define multiple
pathways, offering opportunities for
students to acquire skills and
qualifications at training colleges,
universities by 2020

Increased certified teachers in TVET
from 77.1% to 800 by

At least 159 of all teachers received
curricular-related ICT based IS
training by 2020

2020.

Reforming Education
Management

MEAP: (i) determine a harmonised system
to expand the quality of School and EA
management to ensure the educational
reforms achieve areal impact in the lives
of the final beneficiaries; and (ii) make a
more efficient and effective usage of the
resources allocated to education -
standards specifically address the general
management of resources (financial,
human and material) that are needed to
develop a more efficient and effective
Systen.

New scholarship policy and
procedures endorsed and
implemented according to the plan.

MEHRD has a system in place to
analyze the quality of delivery of
external pre-service and in-service
training providers

Achievement of the NEAP
educational outcomes is of at least
604 and 80% of management
outcomes

5DG 4.b By 2020, substantially
expand globally the number of
scholarships available in higher
education, including vocational
training and information and
communications technology,
technical, engineering and
scientifie programmes

Current scholarship over-
expenditures are three-fold of
MEHRD stated objectives

A national qualification
framework system not
currently in place

NDS Objective 4: Resilient and environmentally sustainable development with effective di

MTS 10: Improve
disaster risk
management,
mitigation and
preparedness

risk

ent

Solomeon Islands needs to effectively
manage the environment and the risks of
natural disasters and respond effectively
to climate change and the increasing
frequency of storm surges and floods.
Greater emphasis is needed on disaster
preparedness and mitigation to reduce
the scale of necessary responsetoa
disaster. The response mechanism needs
improvement.

There is a need to strengthen Provincial
Disaster Risk Management arrangements.

Improve capacity in the Solomon
Islands to effectively respond to and
manage disaster risks and
coordinate disaster emergency
responses and rehabilitation.
Disaster management arrangements
in the Solomon Islands are governed
by the National Disaster Council Act
[1989) supported by the National
Disaster Risk Management Plan
[2010]. The Act establishes the
Mational Disaster Council [NDC)

SDG 13: Take urgent action to
combat elimate change and its
impacts [MT5 11 below)

13.1 Strengthen resilience and
adaptive capacity to climate-
related hazards and natural

disasters in all countries.

An average of 29 cyclones
occurred in Solomeon Islands
per decade

Solomon Islands Disaster Risk
Management Model &
Institutional framework for
Disaster Risk Management
Disaster Recovery
Coordination Committee(RCC)
establishin 2015

with the National Disaster
Management Office as its
secretariat.

Disaster Risk Management, Awareness and Preparedness

Increase risk
awareness and

Strategies cover: (i) increase awareness of
dizaster and climate risks at the

By 2025, improve public access to
and knowledge of MECDM services.

SDG 13.3 Improve education,
awareness-raising and human

Awerage annual number of
people per million affected by

Orange

knowledge at all community level; (ii) promote risk Number of education and awareness | and institutional capacity on natural disasters is 4,672 in
levels identification and assessment including zovernance and risk information climate change mitigation, 2001-10

assessments of vulnerability and hazards knowledge products produred adaptation, impact reduction and

as part of the comnunity development e early warning

lanning process; (iii) strengthen Average annual deaths per million
management, mmmu.\:u'caﬁo:n and use of people reduced from 4 in 2001-10 £DG 13b Promot hanis
risk inf including wid 4 to less than 3 in 2011-2020. P e _emf“ s
g cesprear for raising capacity for effective

‘ijj:;:l'sl:i;:icsi areasm:}ndi;’jk “c:‘:r:i.:l: Average annual number of people climate dnng\.hre.]aned planning

informed develo “ppor per million affected by natural and management in least

informed development planning; (iv) : developed countries, induding

improve capacity; (v) establish multi- disasters reduced from people fi in= o th and

hazard Early Warning Systems redured from 4,672 in 2001-10 to Cusing on women, Fett an

; ? less than 4,000 in 2011-2020 local and marginalized
communities.

SIG funded Programmes: MNadonal Little progress has been made

Climate Change and Disaster Resilience - so far, but is slowly on track.

SICAP [99-3).

Non-appropriated: $9-D9, Disaster Risk

Management; 99-D1 SPC-GIZ Partmership
Support routine Build capacity of development planners to | Increase of number of sub-national 5DG 13.2 Intagrate climate National Development

PP
integration of risk routinely integrate risk management (e.z. | risk governance policies, plans or change measures into national Strategy prioritised
i disaster risk reduction and climate ¢ e | programmes introduced or olicies, strategies and plannin Environment and Climate
management into ProgT: P = P &
public sector adaptation) into development plans and | developed that are reflected in change and Disaster
development policies, and the project cycle including | natonal frameworks. Management as focus area for
X 3 project site selection, design, | Number of development projects development for next 20 years.

planmqg and implementation, monitoring, evaluation | with full integration of climate An Integrated Approach to
h“dEEtlﬂg'_ and budget allocations. change and Disaster risk planning Address Climate Change and
Prom‘?tf_ l1s_k uidelines Disaster Risk Management -
integration into 2017
private sector Non-appropriated Programme: $3-D8
development. Risk Management and mitigation Tailings

Dam
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Support community
disaster and climate

(i) support the development of
community risk management plans in all

SDG 13.2 13.1 Strengthen
resilience and adaptive capacity
to climate-related hazards and

preparedness, high-:isk.conmluxﬂt.ies and build safe = : c
protection and community evacuation centres where natural dizasters in all countrias,
adaptation needed; (ii) train and organise leaders
and key community members including
representatives of vulnerable groups on
community response and preparedness,
including resular drills
Non-appropriated Programme:: 99-D10 -
Strongim Waka lo community for Kaikai
Disaster Response and Recovery
Strengthen Strategies include: (i) strengthen and Maticnal Emergency Operation 5DG 13.1 Strengthen resilience 9 manned Met stations with
preparedness for support the National Disaster Centre upgraded. and adaptive capacity to climate- | early warning system
disaster response Managemeant Office (NDMO] to coordinare related hazards and natural
response including donor assistance; (i) Emergency Operation Centres disasters in all countries 9 Met stations in Solomon

review, update and improve the National
Disaster Risk Management Flan and its
implementation (e.g. capacity, resource
allocation, prepositioning of equipment).

established in all provinces by 2018,

Islands most with limited
resources and services

Education in emergency Policy

SIG funded Programmes: MECDM office
[99-4), NDMO infrastructure (99-5);
MECCDM capacity development

Wery little progress has been
made so far, but is slowly on
tracked.

Yellow

Non-appropriated Programme: (39-
D7); 99-D11 Support to NDMO

Strengthen recovery Strategies: (i) strengthen and support the
and reconstruction Recovery Coordination Committee [RCC)
preparedness and led by MDPAC; and (i) 5uppon tha
coordination development of a RCC Policy to promote
resilient and sustainable recovery
5IG funded Programme: Disaster Housing Mainstreaming mandates within | Orange
[(77-2) MDPAC and the development of
the RCC policy is progressing.
MTS 11: Manage the
environment in a
sustainable resilient
way and effectively
respond to climate
change
Improved programs Strategies: (i) promote a holistic, Increase protected land area from. SDG 13: Take urgent action to 645 km2 equivalent to 2.210%
to effectively develop sustainable approach to natural resources | 2.21 % in 2017 to 5 percent by 2030 | combat climate change and its of the total land is protected
and manage the management addressing forestry, marine | Area of forest under sustainable impacts
environment resources and waste management; (ii) forest management as a percentage 14.2 By 2020, sustainably The national natural forests
sustainably sensitize the population on dangers of of forest area. manage and protect marine and cover approximately 2.2
o environmental degradation through coastal ecosystems to avoid million hectares, or 808 of the
awareness campaigns; (iii) promote Percentage of all species which are significant adverse impacts, nation's land base. Of this just
environmentally sound and sustainable endangered reduced from 153 in including by strengthening their under 40% has been identfied
subsistence based farming systems 2012 to less than 13% by 2020. resilience, and act for their as commercially viable. 21,800
(organic farming, indigenous erops) restoration to achisve healthy | 50- km2 of Forestland
through integrated agriculture and land By 2020, effective fishery and and productive oceans.
management strategies and the marine policy and initiatives are in 1200 Km® equivalent to 0.12
conservation and rehabilitation of agro- place to protect and sustain fishery percent of the Marine area is
ecosystems, and marine resources. SDG 15.1 .By 2020, ensure the protected
Fishing vessels including long liners con:..e.rvauon. restoration .?nd
Undertake nation-wide vulnerability and are installed with VMS equipment ;ur.tamable use of terrestrial and
adaptation assessments. inland f.reshwtiter ecosystems Percentage of all species which
Declaration of Mo-take zones on & and their sericEs, forests, are endangered is 15% by
Protect marine resources, review and registered Marine Protected Areas wedands, mou.ntam:- a.mi. | 2012
draft relevant laws and regulations. by 2020( d.ry].dnd:. n ]J.n.e with obligations
Regulate commercial fishing in the Innar under international agreements.
Slot of Solomon Islands. Review Mining Act — including SDG 15.2 By 2020, promote the
regulations to enforce implementation of sustainable
Review and enforce regulations for implementation and protact the management of all types of
mining and mineral resources to avoid environment. forests, hale deforestation, Environmental Performance
environmental degradation. restore degraded forests and Index 51.1 in 2010
Environmental Performance Index substantially increase
increased from 51.11n 2010 to over | afforestation and reforestation
§0by 2020 globally
S5IG funded Programmes: 70-14: Progress to date has been slow Orange

Agricultural land use and risk resilience
programme; 99-2 Environment
Conservation

so far, and will take some time
‘to reached it decided target
indicators

Non-appropriated Programmes: 99- D2
Community Resilience to Climate Change
and disasters; 3-D3 Increasing resilience
to climate change and hazards; 93-D4
UMDP Pacific Risk Resilisnce Programme ;

39-D5 Integrating Global Environment
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Commitment in investment and
development.

Increase Support for Stratezies: (i) raise awareness and Carbon Emissions: phase out of 5DG 9.4 By 2030, upgrade
Climate Change understanding of climate change and its ozone-depleting-substances and infrastructure and remrofit
Mitigation causes and consequences; (ii) establish a greenhouse gases from refrigeration | industries to make them
framework for integrating climate change | & air-conditioning industry. The sustainable, with increased
considerations into development HCFC phase-out requires further 35 | resource-use efficiency and
planning; (iii) identify measures to per cent by 2020, a 67.5 per cent greater adoption of clean and
mitigate/adapt to the impacts of climate reduction by 2025, and a 100 per environmentally so
change on food production: and (iv) cent phase-out by 2030, technologies and industrial
conduct readiness activities for Reducing | SIG's INDC is to reduce GHG by processes, with all countries
Emissions from Deforestation and forest 18,800 tons of carbon dicxide acting in accordance with their
Degradation and related conservation and | equivalent (tCOzeq) per year by respective capabilities
sustainability measures (REDD+). 2025 and by 31,125 tC0zeq per year
by 2030.

storage; diesel hybrid systems,
Energy Efficiency: by 2030, reduce | 7.3 By 2030, double the global

Energy lintensity [M]/USD] in rate of improvement in energy Energy Intensity (M]/USD) in
Solomon Islands to 6.0, Improve efficiency Solomon Islands is 8.1 in 2009
energy efficiency and conservation
in all sectors by 10.79 by 2019, 5DG 7.2 By 2030, increase
Renewable Energy: see NDS 1, MTS | substantially the share of
3 renewable energy
S5IG funded Programmes: Programme; Little progress has been made Orange
Low carbe emission programme (99-1) so far, but is slowly on track
‘though was priortised by the
EOVernment.

516 funded and non-appropriated
Renewable Energy Programmes - see
NDS 1, MTS 3: Tina and Fiu rivers hydro
power; Provincial power development -
solar battery storage; diesel hybrid
Systems.

NDS Objective 5: Unified Nation with stable and effective governance and public order

The chjective of this strategy is to Good governance at national,
MTS 12 Efficient and | enhance efficiency and effectiveness of provincial and community levels
effective ]mb].ic the public service founded on principles essential for achieving a better
of transparency, accountability, future and achieving the full
potential of the country.

service with a sound | trustworthy and honesty, and to instill a Rating for Quality of Public
corporate culture sound corporate culture.
Good governance Swengthening government accountability, | Rating for Quality of Public SDG 16,6 Develop effectve, Composite Country
values and practices, efficiency and effectiveness key to Administration increased from 2.5 accountable and transp Pe Rating (ADE
accountability and achieving stability and good governance in 2011 to at least 3.5 before 2020. institutions at all levals. CCPR) increased from 10.5 in
transparency. levels. Public service Performance Survey respondent satisfaction with -
Management Policy performance of the Governmentin 201110 13.01 2015,
Improve public access to information. providing basic services increased 384 percent of Fhe
to 60% by 2020. ms;!:londem:- believe that
national governments
performance in providing
basic services and improving
the economy is not good.
(People's Survey 2013)
SIG funded Programnues: SIG Some progress has been made | Yellow
Information system (73-3); MFAET Dev <o far, however these
Programme  (74-1); Govt  House programmes needs more
Improvement (75-1); MID Office and dination and m.
Green Terrace redevelopment (77-4): L
Public Service infrastructure (91-1).; at the ministry level
Non-appropriated Programme UNOPS -
support to MFAET (74-D1).
Restructurs and A fundamental reform programme is | Rating for Quality of Public SDG 16.6 Develop effective,
reorganize the Public needed to ensure the roles of public | Administration increased from 2.5 accountable and transparent
Service. institutions at all levels are harmonized | in 2011 to at least 3.5 before 2020 instimations at all levels.
Strengthen the Public and enforced to support the guality of | [ADE's Country Performance
Service Commission, public service delivery. Assessment).
Office of the Leadership Bill, Anti-corruption Bill;
Ombudsman and the Whistle Blowers Eill;
Leadership Commission | Review of O0SI Legislation and
Enactment of Ombudsman 2016 hill.
Improve planning and Implement the PFM Road Map. Rating for Efficiency of Revenue 5DG 17.1 Srengthen domestic Rating for Efficiency of
budget operations. Mobilisation increased to atleast 3.5 | resource mobilization, including | Revenue Mobilisation 3.0 in
Improve budget estimation. before 2020. through international supportto | 2011
Integration of recurrent developing countries, to improve | 201 &, Domestic Revenue
and development Improve alignment and effective Increa:.fa national revenue through domestic capacity forltaxand $2,978,000 - 66 % of GDP. 67.9
budgets implementation mechanisms of ODA to domestic taxes by 10 percent other revenue collection i
the National Pricrities of NDS. annually up to 2020. percent of Budget expenditure
17.4 Assist developing countries funded through domestic
Improve Reporting on ODA Provinces to raise share of own in attflim:r:lg. long-term debt taxes.
implementation against the NDS revenue to total revenue to 70 by | sustainability. 2014 Own source revenue by
Ohjectives and Midterm Priorities. 2020. all provinces 58%
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Debt management strategy

Implementation of the Aid Management
Policy and Development Parmers
Framework

Increase contribution to priority
budget expenditure of NDS

Debt remains

at prudent levels- annual
borrowing limit of SIS300 million (3
percent of

17.4.1 Debt service as a
proportion of exports of goods
and services

Government external
borrowing remained below
limit; external debt about 10
percent of GDP 2015, 2016
Debt financing 2.2 3 of export
value; Grants and Budget
Support 16.8%.

51 second highest ODA
(USD300million in 2012) in

GDP).
region accounting for 119G of
the regional ODA
51G funded Programmes: MDPAC Progress has been made so far, Yellow
Institutional Dev (85-1); MoFT but needs further improvement
Development Programmae (73-1); to researched the dedde
Provincial Governance Strengthening (84- cutcome target.
3).
Decentralization of There is a strong need to further Rating for Quality of Public SDG 16.7 Ensure responsive, Perception on provincial
decision making - strengthen the sub-national governments | Administration increased from 2.5 inclusive, participatory and governments performance in
for effective decentralised service in 2011 to at least 3.5 before 2020. representative dedsion-making providing basic services and
delivery. 2020 Improve satisfaction rate for at all levels improving the economy was
provincial government 34 % satisfied. (People's
performances from 34 4 to 40 Survey 2013)
51G funded Programmes: Provincial Progress has been made and is Yellow
Institutional Infrastucture (84-2); slowly improving government
Frovincial Governance Strengthening (84- infrastructure in the provinces.
3.
MTS 13 Reduce The chjective of this strategy is to reduce | Improve Ranking in Transparency 5DG 16.5 Substantially reduce SI ranked 72 in the
corruption and corruption within government International's Corruption corruption and bribery in all International corruption
improve governance institutions and to instill a sound Perception Index from arank of 72 their forms perception index 2016
ShTmtTToL corporate culture within and outside the in 2016.
il public service to reduce and eventually Rating on Transparency Transparency Accountability
N eradicate corruption, which is holding Accountability and corruption in and corruption in public sector
community levels back development public sector (ADE] improve from rating was 3.0in 201§
3.0 in 2016 to 3.5 by 2020
Review and strengthen anti-corruption By 2020, the Anti-corruption Bill & 5DG 16.6 Develop effective,
Prevention of legislation and related subsidiary Whistle Blowers Bill, Leadership accountable and transparent
corruption and mal- legislations based on national consensus and Ombudsman bill are in place institutions at all levels
practice. regarding the laws and mechanisms that and enforee.
must be established and implementad at
national and provincial levels to combat
Anti-corruption corruptions including the Establishment
legislation of the Solomon Islands Independent
Commission against corruption [SIICAC)
in compliance with international anti-
corruption conventions and initiatives
5IG funded Programmes Reform Little progress has been made
Programme (81-1); OPMC Infrastructure so far, this sector needs more
[21-2): Support to OPMC for National coordination and management
Anti-Corruption Strategy (81-D1) of their development
intervention programmes.
Supportand Solomen Islands Independent A National Independent
Empower watch dog Commission against corruption (SIICAC) Commission against corruption
institutions [SIICAC) is established and fully
operational by 2020
MTS 14 Improve The objective of this strategy is to achieve | Churches and religious
national unity, peace | 2 united and stable society based on organisations are recognised as
and stability at all mutual respect of 51 diverse cultural plaping an important role in the
[ heritage. There is a need to continue to spiritual development of the
address the conflict and post conflict country and in shaping and guiding
issues. the moral behaviour of the pecple.
Fundamental for achieving these objective | Community leaders play a key role.
is the raditional mandates of the
government through police, law and
justice [MT5 15 Below], village chiefs and
the church. This suggests need to
empower traditional institutions in their
roles in maintaining peace, law and order
Improve national Focus on improving national unity,
unity and harmony and consciousness and pursue
ton;d ousTess- meaningful reconciliation as promoted in
National the National Peace Building Policy (NPF).
Peacebuilding Policy - -
SIG funded programmes: National Peace Little progress has been made QOrange

(NPP)

and State Building Institutional
Development (34-1): Building Capacities
for Peace and Development [94-D1).

so far, however these
programmes needs mora
coordination and management
at the ministry level to reached
the decide target performance
indicators.

strengthen the three
arms of governance:

The Legislature avm of the Government
need to be strengthened and with greater
autonomy.

Effective performance of the
Legislature and Judiciary arm of
Government and Parliamentary

16.a Strengthen relevant
national institutions, including
through international
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Legislature (National
Parliament):
Judiciary: Executive

Review of "political party integrity Act”,
“Electoral [Provision) Act”, Constitutional
reform programs.

Political Institutions representative of all,
including women and minorities.

Committees in reducing corruption
and improving governance

Percentage of seats held by women
and minorities in national

cooperation for building caparity
at all levels, in developing
countries, to prevent viclence
and combat terrorism and crime.

Shquthen parliament and/or sub-national
Provincial elected office according to their
Gov.e_rnance. F'—?’lpr""e respective share of the population.
Political Smblht‘"' SIG funded programmes: National Progressed has been made so Yellow
Parliament Development (79-1; Provincial far, but still far from the
Governance Strengthening Programme reaching the targeted cutcome
(24-3): Solomon Islands Electoral indicators. Meeds also
Commission (93-2); Improvement of Civil improvement in the level of
Registration and Statistics ([93-3). coordination and management.
Provincial Township Development (84-1];
Provincial Institutional Infrastructure
[84-3)
Non-appropriated Programmes:
Solomeon Islands Community Governance
[24-D1); Support for the Electoral Process
[93-D1); Democratic Governance (93-D2).
Religion and Active partnership with local institutions The RAMSI People's survey 2007,
Community and rural communities, such as civic found that 93% of pecple preferred
groups, church and chiefs in to resolve disputes within their own
implementing government policies. community rather than through
Church, chiefs and community leaders to police and legal systems
be supported and empowered.
Cultural diversity Preservation of cultural diversity and
and sports sports development are key components
development. of nation building and development
5IG funded programmes: Provincial Progressed is slowly moving Tellow
Sports Development (93-1); Pacific Games forward. However, agency
Preparation (93-4); National Museum and responsible needs to justify their
Archives [(B7-2). current staged in the
implementation of the
programmes under 51G.
MTS 15: Improve Maintaining security, law and order, The decline in surveyed perception
national security, law | peace and harmony remains a priority for | of living in safe and peaceful
and order and Solomeon Islands for achieving sustainable | communities is reversed so thatit
= N peace and harmony and effective does not fall below 253 and is
IO SR T partnership, necessary for achieving the raised to 50% by 2020
NDS objectives.
Percentage of women and men who
report feeling safe walking alone at
night in the city or area where they
live [People's Survey)
Strengthening Justice | An effective judicial and lagal system is Improved efficiency in the SDG 16.3 Promote the rule of law | In 2011 pre-trial detainee's/
and legal systems essential. Improving access and quality of | administration of justice resulting in | at the national and international | yemand prisoners rate was
justice services to all Sclomon Islanders, areduction in pre-trial detainee's / | levels and ensure equal accessto | 4194
Access to Justice ensuring satisfactory access to courts and | remand prisoners to lass than 309, | justice for all.
legal representation. Indicators: Case finalisation or Total number in pre-
Improve efficiency of administration of clearance rate; percentage of trial/remand imprisonment
justice. appeals and Overturn rate on 106 in 2014
Develop and implement a Law and appeal; average number of cases per
Justice-wide HRD Plan to address the judicial officer and member of court In 2013 peoples survey, 62 %
capacity needs of all legal staff staff; Rate of pre-trial detainee’s/ of respondents were most
Ensure the Courts and Judiciary has the remand prisoners; case finalisation likely to favour strengthening
necessary infrastructure to deliver core or clearance rate.; average duration traditional justice and
services. of a case from filing to finalisation; improving local justice [Le.
Introduce sentencing options which Percentage of available trial days in making it fairer)
support alternatives to imprisonments the CMC and the High Court
such as parole, probation and community | allocated to trials; Increase
service. conviction rate of criminal and
Statutory cases.
SIG funded programmes: 92-1 MJLA Some progress has been made Yellow

infrastructure programme; 96-1 National
Judiciary Institutional Infrastructure
Programme;

so far, and hoping to reach the
decide targets once improved in
the level of management and
coordination.

Non-appropriated Programmes: 92-D1
51 Justice Programme; 92-D2 Justice for
the Poor - Community Governance and
Grievance Mechanism

Strengthen National
Laws

(i) strengthen national laws and
regulations with strict enforcement at all
lewels; (ii) strengthen and support the
work of the Law Reform Commission and
government fund amental reform
programmes; (iii) strengthen the
leadership, management and
administrative capacity of the Justice
Sector to deliver results; (iv) establish the
National Judiciary as an independent self-
administering entity.

Increase conviction rate of criminal
and Statutory cases (RSIPF Annual
Report)

SDG 16.3 Promote the rule of Law
at the national and international

levels and ensure equal access to
justice for all
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Quality policing,
correctional and fire
services

Provide quality policing, correctional and
fire services in close collaboration with
traditional leaders for community
policing,

Greater focus on crime prevention and the

Perception of people living in safe
and peaceful communities improve
from 25% and to 50% by 2020
Proportion of surveyed respondents
indicating satisfactory treatment by

5D 16b Promote and enforce
non-discriminatory laws and
policies for sustainable
development

5DG 16.1 Significantly reduce all

2013 Survey 53% were
dissatisfied because the police
didn't help and 479% because
the police were too slow

There were 896 incidents of

role of informal justice systems in the the police, forms of viclence and related family viclence reported in
Solomon Islands. Reduce incidents of family viclence death rates everywhere. 2014,
by 10% in 2020
Improve detection and prosecution Avtotal of 175 waffic accidents
of traffic related offences and cases were reported in 2014
Reduce number of deaths and
injuries related to raffic accidents. 4 total of 166 traffic charges
were reported in 2014
516G funded programmes: 83-1 Police and Very slow progress has been Yellow
Correctional Services Infrastructure made under this sector, needs
programme (83-1); more improvement in
coordination at the output and
activity level
Non-appropriated Programmes:
RAMIS Policing (83-D1); Post RAMSI
Policing Assistance (83-D2); RAMSI
Assistance (83 -D3).
Community policing Develop ofac policing and | Proportion of surveyed respondents
crime prevention model in collaboration indicating satisfactory on the role of
Role of traditional with traditional leaders is helping to their traditional leaders.
leaders reduce erime and family viclence.
Foreign and Strengthen foreign and dipl Impr Sel n Islands Foreign 16.8 Broaden and strengthen the | Foreign Relations Policy
Diplomatic relations relations that promote national Relations at international level. pation of developing Framework drafted and
and Aid Management sovereignty, political, economic, trade, countries in the institutions of submitted to cabinet for
social and cultural relations between global governance. approval

Solomon Islands and the rest of the world.
Engage diplomatic missions mere in trade
development

Aid Management Policy and Development
Partners Framework

Improvements in the utilization of

5DG 17.2 Developed countries to
implement their ODA

nts, incladi

the

external and domestic

ensure alignment with the Solomon
Islands national development
priorities and objectives Use
country-owned results frameworks

and planning tocls

commitment by many to achieve
the target of 0.7 per cent of
ODA/GNI

17.15 Respect each country’s
policy space and leadership to

establish and implement policies
for poverty eradication and
sustainable development
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